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About This Report
BERAHE

Best Pacific International Holdings Limited (hereinafter
referred to as “Best Pacific” or the “Company”, together
with its subsidiaries, collectively, the “Group” or “we”)
is a leading provider of globally competitive one-stop
integrated solutions for lingerie, sportswear and related
apparel industries. The Group primarily supplies a
diversified range of apparel materials to brand customers,
covering multiple categories such as elastic fabric, elastic
webbing and lace. With consistently superior product
performance and a continuous commitment to innovation
and research and development (“R&D”), Best Pacific has
achieved steady and impressive business expansion over
the past few years. Meanwhile, the Group has established
and maintained close and long-term partnerships with
numerous globally renowned lingerie brands as well as
international-level sportswear and apparel brands. This
Environmental, Social and Governance (“ESG”) Report
aims to present the Group’s overall philosophy, specific
initiatives and long-term direction in the field of sustainable
development.
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The scope of this Environmental, Social and Governance
Report covers the Group’s production facilities located
in Chinese Mainland, the Socialist Republic of Vietnam
(“Vietnam”) and the Democratic Socialist Republic of Sri
Lanka (“Sri Lanka”), as well as the offices in the Hong
Kong Special Administrative Region and the United
States of America (“USA”) for administrative, marketing
and selling functions and the relevant operations. The
reporting period reflected in this report is from 1 January
2025 to 31 December 2025 (the “Reporting Period”).
Material disclosures concerning sustainable development
performance are prepared in accordance with the
Environmental, Social and Governance Reporting Code set
out in Appendix C2 to the Rules Governing the Listing of
Securities (the “Listing Rules”) on The Stock Exchange of
Hong Kong Limited (the “Stock Exchange” or “SEHK”).

Although the policies described in this report apply to the
Group’s overall business operations, the relevant statistical
data and key performance indicators (“KPIs”) presented
herein are primarily focused on the Group’s operating
subsidiaries in Chinese Mainland, Vietnam and Sri Lanka,
which are also the main locations of the Group’s core
production activities.

Scope of the Report
BEE 3 0 (=]

RIRIE - g RERAMEMAENHERTE
AREBMUAPBE AN - MEHEEELME
(THE ) EESFRRELSEEEXNEH
((HEBWFOWEERE - UREREBRE
AITHEREFERERE(ERA]) - 8a&1T
HER  MGHEERERKEEBENBRRASHME
HEEAZEERBN - MEMRBANEREEE
AT _RAF—A—BE_ZE-_A%+—-A
—t+—B(REHPE])) - BEATFEERE
MEAEE  NIKBEEBBEXZER
Nal ([ ESHEmAR (T EmRA )
MIEXC2RTE MIRE « L2 REBEARE TR

gl o

BEEABREFIOENBRERNAEEERE
EFEE - XHMEYINERES A B R &
REVWEZR((KPIs])  TERENRAEE
R EAR BT ERRNEENB L
Al ZFHRTARNEEROEEESNE
E:3

BRERZERERAR —S-RERHE

®
X
s
3
5
o



Reporting Principles
bEE 3 JR Al

This report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code and adheres to the following
reporting principles:

Materiality: To effectively identify and
assess key issues that may impact various
stakeholders, the Group has conducted
a materiality assessment through diverse
stakeholder engagement mechanisms. This
process confirms the matters that are of
significant relevance to the Group’s long-term
sustainable development.

Quantitative: The quantitative principle
comprehensively applies to the information

contained in this report. All disclosed KPIs are
accompanied by clear definitions and explicit
descriptions of corresponding measurement

methods and units to ensure the information is
understandable and measurable.

Balance: The data and examples cited in this
report are primarily derived from the Group’s
statistical compilations, relevant business
documents and internal communication records
from 2025. The Company confirms that there
are no false or misleading statements in the
report content and assumes responsibility for
the truthfulness, accuracy and completeness of
the disclosed information.

Consistency: This report has been prepared
from the three aspects of environmental, social
TN and governance. Should any changes in the
) scope of disclosure, calculation methods or
presentation formats arise in the future that may
— affect comparability with previous reports, the

Company will provide appropriate explanations
in the relevant sections.
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ESG Statement of the Board

The Board of Directors of the Group (hereinafter referred
to as the “Board”) is pleased to release the Group’s 2025
Environmental, Social and Governance Report. This report
comprehensively sets out the Group’s actual performance
in fulfilling its environmental and social responsibilities
during the Reporting Period, with the aim of responding
to the concerns and expectations of various stakeholders
regarding the Group’s sustainable development
management approach and the transparency of related
information disclosure.

We firmly believe that a robust and forward-looking
approach to sustainable development governance
serves as a critical cornerstone in supporting the Group’s
long-term business resilience and value creation. Faced
with global environmental and social issues, especially
the profound impacts of climate change on the textile
manufacturing industry, the Board regards sustainable
development as an integral part of corporate strategy and
continually promotes its deep integration with the Group’s
overall business direction.

At the governance level, the Board, as the highest
responsible body for the Group’s environmental, social
and governance matters, oversees relevant policy
directions and management arrangements, and approves
climate-related strategies, carbon-reduction targets and
risk management measures aligned with the Group’s
long-term development. The Board is committed
to ensuring that environmental and climate-related
considerations are substantively incorporated into the
Group’s strategic planning, business assessments and
investment decision-making processes, thereby enhancing
the Group’s operational resilience and compliance
standards in an uncertain environment.

Through established reporting and monitoring
mechanisms, the Board continues to pay close attention
to the overall progress of the Group’s climate and other
sustainability-related work, reviewing the consistency
of relevant management measures with the business
direction from the perspective of the Group’s long-term
development, operational stability and compliance
requirements.

We believe that by integrating environmental, social and
governance considerations into corporate decision-making
and operational management, the Group will be better
equipped to seize transformational opportunities while
addressing risks, thereby creating sustainable long-term
value for all stakeholders.

ESENRERE  HGRE

V=t

AEBEEZS(UTHHEIESE ) MAEM
AEE T _AFEIRE H£ELELR
& o KA i\ﬁﬁﬁLﬂKElﬁé\i&%,ﬁHﬁE@
ﬁ%%&ﬁ" T EMEREKRER - §EQ
& & Fl e *Hffﬁﬁﬂ$’$.—ﬁiﬁ§;‘§%¢@ﬁ
HEAEENIFEAAENRE TEE -

HPFORE - R ANBE N AFEERE
a EXRASEREXRBEMEEBEANE
MEBRELO MHDHRFETSHE - L
HERIRBCHHBBIET R RNRRY
”i%A%TFf%Eﬁ%ﬁ¥ﬁWm§

ARRCED D - WRF AR B H B AN SR [ B
ﬁﬁﬁm ERE -

EREH EESEAAKEIIRE - 11E
ERAEENAETHE  AEEEHEH
BEARARERLZH  WEMEAKERE
ERME-BORIEMABERE - BB ER
B EREE - EEF YR NRRIRELRK
HEREE SN E D E A RN EE AL
g - ERFTHEREERKBRE2F - UIRFA
ﬁ%ﬁ&$%ﬁ%%?%%@@ﬁﬁAﬁ*

BB ENEREESTRE - FEH
/£$El?:_tﬁﬂ%&ﬁ@—ﬁif%ﬁ‘@ﬁ?’ﬁI{’E
MERER HEERERRE 28R
EREaRBRkNAE - %ﬁ*ﬁ@%ﬁf@%ﬁ%ﬁ%
B A —2iE -

HFIAEE - BBRRE HENELRZER
ABSFRREEEER - GHAREEEEY
By R IEIE S AU AR - DA H R /5 Al
SR B (B -

BRERZRERAR —Z-RFRE  HERELARE



Sustainability Performance Highlights
AEHERERRREA

Environment
BRIR

=4

Quality &

©

N

Social Responsibility
HEEE

w
V—

Employee Wellbeing
STEA

Best Pacific Internation

In 2025, total photovoltaic power generation amounted to approximately 21,000 megawatt hour (‘Mwh?),
with an installed capacity of 22.8 megawatts; two additional factory premises completed grid connection for
power generation.

2025 K BB ERMN21,000 K L - £58822.8 K - ERFHECHKLHRE -

Following the completion of coal phase-out at the Group’s Sri Lanka operations in 2025, coal has been fully
eliminated across all factories under the Group.

RZBRERT EWREN025F TR AR - AEEETHE THE 2 HAARRK -

Zero waste-to-landfill status was achieved at five factories of the Group.

FEESX THEREENTIEE -

In 2025, wastewater recycling volume reached 1.63 million cubic metres,

20255 BkEIFA2E163E L /oK -

The Group has adopted the Higg FEM environmental management assessment tool since 2017. In 2025, the
Dongguan factory achieved a verified score of 92%, whilst the remaining factories scored between 70% and
90%.

AEEH2017F#3| AHigg FEMIEEEBTE TR @ 2025 F RS THBEGHE92% - EHTHHE
70%-90%|% & ©

Awarded the title of Dongguan City Excellent Quality Management Unit in 2025.
05 R T EE EEE S EIER -

Recognised as an Advanced Smart Factory in Guangdong Province in 2025.
M0 EE R E S ESHE T ERE -

The laboratory is accredited by 2% Drands and holds 35 valid certificates, capable of performing 159 tests.
ERER20T 0 TR HEREESSN - TRT159EH -

Atotal of over 5,000 trees were planted cumulatively from 2021 to 2025, with approximately 1,000 trees
newly planted in 2025.

2021220255 2iHEkI#5,0001% - 20254 £71%491,0004F -

Atotal of 240 employees participated in voluntary blood donation activities during the year.
REFH240E B T 2R nEREES -

Social donations of over 1,400,000 Hong Kong dollars (‘HK$).

EREE 11,400,000 1B -

The Group’s Love Fund provided financial assistance to 21 employees in need in 2025, with the total amount
exceeding HK$332,000.

EEEOES025FEANNEMEST - £EAEH332,0007T «

With the support of brand customers, the Migrant Plan benefited 144 left-behind children during the
year.

ERIEFHET AFERSHBERIMEBBTRE -




GROUP VALUES

Best Pacific upholds the core values of “People-Oriented,
Woven with Innovation, Towards Tomorrow”. We value the
long-term well-being of our employees and stakeholders,
continuously driving product and process upgrades through
innovative technologies and lean manufacturing. We are
committed to improving product quality and operational
efficiency while considering environmental responsibility
and social impact, establishing a solid foundation for the
sustainable development of the textile industry.

MAJOR AWARDS AND CERTIFICATIONS

The table below lists the major sustainability-related awards
and certifications received by the Group over the past five
years, reflecting our continuous efforts and achievements
in related fields.

Honors/Certifications

Issuing Organisation

About Best Pacific
28 1A 8 28 Bl R

SEEER

BREBIRRFFIAARA - BB - B
RIRZMEER - 2468 TEFzEEET &
REB - BB R RS RS E S
EmEREFE - RAIBIRERTEmRSR
HHSEYENRE  RERFEEELE
TR ROBERNAREERETREE

ﬁ%o

FTERBNADH

VAT 31 7R 7R SR B T 10 AT 548 25 R 77 T EX
SHNEITERBELRE  REANEEEHERESE
BEVRTAE S S BERR

Granted Time

RERE

BEBEE

Government Unit Recognition
BB R

Dongguan Multiplication Enterprise
RemiEEny

Dongguan Municipal Bureau of Industry
and Information Technology

RTEE

September 2025
—EZRFNA

REMIEMEELE

2025 Dongguan City Excellent Quality

Management Unit Market Regulation

Dongguan Municipal Administration for

November 2025
—ERRE+—A

—ToRFERETEHEEEEFEN REMmEEEREER

Top 100 Private Industrial Enterprises in - Selection Working Committee for Dongguan November 2025

Dongguan Private Enterprises and Entrepreneurs —E-RF+—A
HEMRE T EME100%8 REmRECENGEREETFELRS

Provincial-level Manufacturing Single Department of Industry and Information December 2025
Champion Enterprise of Guangdong Technology of Guangdong Province —E_FF+_H
Province BREIEMEE(E

BREEREEEFRTERE

National High-tech Enterprise — Guangdong Provincial Department of December 2025
Technology-based Enterprise Science and Technology/Guangdong —E_FF+_H

EIERISEIEs CToE Sk S Es Citkioe 3

Provincial Department of Finance/

Guangdong Provincial Tax Service, State
Taxation Administration

BERE R B TEE, R & B BE,
BRI ERERENGR

HBEMZERAIRAE —R-RFRE HEREREE



About Best Pacific
28 1A e 28 Bl R

Honors/Certifications

Issuing Organisation

S —

Granted Time

RERE

Sustainability Certifications

AR R

Global Recycled Standard (GRS)
GRSZ BR[EI IR %

Recycled Claim Standard (RCS)
Certification
RCSEI 2 RIFAERE

Responsible Wool Standard (RWS)
Certification

RWSE EXFFEZER

Organic Content Standard (OCS)
Certification
OCSEMEERERE

International Sustainability and Carbon
Certification (ISCC) Plus
B PR AT 4548 35 R EL ik 3R 75 1ISCC) Plus

OEKO-TEX STANDARD 100

Higg Facility Environmental Module
Higg TR AR 5

Higg Facility Social & Labour Module
Higg TRt & 145 T8

ZDHC Supplier to Zero — Zero Discharge
of Hazardous Chemicals (Level 1)
ZDHC LM EH a8l — TRZBEN
(A& 501)

Forest Stewardship Council (FSC)
System Certification
FSCAMEIEZE SR ARE

bluesign® Standard
BE (2 fE 2t BE/E

TN

B

Intertek Testing Service Limited

Intertek Testing Service Limited

Bureau Veritas

0ey Al S

Intertek Testing Service Limited

SGS United Kingdom Ltd.

Testex
It AERE O

Cascale (formerly Sustainable Apparel
Coalition)
Cascale( Al & & Al ERRFE R )

Cascale (formerly Sustainable Apparel
Coalition)

Cascale(F1 & & Al 5B R R )
Zero Discharge of Hazardous Chemicals
(ZDHC) Foundation

BE L2 ME TR (EZDHO) R B2

Intertek Testing Service Limited

Bluesign Technologies AG
It ESRHRRA
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January 2025
—E-HF—A
January 2025
ZE-HF—A
February 2025
ZZE-RFZR
March 2025
ZE-RF=R

April and December 2025
—E_hFHARTZA

June 2025
—E-FRERA

July 2025
—ET-RFtA

July 2025
—T-RFtEA

August 2025
—=

—E-RHF)N\A

September 2023
—ZE=FNA

November 2023
=#+—AH
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Currently, the global sustainability process is undergoing
profound evolution. On one hand, the impacts of climate
change are becoming increasingly evident. The Asia-
Pacific region, as a key global growth engine and a
significant carbon-emitting area, faces particularly urgent
demands for transformation. On the other hand, driven
by the regulatory environment, investor expectations,
and consumer preferences, excellence in ESG practices
has shifted from an “optional choice” to a “mandatory
requirement” for enterprises to build operational resilience
and gain market advantage. In this critical period of
green and intelligent transformation for the global textile
industry, sustainable development has become the core
engine driving industry innovation. For Best Pacific, while
deepening our global business, we profoundly recognise
that sustainable development is not only a response to
external expectations but also a core strategy driving
product innovation, optimising supply chain management,
and ensuring long-term profitable growth.

SUSTAINABILITY VALUES AND VISION

The sustainable development of Best Pacific is rooted in
our core business strategy. As a leading global supplier
of functional fabrics for lingerie and sportswear, our
products are directly linked to the health, comfort, and
aesthetic experience of consumers worldwide. Therefore,
our sustainability vision focuses on being “Built on
Innovation and Technology” — creating sustainable value
for shareholders, employees, communities, and the planet
through innovation and responsible operations.

Simultaneously, sustainable development serves as
the cornerstone for building long-term trust with all
our stakeholders. Faced with the continuously rising
disclosure requirements of the Stock Exchange and the
increasingly stringent supply chain audits from international
brands, transparent, robust, and forward-looking ESG
management forms a solid foundation for us to maintain
investor confidence, deepen customer collaboration, and
attract and retain outstanding talent.

Sustainability Policy
AFEERS &
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Sustainability Policy
AFERREL &

We are committed to: RGO

ceoooeae
o®® Coa.
IS

o
[ e

Leading the industry,

Empowering talent, unleashing
establishing milestones in

boundless innovation

BREEA T - B EIRAIZGE D sustainable development
EMITE  BUGERREE

Fostering warm communities,
building a harmonious and
beautiful home

BRME  HEXFHERE

Alleviating environmental pressure,
safeguarding our green planet

HEBIRIRR ) - FEEEHIRRE

Best:Pacific
HBEE R

Ustainability Vision

AIFERAR

SUSTAINABILITY GOALS AND PROGRESS AEEREBEERERER

Best Pacific firmly believes that clear goals are the BEEEREE  EWNBEEZ2ERNES
compass for transformation, and transparent progress is SIHNERSEENES - RPEI A
the cornerstone of trust. We translate our core value of LEMARE M OBE  B{LE—FENE
being “Built on Innovation and Technology” into a set of Bk EEHIE(E1TE 4 - T iR
quantifiable action plans covering short, medium, and long R E—IBE e RGMHMSIEEEE
terms. Anchored by the environmental mission of “carbon AR EFERK o RPTMEME TS H B ERE
neutrality”, we systematically steer the Group towards fe - B HFEBREMAIH - BESGH B, &
a sustainable future. We not only focus on compliance (b BIRFHEZF M - BREHE 5458 5 1) BLRS
and risk mitigation but are also committed to leveraging B o

technological innovation to turn ESG challenges into
strategic opportunities that enhance operational resilience
and drive product leadership.

nance Report 2025
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Sustainability Policy
ARFERREL &

SUSTAINABI LITY Target year

Reduce unit Greenhouse Gas

ROAD MAP (“GHG”) emissions

(Scope 1 & 2) and unit water consumption

O F B EST PACI FI C by 30%, solid waste intensity by 15%

BEE

EJ:IJ’-‘:I‘JJ. % B ERERE (8
IKETFE30% K (B BE R EE T FE15%
AR R B AR E]

Target year
Carbon neutrality

BREHH

2os))

v A photovoltaic power generation project will be v A new reclaimed water treatment system

CThe 2.29MW photovoltaic powe\r

constructed for the new Nghe An factory in Vietnam will be constructed at Hai Phong plant in emoration projoct (Phace 4 at
ARERREAE R AR B TE \/&e%w:am\ = > %/lachong pﬁln% in Dongguan

/ Abiomass boiler will be commissioned for the HLFG RS AT AR R was completed .
new Nghe An factory in Vietnam v The LPG boiler at Hai Phong plant in Vietnam RECHUBRRER & & 72 2.20MW
WS TR IEE Y E R will be converted to a biomass boiler SIREE T ()

v Areclaimed water treatment system will be BB RBEALPGIRIE £ 1 SR
constructed for the new Nghe An factory in Vietnam . P v The heavy oil boiler at Sri

N o . N v The central air conditioning system at i .

MR TS TR R KRR R Machong plant in Dongguan will be upgraded Ia'a&gamz géagéi‘l"‘/_}?s replaced with

BREMMBE

v The 6.34MW solar photovoltaic
power generation project at Sri
Lanka’s plant was comp\eted

v The 1.25MW photovoltaic power generation project Hﬁiﬁ%ﬂf‘ﬁ@ﬁﬁﬁ KRBT

2023

Unit GHG emissions ) ) '
v The 0.712MW photovoltaic power generation project at

(Phase 3) at Machong plant in Dongguan was completed T7#26.
RESHOREMIR 2R TTA.25MWH R BB T (Z5)

v The 6.47MW solar photovoltaic power generation project at
Hai Phong plant in Vietnam
HEFYI R AR RE K 8T TIE6.47TMW

v The coal-fired boiler at Sri Lanka’s plant was converted
to a biomass boiler

H R R E MR SRR Y SR AR

(Sc_°pe 1&2)and the Zhangpeng factory in Dongguan was completed

solid waste REEW R R FR0.7T12MW L R BT

Target baseline year

BNEKRE v The compressed air blowing modification for the setting
and washing process at Machong plant in Dongguan was

implemented

(& SRR 2K S B AR

v The 3.2MW photovoltaic power
generation project (Phase 2) at
Machong plant in Dongguan was
completed
RESHRBER @ R e 3. 2MW
RBEETIR (ZH)

v Old single-stage air compressors
at Machong plant in Dongguan
were gradually replaced with
new high-efficiency permanent
magnet two-stage air
Compressors
REfUBBEE H AHE 2
%%é&?@%ﬂiﬁ?%%i

REMBREHBUKEARREHENRE RENUBRMEREEERD BHRETE

O D)

v Treated effluent at Machong plant in Dongguan has v The compressed air graded supply project at Machong
been reused for dyeing dark-colored fabrics factory in Dongguan

v An intelligent exhaust
control system was
installed on the setting
machines

AR R RS B RIS

v The 2.55MW photovoltaic power generation project (Phase 1) v Wastewater at Machong plant in Dongguan has been reused for
at Machong plant in Dongguan was completed landscaping and toilet flushing
TR SSH A R AR ST A 2. 55MW L IR BB T2 (—HA) SR SEJi 78 IR 5 7K BT [B] P AR AL B R R

v The dyeing machine shell insulation project at Machong plant in v Dyeing machines have been gradually replaced with low liquor ratio
Dongguan was gradually implemented (completed in 2023) models at Machong plant in Dongguan (completed in 2023)
RSN R E & FIG AT INRIRIE T2 (B 22023F 7E6K) SREENR RS 5 A B IR LR T (B 22023 580K)

Unit water consumption BN AKE
2018 Target baseline year BEREF

4
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Sustainability Policy
AFEERS &

Under the guidance of this long-term roadmap, our specific TEREREGEEONES T RASHEEHNA
goals and progress across various dimensions are as EAZEERNT

follows:

Indicator

BEE

Dimension

HE

Progress in 2025
“RCRFER

Environment GHG Emissions Using 2023 as the baseline year, set a Achieved a 14.64% reduction
IRiE medium-term target to reduce the GHG ~ against the baseline year!
emission intensity (Scope 1 and 2) per unit
of total sales volume by 30% by 2030,
and achieve carbon neutrality by 2050
REREBHEN NZE-=ZFAHEF  RTFIH_T=F WEEFRL  RIT
FiBHENEDRZTREBHMNEE (&8 14.64%
E—RZ)MAP30%HFEHABRE - WEZ
TRTFEEHRPM
Water Resource Using 2018 as the baseline year, reduce  Achieved a 38.50% reduction
Management water intensity by 30% by 2030 against the baseline year
KERERE NZZ—)\FRELESF - F|2030F/KE  HEEFRL - B T738.50%
IR R A 30%
Waste Management Using 2023 as the baseline year, reduce  Achieved a 0.26% reduction in
solid waste intensity by 15% by 2030 waste generation against 2024
REEYER NZZZ=F/EEF N_T=FF H_T_OFAEL ~FEE
RS E T FE15% EYELE T20.26%
Society Product Quality Integrate quality management into the During the Reporting Period, no
(e Management entire process from R&D, procurement, significant customer complaints

and production to delivery. Through
rigorous supplier screening, internal
monitoring, and traceability mechanisms,
achieve continuous improvement in
product quality and source control of risks

HamEEERMAME R LEERXN
HE2RE - ERBEAHERE - Wi
EREEMIRT  BRERDENHEN
EERRARBEE

regarding product quality,
safety, or health were received,
nor were there any product
recalls due to health or safety
reasons for sold or delivered
products

& RN R EMERR
EFPRERME K2 HIER
FEEHNEREF - T 7
EREERZZEHMEE H
ENERNERFLABRNIE
V2

9

Occupational Safety
and Health

Integrate safety and health management
into daily operational processes. Through
systematic risk identification, hazard
investigation, and regular safety education,
strengthen overall safety awareness and
prevent occupational injuries and illnesses
at the source

HerREFEERABDTZERE &
BEGUENREREE  BEHEETEL
WZE2HE  RIEEELE2ER  FR
ERBESERRROELE

Established and implemented
an occupational health and
safety management system
compliant with ISO 45001
standards, systematically
managing related risks

and driving continuous
improvement

BRI EERNAISO 45001
BREERNBRERELZSE
BRZ  HEU RSB
R\ - WiEBRHESCE

1 Target performance is calculated based on a location based 1

method.
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Sustainability Policy
AFEERG

Dimension Indicator Target Progress in 2025
BE BE B “ERFER
Governance Innovation Deepen the R&D innovation system, During the Reporting
=7 accelerate the transformation of Period, the Group obtained
technological achievements, and promote authorisation for 17 invention
{6:} the effective accumulation and high-quality patents
. development of patents
ﬁﬁ =) R RIFTEE R - IR REE - RNREPE - KEEHLERF17
RESVBENANEREGEERR HEPFINRE
Compliance Integrate compliance management into During the Reporting Period,
Operations daily operations. Through regular risk there were no corruption-

assessments and supply chain integrity related lawsuits involving Best
initiatives, effectively prevent and control  Pacific, nor were any corruption
bribery and corruption risks, safeguarding cases requiring reporting to the
the long-term value and reputation of the ~ Group received

enterprise

AREE HEREERAREES  BETHRR RHEHE  NEELETA
AR ERRRES - BUEERE SRBRABRRNEISEEHR
BYER - RELERDEERRE W IAREEERARAEE

GREL GOV FES

SUSTAINABILITY STRATEGY

The sustainability strategy of Best Pacific is not only a
strategic guide for the Group’s operations but also an
action plan for our active participation in and contribution
to the United Nations 2030 Sustainable Development
Goals (“UNSDGs”). We firmly believe that the long-term
prosperity of a business is inseparable from the health of
society and the planet. Therefore, we strategically focus our
core capabilities and resources on the areas of Sustainable
Development Goals (“SDGs”) where we can have the
most substantial impact, translating global ambitions into
concrete business practices and measurable outcomes.

A R B

BEBREMAHESEEEE  TEREE
EIBMEIES  FPREAMEBEGRLETE
BREBAR TS FrHEXRBIZ
([UNSDGs |) ¥T8) 4 <E - TR E - 3
HRBELEENY S RIRNBEZ TS
Hit - BB B ENXOENEER - SRS
M BERNREELTEYENHERRE
B1Z([SDGs|)%EfH - #§ 2k AFEE (L BAE
MEBEREAESMMRE -

HBEERZERARAR —B-AFRE  HEREARE
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AFEERS &

To demonstrate the Group’s commitment to and actions
in deeply integrating our core business practices with the
global sustainable development agenda, we have anchored
key performance areas in this report, aligning them with
relevant UNSDGs. This enables us to transparently and
measurably present the tangible contributions we are
making to social well-being and environmental protection.
The key focuses are as follows:

REBASERBZOBXERE2 AR
BERZEREBREHORLETE - A
EAREPHEBREREE - L HE
UNSDGs * BB - Al g - 28K
Pt ERItEREREMNEENELER
Bt - BBEERWT -

14

UNSDGs

N0 POVERTY
MR

AR

‘600D HEALTH
3 AND WELL-BEING
RIFERMEEN

oy

ESG Issue
RIE -HEBREAREH

Service to Society —
Contributing to the Local
Economy

RIS E e - N EE R
)

Talent Development and
Care — Occupational Health
and Safety

Talent Development and
Care — Employee Care and
Benefits

AT B RERIE B ERE
g
ATBRERE-ETRHIE
B4R R

Our Response

R ay = pE

We steadfastly uphold our responsibilities as a corporate
citizen, actively engaging in poverty alleviation work in all
our operating locations. Through targeted support and
community initiatives, we empower disadvantaged groups
and work together to build an inclusive society free from
poverty.

BABRTEXAREME  RELEMENEGERRKET
15 BB H R EL B EH - HHBNBEHREE - HEZ
BERMNBEAHE -

We are committed to fostering a people-centric, safety-first
workplace culture. The Group maintains a zero-tolerance
policy towards workplace accidents. Through proactive
preventative measures and robust management systems, we
fully safeguard the physical, mental, and occupational health
and safety of every employee.

BB DEBAARE - Z2E ENTHEXIE - RENMEY
THEEHRRERBEER - REBEENAGEEERZHN
EEER 2 HEEE(UEENSVREERERE -
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UNSDGs

(QUALITY EDUCATION
4 WA

]

GENDER EQUALITY
5 HEIFE

¢

ESG Issue
BIE - HERERER

Talent Development and
Care — Talent Development
and Growth

Service to Society —
Community Service

AT BREAE - ATES
B
BRI B A — At [ AR TS

Talent Development and
Care — Diverse and Inclusive
Workplace

AT BRERMIE ST AR
B

Sustainability Policy
AFEERG

Our Response

RMe @ e

We view the growth of our colleagues as fundamental to

the Group’s development. Through tailored training, cross-
departmental practical experience, and career navigation, we
assist colleagues in advancing both their job effectiveness
and life skills.

Promoting access to quality education is central to our social
responsibility. Through concrete resource commitments

and collaborative projects, we actively support educational
development in local communities, striving to eliminate
educational inequality and lay a solid foundation for society’s
long-term well-being.

RRRENREAEERENES - BBTHILEY - B
HPIEBRREES - 3R EER T AR E R AR
CEZOCR

HBEEHE LT REAEELERENZDL - RMIFEAAR
BRBRAESIEER  BEREFHEHHRNHEER - B
HBEHETTE  RUEEREBUETER -

The Group commits to going beyond compliance, proactively
eliminating gender barriers in the workplace. We not only
guarantee equal opportunity but, through targeted talent
development programmes and inclusive policies, actively
empower all employees, ensuring gender equality is fully
realised from principle into tangible, perceptible everyday
practice and outcomes.

REBEAGHBBER - TENERBISHROERIER - HAID
ERE#RESHE  BRBHHENAT BRTEIEBAER
R BEMEAEREE  BERUMNTFERRIZEZERR
RAE BB BEEEAR

BREMZERARAE —Z-AFRE  HEREARE
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UNSDGs ESG Issue Our Response
B - HEREAREE 4 sl:0lE
Environmental We fully recognise that water resources are the lifeline
Management and of sustainable development. The Group is committed
Protection — Water to exceeding basic compliance, proactively shouldering
Resource Usage and responsibility for water management and sanitation access.
Wastewater Management We are dedicated to promoting the efficient circulation and

GLEAN WATER AND
SANITATION

G, reuse of water in our operations, reducing our water footprint,
i and ensuring a safe, clean, and respectful sanitation
environment for all.

REEHRERE KERE HARIKERSAUFEZRMNBIK - AEEAGEBYRER
FAEREEKE R B THRARKEREBERFERMMENEE - RAR
NN ELERETHEKERNSHERESHA - FERE
AR - BRAMAARHELRE JFRABENEERE

Environmental The Group upholds a responsibility to future generations with
Management and innovative thinking. We commit to continuously exploring
Protection — Low- and expanding the use of renewable resources, reducing our
Carbon Production and environmental footprint through technology and collaboration,
Manufacturing ensuring our continued operations do not compromise the

well-being of future generations.

BRREERAE - EREE AEENFEEBRTERET AR TERRALBEARS
EEGE ABLEER  ERRMESERERRREY - BREEEE

TRRRARARAL -

Talent Development and The Group commits to being an engine for community
Care — Talent Development  growth. We not only safeguard employment opportunities but

and Growth actively nurture an entrepreneurial culture and staff innovation

Service to Society capabilities, driving long-term community prosperity through
8 peem, — Fostering the Local the continuous advancement of our people and their thinking.

m Economy

ATBRBRUERE - ATEE FIEEARERMLBRBARNSIE  TEREREH#S &

ERER BIBERIEXLEE TAIFEE N - UAS EBHENFER

IRAFEI RS — N CER o EIFHRREEXK -

#
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UNSDGs

INDUSTRY, INNOVATION
AN

IFRASTRUCTURE
B BIFRERRE

ESG Issue
BIE - HERERER

Product Responsibility
and Value Chain
Management — Product
Quiality Management
Product Responsibility
and Value Chain
Management — Product
Lifecycle Management
Product Responsibility
and Value Chain
Management -
Intelligent Production and
Technological Innovation
Corporate Governance
and Compliance — Supplier
Management
Environmental
Management and
Protection — Low-
Carbon Production and
Manufacturing

EnETREAEEE &
mEEEE
EmETREERERE &
mAEmEHERE
EmETREEREE T
e EE B R T AR
ERERRGR - HERNE
B

REEERRE —EiREE
B

Sustainability Policy
AFEERG

Our Response

RMe @ e

Sustainability is the cornerstone of our decision-making at
every stage of product development. We drive continuous
innovation in our products and services through systematic
green design and innovation mechanisms, ensuring business
growth and environmental benefits advance in tandem.

ARBEEESRMNERRAZEE IRMHREER - RFIEBR
FIERAR B RRETEBITE S - S EMBERG AT - i
REBERERBTHRFAFER -

BREMZERARAE —Z-AFRE  HEREARE
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UNSDGs ESG Issue Our Response

RE HEREREHE BN @ e

Talent Development and The Group takes promoting social integration as its duty.
Care — Diverse and Inclusive  Through targeted programmes for disadvantaged groups and

Workplace equal opportunity policies, we are committed to removing
10 2z, Service to Society — barriers to development within the community, building a
:E; Community Service more inclusive and cohesive society.
= ATBRRERE-Z AR AEENEIHERES /T BBEHHSDEHRNZIAT
8% ZETEREER - BERERANERERR - #ZR—E

ARG B fR A — At [ AR TS FRAERMERBENNLE -

Environmental Faced with pressing environmental issues such as municipal
Management and solid waste and air pollution, the Group views its operations
Protection as part of the solution. We systematically invest in resource

circulation technology and cleaner production, dedicated
to reducing our environmental load. Through practice

e and collaboration, we actively safeguard the city’s long-
‘Eé_ term development in inclusivity, safety, resilience, and
niisE sustainability.

l wﬂmuﬂs

RIGEHERE EEH T EREY R ERSRFAIREZE - ARERKE
BRARA RN - RAIRGERBERERBRRIM
EERAE BORERRAE  WEABREREAE Bk
MERTEER 2 PUHEARESTENRERE -

= = T WP T
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UNSDGs

12 25

PRODUCTION
AREHRAEE

QO

CLIMATE ACTION
13 RRITH

& 4

ESG Issue

BE dHEREREE

Environmental
Management and
Protection

Product Responsibility
and Value Chain
Management — Product
Quality Management
Product Responsibility
and Value Chain
Management — Product
Lifecycle Management
Corporate Governance
and Compliance — Supplier
Management

RIGEEERE
EmETREEREE &
mE 85"
EmETREEREE -E
mnAE A B E
EERERRER - HENE
5

Environmental
Management and
Protection — Climate
Change Response
Environmental
Management and
Protection — Low-
Carbon Production and

Manufacturing
REERRRE - IREL

REEHERRE —EiREE

Sustainability Policy
AFEERG

Our Response

RMe @ e

We integrate sustainable consumption and production
models at the core of our business, driving product
innovation along a green trajectory. The Group insists on
prioritising the use of renewable energy and aims for resource
reduction and circularity, committed to building operational
models that consume fewer natural resources.

B THESBRARNERE A TEHR - BHES
BFOA R EBIEN - RESREERATEELR - I
WERABRERARE  BOBRY B ADRERE K
BB -

In accordance with relevant climate disclosure requirements,
we have conducted a thorough assessment of the material
impact of both physical and transition climate-related

risks on our business. The Group commits to continually
strengthening our resilience and adaptation strategies. This is
not only to mitigate potential negative impacts, but to protect
the Group’s long-term sustainable value and seize new
opportunities within the low-carbon economy.

RIBERRIREEWERR - RAIRATG T RIRE(CNE
BRENREBEEBNELYE - ARBEAERERCIE
EREBERERR - ETERATREEEAETE  EER
TRASENRMASEEE - CREREE RS -

BREMZERARAE —Z-AFRE  HEREARE
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UNSDGs ESG Issue

RE HEREREHE

Service to Society —
Nature Conservation

LIFE BELOW WATER
14 5=

RBE RS - SN RE

Service to Society —
Nature Conservation

15 B’

~
“"
[]

RBE RS - SN RE

Our Response

BN @ e

The Group is committed to exceeding compliance,
proactively taking responsibility for protecting marine
ecosystems. We are dedicated not only to water circulation
and pollution prevention in our operations but also regard
marine conservation as a vital cornerstone of sustainable
development. By promoting responsible supply chain
management, reducing single-use plastics, and investing in
advanced wastewater treatment technologies, we ensure the
impact on the marine environment is reduced at source.

AEBEAGBEBRES  THRERTEEFLERERNE
- RAITMEBI R EEBRETRKERBREZRIE
FREFREV/XBEERNEEZER - BREDHEEMEN
HEHEER B —REERER - ARREFTER KR
R - RAPERICREBRELSEFIRITNEE -

The Group actively safeguards terrestrial ecosystems and
biodiversity. We not only implement responsible resource use
in our operations but are committed to integrating biodiversity
protection into procurement decisions and site management.
Through employee volunteer services and environmental
education activities, we empower our colleagues to become
ecological stewards, translating the principle of biodiversity
from strategy into tangible environmental action.

AEBEGTEHRERERRGREMZEMN - RIITEEE
BTEERRENERER  EROIRNBENZHEMERER
AFBARESHEES - LMEEE TETRFEREH
BAY  BMERCRAERTES  BEMSHEUENESK
RESRASE QR BRAARBITE -
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UNSDGs

PEACE, JUSTICE AND
STRONG INSTITUTIONS
AT - E&SR
K

PARTNERSHIPS

1 7 FOR THE GOALS
(R B ERRMN
BEBE

ESG Issue
HEREASE

Corporate Governance
and Compliance - Integrity
and Compliant Operations
Corporate Governance
and Compliance -

Internal Control and Risk
Management

ERERRER -—WEAH
B

ERERESHR — N EHES
KR B 3R

Corporate Governance
and Compliance — Supplier
Management

Service to Society

— Fostering the Local
Economy

BRI e At & — A AR B (R
&

Sustainability Policy
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Our Response

RMe @ e

We embed anti-corruption deeply within our corporate
governance and culture. Through comprehensive policies,
training, and review mechanisms, we are committed to
eradicating corruption, ensuring all business activities meet
the highest standards of integrity and legal compliance.

ﬁzﬁﬂ% BERAEREREREXCZY - BBTENRK
R 5 IE%E%%J BRPBOHBES - BRABREE
@Ji’:]ﬁ/a\ﬁ%n%ﬂ’ﬁ&f** R NRRMRE

nnP

We are committed to building responsible supply chain
management and value knowledge exchange and
collaboration both within and beyond our industry. By sharing
management experience and innovative solutions, we

work together with value chain partners and peers to drive
industry-wide advancement and create shared value for the
sustainable development of the community.

KB NBRARTHHRERER - WERETRASNIA
BMEAE o BB ZFEIRERELIFARTT R - RFIE
EBEERHMRATHRRS ) - BBHEBBITRES  LAHLE
MR R R R A /\gﬁfﬁ

BREBERZRAERAT —E-RAFRE - %iﬁ&%f‘ &
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SUSTAINABLE FINANCE

Since 2024, the Group successfully secured certain
“sustainability-linked loans”, a significant decision that
reflects our core commitment to integrating sustainability
deeply into our financial strategy. This innovative
financing framework links the terms of our loans to key
environmental, social, and governance indicators and
targets. The key performance indicators defined in the
agreement are fully aligned with the Group’s sustainability
strategic blueprint, ensuring that our financial resources
directly drive the implementation of ESG goals.

By proactively adopting this financing solution, we are not
only aligning with the global trend of sustainable finance
but also actively translating the growing expectations
of stakeholders into concrete management actions and
performance accountability. This initiative has laid a solid
foundation for the Group’s sustainability pathway in 2025
and beyond, continually guiding us in achieving a balance
between business practices and social responsibility.

SUSTAINABILITY GOVERNANCE

Outstanding sustainability performance begins with a
rigorous, efficient, and clearly accountable governance
framework. Best Pacific has established a Board-driven
sustainability governance system, rooted in the highest
level of leadership and oversight from the Board. Through
a dedicated internal execution structure, the Group
translates strategy into concrete actions, ensuring that
sustainability-related matters are deeply integrated with the
overall business strategy of the Group to achieve long-term
sustainable value creation.

AEFEEH

BT M - ARERINRE AR EE
RRIVABHER] - WEERKEFERME
AR5 B B RORE B A B TS SRR O AL ARG o
Z BT R EAE R AS T APIHO B R AG R - ERRE G
RIRE HEREREELBRETEE -
mBEPETNRRENES  TE2HEAE
BHAREERBRER  BAEKPNTB
BREZHESESGEZNEE -

BB RALRE DR R TEIR
ETE2HAFKESHNBE  EXHENE
HESTHRERNME B RARNERE
THEREREE - HER/AEEXR _FT_hH
FRARNAKBEREEET TRER
B FESIARMERXERELEREZ
ARG 1 -

ARFEERER
SHMTHERRER  BREE  SHA
REBWNE AR - BRERERME
FRALMTRPNARERRERER
RERESENSSREREES  WEBE
ENNHHITRBISBERCRAETE
BRASEZRABEEREENER LY
RERERA  AERRENTHEBEA
35 o
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SUSTAINABILITY GOVERNANCE
STRUCTURE OF BEST PACIFIC

BEBRAHFEERELARE

Core Department Responsibilities and Role Primary Work Content
B Ep P BEHEARGES FEITERE
Board The ultimate decision-making e Strategy Approval: Approve the Group’s
and oversight body, bearing final ESG/sustainability strategy, medium- to long-
responsibility for ESG strategy, term goals (e.g., net-zero roadmap), and major
risks, and overall performance. resource allocations.
Its core function is to ensure the Oversight of Risks: Regularly review
deep integration of ESG with the assessment reports and mitigation strategies
Company’s long-term value creation. for climate-related risks, ESG risks in the supply
chain, etc.
Ensuring Accountability: Promote the
incorporation of key ESG performance
indicators (e.g., carbon reduction targets)
into the appraisal schemes for the senior
management.
Capability Development: Organise or
participate in specialised ESG training to
ensure the Board possesses the necessary
competency to oversee sustainability issues.
Exg ReREEEEHE - HESGE EMERE - FMEEESG I ETREE

B - ER MRKERBREEE
Z U R HERESGHE A AR EAEEE
ERERE ©

hRHB RANFZHHERRE) RBERERD
fic

EERR  THEMARKEAERR - HEE
ESGE\R FaHh RS K ELIRAT o

BREE | HBBESCHRERUEIR (BRI
BRMASEBEEAENZZIE
RAZA : ABN2EESGHIAET - HIRE
S ABEBNRERRZEMTENBIND -

BREMZRERAE —F-AFEE  HAREARE
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Core Department Responsibilities and Role

v BREHEABKEE

Primary Work Content
FEIERR

Sustainability
Working Group

The core driver of strategy
execution, responsible for translating
the Board’s strategy into specific
objectives, policies, cross-
departmental action plans, and
monitoring their implementation.

AREBREIFE EBRATOROED N BERE
A SERB(CSARER  BRHA
FERPITTEIATE] - WEEE BT ©

Policy Formulation: Lead the development
and maintenance of the Group’s ESG policy
framework (e.g., supply chain code of conduct,
climate change policy).

Target Management: Set quantifiable short —
and medium-term ESG targets, and cascade
them to relevant business units.

Risk Assessment: Systematically identify,
assess, and prioritise material ESG risks,
reporting findings to the Board.

Resource Coordination: Coordinate resources
from finance, procurement, R&D, and other
departments to support major ESG project
investments (e.g., photovoltaic upgrades,
wastewater recycling).

Management and Reporting: Regularly (e.g.,
quarterly) review progress against ESG targets
and report to the Board.

FIEBEK | EBGIE L #EEBESCBERE R
(At rEsE 1T R« RIRBEBER) -
BEREH  REAEMNEH - FHESGH
1% WDREEFHERT o

RBRFHE : ZFIEER  FHERERREE
RESGRE\R * WREFERE o

HAEIR : AT - KB - HTEEEEME
R XFFEAESGIR B &R E (W iRsE ~ BEK
BIF) °

EEER  THNEFE)BEESGE R
R UREFSER -
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Core Department Responsibilities and Role

#ERF BERARES

Dedicated The day-to-day executors of
Sustainability strategy and points of integration
Department with business operations, ensuring
and Business ESG requirements are embedded
Functions into specific business processes and

daily operations.

ERNTIHE B A BMITEEHERRE D
BREIBPAK ERESGE Kt A BB S miZA
EF SR BEEE -

Sustainability Policy
AFEERG

Primary Work Content

FETHERB

Data Management: Establish systems for
collecting, accounting, and managing ESG data
(e.g., energy, water, carbon emissions) and
ensure data quality.

Supply Chain Management: Execute supplier
onboarding assessments, on-site audits (e.g.,
SLCP, Higg FEM), performance tiering, and
capacity-building initiatives (prioritising critical
gaps).

Project Implementation: Drive the
implementation of specific emission reduction,
water conservation, and circular economy
projects (e.g., recycling of post-consumer
textiles).

Staff and Safety: Implement staff training
and development programmes, and oversee
the daily operation of occupational health and
safety management systems (ISO 45001).
Internal and External Communication:
Conduct internal ESG training and respond to
enquiries from external rating agencies.

BEEE  ZUESGERBUE EHEER
F(ngelR ~ K~ REEER) - BREBEEE -
HESEEE | SITHEREAFG RBEEZ
(#NSLCP * Higg FEM) - &35 AR ERAE 138 a%
(EBREIR) °

BRIT - HEEEREE - &K - EIREE(
BEE 47 K5 Sh I U) T8 B Y& D -

EBTHRZED  HITETHIIEEETS - B
RELZEEIEE XSO 4500 H EEL -
RIMEREE © AR ETESGESS - [l fESNIBRT
MEER TR -

HBEMZERAIRAE —R-RFRE HEREREE
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For details on Best Pacific’s climate-related governance
structure, please refer to the section headed “Climate
Change Response” in this report.

STAKEHOLDER ENGAGEMENT

Best Pacific firmly believes that transparent, two-way, and
systematic stakeholder engagement is the cornerstone
for developing responsible business strategies, identifying
key risks and opportunities, and ultimately achieving
sustainable development. We do not operate in isolation;
our success is inextricably linked to the trust and
support of our various stakeholder groups. Therefore,
we have established institutionalised communication and
assessment mechanisms designed to continuously listen
to, understand, and respond to stakeholder expectations
and concerns, ensuring the Group’s trajectory aligns with
and advances shared societal value.

We have developed differentiated engagement strategies
for different stakeholder groups, based on the nature of
their relationship with the Group, their influence, and their
key areas of interest, to ensure the effectiveness and depth
of our communications.

EHEEBERRKRETEARRE  B2HEX
WETRIRECRELS /NG

ﬂéﬁ%ﬁ%ﬁ
BABRRE  EH - 8HARFEMTS

ﬁ@ﬁ%k ERMHEBEENEBE
N ;&/ﬂjjﬁaﬁkﬂ AA/\$AZL Iﬂil\/\fﬂ'—_l—?__r
M%EmﬁE BMWIEEEZEFEE &K

fPIEV Ak Ih B35 X A as ARRE T AR B OB R L X2
FETAA D o B - BRI T HIELAE
BEFERS > §ERERE  EEY O

MR ERE T BT %%EIW%E
HREt e KEEEMEIE

ﬁﬁﬁfTﬂﬂ 5 AR B8 7 4 o) L 5% (S R Bt
EE FTENLRBTIH  HETERENE
ﬁWMﬁ%% AR ERE -
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Major Communication Channels

IREBERE

Stakeholder Group

F %5 46 B8 75 4 3B

Employees

BB

Suppliers

HrEm

Customers

eSS

3 0

e o sk

e [ntranet and e-mail

e Channel for anonymous complaints and feedback
e Surveys

e Regular performance reviews

e Regular meetings

s NBBEEEFEMH
s ERRFLRERE
s HAGHAE

s THIXEEL

s EHIEH

e Company’s website and social media

e Regular communication (e.g., e-mail, meetings, letters and
messaging applications)

e Supplier selection assessment

o ARRABHFEE MM XL
o THEB(WETEMT &F  FRREEEM)
o HEREUEG

e Company’s website and social media
e Customer opinion survey

e Customer feedback and complaints
e Enquiry by e-mail

e Product ratings

o AATUBH R RIZEE
- ZFEREE

.« EFRIBREHN

. B

. ERHR

CHEREREE
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Stakeholder Group Major Communication Channels
F 2546 A 75 48 7Y TEBBRE
Communities e Company’s website and social media
o ° e ESG Reports
-~ o
.& & o ARRTABULE R REE
o RIF - HERERWE

Shareholders and Investors e Company’s website
BRRRIEESE e Company announcements

e Annual reports, interim reports and circulars to shareholders
e General meetings with shareholders
e Press releases and announcements

o ADFME

& g
o FI - PHIRERT TRRAEK

s ABRRHFENREAS

s MEBEAE

MATERIALITY ASSESSMENT

To ensure our Group’s sustainability strategy and resource
allocation are precisely focused on the most critical areas,
we have established and adhere to a rigorous, transparent,
and systematic materiality assessment framework. This
framework is designed to scientifically identify, analyse, and
prioritise those ESG issues that have a significant impact
on Best Pacific’s long-term value creation and are of broad
concern to our internal and external stakeholders. The
entire process integrates international best practices and
industry insights, providing a decision-making foundation
for our strategy formulation, risk management, and public
disclosure.

Best Pacific Interna_t_ipnmm;ce Report 2025
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Identification of Materiality Issue

EEMEERS

Sustainability Policy
ARFERREL &

Materiality Assessment Process of Best Pacific

BREMRERMTERE

Analyse global trends, interna-
tional standards, local regula-
tions, and industry initiatives to
establish a comprehensive initial
list of ESG issues and define the
assessment boundary.

A ETRBE - BREEA M ES
BRITEER - BY2HESGH
BYIHEE - AT EER -

Analysis of Materiality Issue

EEMBESMN

Evaluate the materiality of each
issue from two dimensions of
“Impact on Enterprise Value”
and “Impact on External
Stakeholders and Society”.
REME R EBENE T M
Me=tEd 7 kit @2 ImEg

Prioritisation and Validation
of Materiality Issue

EEMBESFRER

¥ iR AR REYERE -

Based on the analysis, plot and
prioritise the issues,
categorising them into high,
medium, and low materiality
levels, generating a materiality
matrix, and obtaining approval
from management.
RIEDITHERHETEL - BD
= P BEEERR  ERE

During the Reporting Period, we conducted a systematic
review and corresponding optimisation of our ESG
issues, based on global sustainability trends and industry

practices.

Issue Name

Specific Change

BUHERN - WKEIEEEL -

HEME - RARBEEZRAUBERRBE N
TEEE  HESGHBETT T R EERE

HEREBIE -

Reason for Change

BEEW

Chemical management
feB2meEiE

Sustainable raw materials

QEST - v

Innovation
BIET

Occupational safety and
health
B 2R

Services and product
quality management
BR# MEmME EEIR

Protection of customer
rights and interests

HERPER

Y B

Newly added
B

Change in materiality
level

HERE

To ensure the Group’s ESG management remains
aligned with industry best practices and our strategic
direction, and to integrate the issue deeply into
business development planning
RERNEEESGE B ETEAINBRRE FBMA
mEY - BEREEAERE N ERERRAS 2

To formally elevate the issue to the core strategic
agenda and establish it as a priority for resource
allocation

EEEREE ERMAZOBRRER  WHEELA
BRIERNBELEEE

 EREBERARAT —SoRFES HEREARS
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Sustainability Policy
AFEERS &

Issue Name

BEEW

e Services and product
quality management

BREMEREEER

Specific Change
X

e Protection of customer
rights and interests

e Split, integrated, or
MR SRS

renamed
e Protecting data privacy 5 BERES

REBIRIRAL

e Maintaining intellectual
property rights
HERE RN B

The “materiality matrix” serves as a core analytical tool,
designed to scientifically prioritise and visually present
various ESG issues based on stakeholder input. The matrix
employs a dual-perspective assessment: the vertical axis
represents the importance of each issue to stakeholder
decision-making and expectations, while the horizontal axis
measures its degree of impact on Best Pacific’s long-term
business operations. Accordingly, all issues are clearly
positioned within the matrix.

Issues located in the upper-right quadrant of the matrix
are defined as high-importance issues. These issues
have a critical impact on our business development and
stakeholder trust. They constitute the priority focus of the
Group’s sustainable development strategy and must be
translated into specific management objectives, dedicated
action plans, and key resource allocations to ensure
effective governance and proactive response.
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Reason for Change

HERE

To refine management precision and enhance
disclosure transparency by adjusting issues that are
highly related or share similar impact pathways
HEAM SR ERCHEUNZEETAE - M
RAEENEAEEEKEFAAE

[EB2UERE I EAZUATIE - EEER
MR AERE T RRHE - Y B IRESGREEETTH
SHFREAGEEER - ZREUNEERAK
TTRIAE ¢ MEoh R B RS F S AR R R
HHENBERN  RHEEAYBEABRE
HEBENTEE - Bt MEREERR
B ML ©

fUREEE ERRNZERAERSEER
MR - ELRBEHRMNEBEREN D
MRS EEAEERYE  EAKEARE
HREENELEN  UFRELAARBNE
BERIE BHETHLREHRERLEE - UWER
BREIR IR EfE -



Classification of
Importance

ERMSE

High Importance
BEEE

Issue No.
BEFR
14

15
13
16
18
21
17

22

Sustainability Policy
ARFERREL &

Materiality Issues List of Best Pacific

BREMERMRETE

Issue Category

SR

Employees
=1=]

Environment

B
Environment
B
Environment
B
Employees
==
Employees
EE

Value Chain
BEEsE
Value Chain
BEsE
Governance

=SNAN
B/A

Value Chain
EEE

Governance
=530
E/R

Important Issue

EEMEE

Employee development and training

8 TR aEE

Impact of management operation on the environment and
natural resources
EREEHRBERRAERNTE
Energy conservation

B AIBE TR

Management of air pollutants and GHG emission
ZERAR R ERBYNER

Labour practices

LT &

Occupational safety and health
BERREER

Responsible supply chain management
BEENHEEER

Protection of customer rights and interests
pET PR

Business ethics and compliant operations
BXRBRESREY

Services and product quality management
REREMEEER

Innovation

ks

-

 CBoREEE HEREARS
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Sustainability Policy
AFERREL &

Classification of
Importance
EEMSE
Medium Importance
hEER

Issue No.

TR

11

23

12

19

20

10

24

Issue Category

REEE
Environment
B
Environment
IR
Environment
W
Environment
IRIR
Employees
(==
Community
)

Employees

==
Governance
e
Governance
B8
Environment
RIR
Environment
R
Environment
IRIE
Community
v}

Important Issue

ERMRE

Strengthening climate adaptability & resilience
INs8 RxERERE 1] M B BB

Waste management

EEYE IR

Water conservation

EIAIAK

Packaging material management

BEMHERE

Employment and labour system

BRENSTHIE

Needs and interests of the community
= e T KA F =

Anti-discrimination, equal and diversified employment

environment

RIZAR ~ FERZTALRERE
Protecting data privacy

RAEBIRRAL

Maintaining intellectual property rights

MR

Wastewater management

JEIKER

Chemical management

fe2meER

Sustainable raw materials

AR R R

Community investment

HERA

Best Pacific Internati




Importance towards External Stakeholders

HOBRBEBEENEES

TRERR S

Materiality Matrix of Best Pacific
BEEREEMREERE

Medium Importa
HEEE

20
2—4

[10 » .

® 24 9

Importance towards the Development of Best Pacific

HEREBRERNERM




Product Responsibility and Value Chain Management

EmETHEEEREE

UNSDGs covered in this chapter:
REEFTH K EIUNSDGs :

DECENT WORK AND
ECONOMIC GROWTH
BEIENSEER

INDUSTRY, INNOVATION
AND INFRASTRUCTURE
E¥ - AIRERRE

o

Material issues:

v Innovation

v Sustainable raw materials

4 Responsible supply chain management

4 Protection of customer rights and interests
4 Services and product quality management

PRODUCT QUALITY MANAGEMENT

The Group places high emphasis on product quality
management and has put in place a comprehensive
quality control system covering product design, raw
material sourcing, manufacturing processes and finished
product quality inspection. Persistent quality monitoring
is conducted across key production processes to ensure
that product quality complies with established quality
standards and that any deviations are promptly identified
and handled. Building on this and drawing on industrial
practices and customer demands, the Group keeps
enhancing its quality management systems and technical
competencies to sustain stable product quality and satisfy
the market and customers’ expectations for product
quality.

BE2UEE

v TR

v BEEmHEREEE

<

i Z A

AN
=
S
Xd
i
2o
) ]
fin
il
e

NEE %fé?ﬁ%mgiﬁﬁ BEVEE
Emat - BVMEERE AEREUEK D
TERANESREZESIENEER  TREE
EXETIFEBRFENESEE  URRE
MEEFERMEERLE - Wee LRHR REE
Eﬂﬁ% UL ER - NREERBEL2RIT
XEBLREFPEfR T X=EEETET
ERABEENE N - MBEREREEMNET
M WmEMSEREFPHERMENESR -
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Product Responsibility and Value Chain Management

As of 31 December 2025, the Group’s quality control team
comprised over 260 members, providing strong support for
daily production and product quality monitoring. In terms
of technical support for quality management, Best Pacific
has established an in-house quality control laboratory
equipped with incoming quality control (IQC) testing area,
colour fastness testing area, as well as facilities including
constant temperature and humidity, light fastness testing
and laundering rooms. It is one of the more advanced
laboratories in the fabric industry in Guangdong Province.

The Group’s quality control laboratory has maintained
continuous recognition from brand customers with respect
to its capabilities and standards since 2018. As at the end
of 2025, it had been formally accredited by 29 domestic
and foreign brands and relevant bodies, and granted 35
valid certificates, thereby delivering robust support for the
sustainable development and quality assurance of the
supply chain.

The laboratory is able to test fabric specifications,
colour fastness, tensile strength, snagging and pilling
performance, shrinkage rate, pH value, formaldehyde
content and some functional indicators in compliance with
the standards applicable to fabric products exported to
various continents and countries, as well as domestic and
industry inspection criteria. It implements a full range of
standards including AATCC (US), ISO (Europe), JIS (Japan)
and GB (Chinese Mainland), covering approximately 159
testing items. This allows the Group to conduct product
quality testing internally, independent of third-party testing
organisations.

EmETHEEEREE

HE_Z-_AF+-_A=+—8 ' A&£8H
S HIE X ASBRIE60E - ARELEERE
MEEETFREENYE HEETEMNR
miﬁﬁﬁ‘i%lé&ﬁmﬁggﬁﬂ/
BT EEENREEEIQOERAESE - &
FREA @ - E/wa YR B KK
LR AEMEREANERITERE A
5‘6 E’J,\%ﬁiZ* °

AEEEEZEFERZEE T /\FE ﬁ
fﬁﬁm%%ﬁﬁﬁﬁiﬁﬂﬁh 2
A-BE_T-RFEK BRIERF IW%

29X MR EMNIENRA - WEBREK
FEBN  AHEENAIFEERERER
gﬁ})}:{/ \ﬁﬂi?% °

ZEBREUREAMAEEREOZEZIMNSE
RIEEIZE  LARBIARMITERBESK - 8
ﬁﬂﬁ%~@$ﬁ hREE « QMBI
C HEKE - pHE - %WAE&%‘W
ﬁhHﬁLﬂMW’MﬁilMﬁm BN
ISO » H&m&$ﬁﬂ@%%%ﬁ'éﬁﬂ
WITH159IERAIEE - FASKERAIE
BREETERLGSRE  MEAKBE=H
TORIMERE -
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Product Responsibility and Value Chain Management

EmETHEEEREE

Backed by the aforesaid quality management systems,
professional team and internal testing capabilities, the
Group has earned customer recognition for the quality
of its products in lingerie, sportswear and apparel fabric
markets. Our major operating subsidiaries have also been
awarded various international certifications concerning
product quality and material management, which are
classified by nature below:

Quality and management system certifications

The Group has put in place structured quality and
management systems, embedding quality management
requirements into daily operation and production
management to ensure all quality control processes
are implemented consistently and efficiently, thereby
maintaining stable and consistent product quality. The
Group has attained the following related management
system certifications:

° ISO 9001 Quality Management System Certification

° ISO 14001 Environmental Management System
Certification

o ISO 45001 Occupational Health and Safety
Management System Certification

° ISO 50001 Energy Management System
Certification

’%% EEERHE ZXEBERAIR
Bl BE ZKE.EDDEAEEWZY EERE
&HE CHB TSR UNEEERRESEPR
Al FELBHEBEBARMERGZIHEE R
EERMBERBABOBEKRRE @ WiEHE
DAL

HENEERRABERE

AEECDRUZRSENEEREERBRE 8
LETRBEREFNAFLEENEEETEY
B URERSBEEEEHREGA—BRLE
BT WY RHEREENFERTE - &
SECERSEATHBAEEEBRRE

SoF

. ISO 9001 & & éfﬁ!ﬁ %?E{Jﬁ’é
. ISO 14001 8B E:

. ISO 45001 B ¥R L EIRERZRE

. ISO 5000185 R B IR 52 KR E
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Product Responsibility and Value Chain Management

Certifications concerning product safety and chemical
management

The Group places strong emphasis on product safety
and raw material control in production. With relevant
certifications, it manages raw materials and products to
ensure compliance with safety and quality requirements
and respond to customer and market’s concerns about
product safety. The Group has attained the following
certifications relating to product safety:

EmETHEEEEETE

i

n

mEERICEmREEREDE

n

AEEREEBRETERERLEMEMH
I - WiEAMAEREY RN REMRETT
B AERERTAXENEEER X
CEEFLRMESHERLZENEL - A&H
EEFA NEMEZ ZHERRE

bluesign’

bluesign® Standard

The bluesign® certification is recognised as one of the
most rigorous environmental standards for textile products.
It addresses environmental protection and safety criteria
across the entire production process, including consumer
safety, production worker health protection, and waste
discharge management. The bluesign® certification
contributes to the enhancement of the overall added
value of products, and certifies that the textile products
produced by the enterprise are free of harmful and toxic
substances and heavy metal components. This certification
has been widely recognised by a number of global
well-known brand customers. In addition, the certification
also evidences that the enterprise has effectively reduced
the consumption of various resources and energy, such as
water and electricity, in the production process, rendering
the relevant textile products as one of the environmentally
friendly materials.

E 1255 (bluesign®) R 78 1 18 72 41 4 E M
REPRARZENRREEZ — - %A
AEREBRELEERENRRERENLEE
Ko BRHBEEEALZE  EETAER
RIE - U RBEEYHREREST T EANRER
& EBRROREAPRTERNBRMN
MEE TEREEMEENSIBERTS
TAAEE ESVELRESEXD AR
HOEERZHEANLZMEE P EZRA - It
- ZRRE IR MR DR EE BT A U
BZEERNMER(MAKEABE)BERE -
150 401 B 47 AR E m PJ 4RO /m ELIR AR B ME RO Y
>

BRERZRERAR —Z-RFRE  HERELARE
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Product Responsibility and Value Chain Management

EmETHEEERRETE

Fabrics that are certified with OEKO-TEX

013 (0

TEX®

STANDARD
100

OEKO-TEX Standard 100 certification

The OEKO-TEX Standard 100 is widely recognised in the
textile industry as a uniform global testing and certification
standard. It safeguards consumer safety by testing for
harmful substances in products at every production
stage, including raw materials, semi-finished products and
finished goods. Products are only authorised to bear the
OEKO-TEX label when manufacturers adhere to rigorous
testing and inspection requirements, as well as provide
traceable and verifiable quality assurance. This certification
fully reflects the Group’s strong emphasis on customer
health and safety and its commitment to delivering
products free of harmful substances, thereby ensuring
customers’ confidence in the quality and safety of the
Group’s products.

Best Pacific Internation

Standard 100 include:
¥4 OEKO-TEX Standard 100 523 W EEEIE :

Recyclable materials

A [

Weft knitted cotton and modal fibre

RHRIRMEAER

Synthetic
A

Lace
]

OEKO-TEX Standard 100:8:&

OEKO-TEX Standard 1004 #h 4% 17 % M E 2
RO IR — R MRBIRE - ZIRES
BHERRSELEERS(BERME - F8
G MRS ) ETEEME A - DMRE
HEENERAL:E - EELEBFTAREN
OBl B EAZ Bk - WeeiR ] B R AT IZE
R E R B - BT 1 F FHOEKO-TEX
B - WEREBEADBEASBEHEFREE
HEZE2HNSEER  BORETIESEEDE
MER: MBEREFHAEEERRE R
ZEHERED o



Product Responsibility and Value Chain Management

Certifications related to sustainable and traceable materials

To meet customers’ demand for sustainable materials,
the Group uses traceable materials in relevant products
and manages material sourcing and application through
certification systems to support production with recycled
and sustainable materials. The Group has obtained the
following certifications relating to sustainable and traceable
materials:

VA

FSC

Forest Stewardship Council (FSC) Certification

The Forest Stewardship Council® (FSC) forest management
certification guarantees the timber sourced by the Group
in forestry-related procurement meets the world’s most
stringent environmental, economic, and social standards,
thereby promoting responsible forest management
practices. We must undergo independent third-party audits
to qualify for using the FSC label on products, proving
compliance with FSC principles and requirements. FSC has
developed a comprehensive certification framework, based
on 10 core principles and criteria, to ensure sustainable
and sound forest management of forest resources. Only
companies with FSC chain of custody certification can
legally use the FSC trademarks and labels.

EmETHEEEREE

A A N BRI R AR R R

REAEPHAKEMBNER  AEER
MEEMTRAEEPENMF - WiFEB
.78 1 JE M R IOR S fE B TTE IR
A3 E A B R AT EMEEEITARE - K
SEDBUS AT A8 L ALE P R R R

.
pg -

R =

BMEHEZ 8 & (FSC)F7:E
HRMEIEE B @OFSC) M E B A B R A
EERMERBREPERNOARM - F4
B MR ARENIRE  LERTEETE
ECUMEDEETNFTMAEEETE - A
HEREMEFEAFSCIZE - HMBBBEL
F=HHMBERERF  UEHRABBEERA
FSCHTET M MR A EAE Sk - FSCHIEE +181%
DRBIRAZREZ T T EAREFER - IR
HMEREBUAFERLEET - (ZEEFSC
EEEAENDLE  FAAAFRAFSCA®
12 RIS,
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Product Responsibility and Value Chain Management

EmETHEEEREE

Global Recycled
w_ Standard

Global Recycled Standard (GRS) 4.0 certification

The Global Recycled Standard 4.0 is an internationally
recognised standard that stipulates third-party certification
requirements for recycled material usage, chain of custody
management, social and environmental practices and
chemical restrictions. It is designed to meet the needs of
companies seeking to verify the recycled materials used in
their products (both finished and semi-finished products),
while also ensuring responsible social, environmental,
and chemical management throughout the production of
these products. This standard covers products made with
recycled materials across their processing, manufacturing,
packaging, labelling, trading and distribution. The Group
ensures that a minimum of 20% of raw materials in its
products come from recycled fibre and comply with 100%
pollution-free requirements.

Organic Content Standard (OCS) certification

The Organic Content Standard (OCS) is a voluntary,
international standard that sets third-party certification
requirements for organic material usage and chain of
custody management. The aim of the OCS is to advance
organic agriculture and is applicable to any product that
contains at least 5% organically grown materials. This
demonstrates our commitment to ensuring that our
products contain at least 5% organic materials and comply
with relevant environmental and social responsibility
standards.

2K IZEZE(GRS) 4.0587E
EIREWRAEL0R—EHEKR R LR
MEBMHER BEERER - g MR
BER AR EmERRSIEE - 5194
FE=HRENHEBAEZNK - ZEREELER
EMEER(BENm R m) AERA
BEMBETRENTEZ  ANERE@EE
mPREBEEEBRREY  HEREETHOL
2 RERCBEEHE - ZIZEBERANY
MAIEM R ER  REENT - &8 -
BE - FH - BHRDEFRED - AEER
TR EEE mo R & 4 20% 89 [R A R SR B =] i
# o WRFE100% 85 2B E K -

S E1EEOCS)iRE

BiS EZAEOCS)B —IH B MR AR B
B REMVMENERREEEEEIER]
VE=ZAREFENK - OCSHIRYLEHRERER
BEXMNER  WEARERNSETDR5%
EREBMBNER ZIFEERBMASEE
BREMTELEES5%EEM LA FEE @ [
RASAENRERERTSEERE -
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Product Responsibility and Value Chain Management

Responsible Wool Standard (RWS) Certification

The Responsible Wool Standard (RWS) is a voluntary
certification standard that ensures the welfare of sheep and
promotes sustainable and responsible land management
practices. It requires all sites, from wool-origin farms to all
seller facilities along the business-to-business transaction
chain, to be audited and certified by independent
third-party certification bodies. The RWS undertakes
holistic evaluations of farmers and ranchers against
its prescribed criteria governing animal welfare, land
management, and social accountability.

Recycled Claim Standard (RCS) Certification

The Recycled Claim Standard (RCS) is an international,
voluntary standard that sets third-party certification
requirements for recycled material usage and chain
of custody management. The RCS aligns with the
requirements of the Content Claim Standard, whereby
the “Claimed Material” therein is replaced with “Recycled
Material”. Products containing between 5% and 100%
recycled materials qualify for RCS certification. The
standard aims to ensure the traceability of the recycled
materials throughout the entire production process from
the recycler to the final product, while upholding ethical
and responsible production principles, and fostering ethical
work conditions and labour practices, including compliance
with the labour standards established by the International
Labour Organisation.

EmETHEEEREE

B & (FFEIZERWS)FRE
BETFEZERWS) A—BEFBEMERANR
BEE  BUEREFEERANALHESATIFER
BEEANTHEBRERE - ZITEER - #F
ERENEERSUECERRFBAEF SR
B RBST - AR BLE =T RER
BREZERE - RWSEKIZEFETHME)
ek THEBRHEEFEKR HERF
KBS & BT RE AT o
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[B] Y 2 BR R (RCS) A —HEIR B A AR
ZAE . BRI R ER R BT EE IR
FAE=FREBFENK - RCSIKES ERPTAE
IR E - LAl B Ykt BUR & A P ds
H[ ZERAM KL o 8 EmPTE = UM EH B
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B o ZIZESERRBIKMEHEKREE
BRERERBELEERETOITEPE - UK
FTEBEFAEZERBEAMRA - RRKR
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Product Responsibility and Value Chain Management

EmETHEEEREE

CUSTOMER SERVICES AND
COMMUNICATION

When customers provide any feedback or complaints
on product quality, the Group promptly activates its
established handling procedure, with a dedicated quality
control team undertaking follow-up actions. The team
carries out thorough investigations and analyses on the
complaints and affected products, covering production
flow, material application and quality testing, to precisely
identify potential defects or irregularities. Upon ascertaining
the causal factors, the Group will develop and execute
targeted corrective and preventive initiatives, expeditiously
refine relevant processes and bolster internal governance
to preclude the recurrence of similar incidents, thereby
sustaining the ongoing enhancement of product quality
and customer satisfaction.

Reasons for defective
products

BREEmRRE

Defective raw materials °

BREEFHE R

EFERBEIR

MEPHEREERHEMABRAEF - &
SESHNRMBREENREHS - AFEEN
EERHIEEREERE - ZEHRERIHFA
AEMEBEYEERETEAMAANTE R
O RELEERE WRERRRERA
FIRES - BB E M EERRIAREE
B - EEBREKRER  AEEGHEL
EEMRERMLERIEN SR - MEEER
AR - WANSR A EREZFE - DARY LRI @R
BEBEBREE HEhHFERAEREERE
FmEE

Responsible parties and safeguard measures

BESRRELRE

The procurement team will communicate and verify with relevant suppliers
for the identified quality issue on raw materials. Suppliers shall bear the

responsibility once identified and confirmed.

REBEGKLEMHEERERERTERETEABRESE  —KBE

\

RHER - HEEAERAERERE -
o Suppliers will be removed from our suppliers’ list if defective raw materials
are identified repeatedly to ensure our procurement processes maintain a

high standard of quality.

0% REBFAREERE - AAEEE RIS L EE L -
REBRRASSERIEE -

Improper manufacturing ° Our quality control team will conduct a thorough analysis of the
process or operational complaints, and collaborate with the production team to walk through
errors the actual manufacturing process. Such production team shall bear the
B 10 TR 5 M I b (et responsibility once verified and confirmed.
R BEEHERERBRARFARTELEZEON - WEEEBKIGIE T
BREGERE - —KEBZRERR - HELEEBARERE -
o The Group will collect defective products from customers and provide

replacement products. Simultaneously, the production team will conduct
an immediate inspection and assessment on the production process for
continuous improvement towards a defect-free production goal.
AEERAZFOREERENERITIEHERER  AFEEEKS
BN iR RAHE EE R - ARERENBRATRENEEREF -
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Product Responsibility and Value Chain Management

Reasons for defective
products

R E R E

Improper loading/unloading
during transportation
SEERAEPHREHIERE

EmETHEEEREE

Responsible parties and safeguard measures

BEEARREERE

Our quality control team will communicate and verify with relevant carriers
for incidents involving improper loading/unloading. Carriers shall bear the
responsibility once confirmed.

o EEEGFBEEER S REHTE N B REEEER N ETERNZ
B — Q@R ERARAAERAREE -
o If a carrier is found to repeatedly engage in improper loading or unloading,
it will be removed from our approved carriers’ list.
MEHNEMBEREE  HEEGH QR BEBREERATEH ARG

oo
o

The Group has adopted strict product safety and quality
management systems. During the Reporting Period,
the Group did not receive any material complaints from
customers related to product quality, safety or health, and
no products sold or shipped were subject to recalls due
to health and safety reasons. The Group fully adheres to
applicable laws and regulations on product health and
safety, advertising and labelling, and ensures compliance
across all material aspects, always prioritising the health,
well-being and safety of our customers.

PRODUCT LIFECYCLE MANAGEMENT

At Best Pacific, we are convinced that upholding
high-quality management and sustainable development
across the full product lifecycle underpins the Group’s
long-term growth and business success. Accordingly,
while establishing and implementing a sound quality
management and control mechanism, the Group also
integrates the concept of sustainable development into
its production and management processes. Relevant
measures run through all stages of the entire production
process, with strict monitoring in place from raw material
selection, production processes to final product delivery,
taking into account product quality, resource utilisation and
environmental performance. Through consistent high-level
quality standards and continuous improvement in
production and management, the Group strives to upgrade
overall product performance and deliver quality, innovative
and sustainable products to the market.

AEECEBERENEMLE NnE e E
B - R AREREALREENERREE
FHREmMME  Z2H@EHERLNER
BeF o MAFERBRERZE2EHAMEE H
EHEXNERFLAENER - AEEZ
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ARZE2ENEREE -

EmEwmBREE
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Product Responsibility and Value Chain Management

EmETHEEEREE

Raw material sourcing

The Group drives green management in procurement
starting from upstream yarns, with eco-friendly yarns as the
key basis for eco-friendly fabric production. We actively use
GRS-certified recycled fibre, including recycled polyester,
recycled nylon and recycled spandex. As of 2025, in the
Group’s procurement, GRS-certified eco-friendly yarns
constituted around 21% of total yarn consumption and
GRS-certified eco-friendly polyester yarn represented about
64% of total polyester yarn consumption; GRS-certified
eco-friendly fabric made up about 26% of total fabric
production and GRS-certified eco-friendly polyester
fabric represented about 66% of total polyester fabric
production. Through systematic management from yarn
to fabric, the Group has reduced dependence on virgin
resources, reinforced raw material traceability, sustained
improvements in supply chain environmental performance,
and established a robust foundation for product carbon
reduction and resource recycling.
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EmETHEEEETE

Production

In the production process, the Group continuously
introduces production methods that help improve efficiency
and reduce resource consumption to promote sustainable
development through concrete actions. By adopting
automatic fabric joining and automatic edge-sewing
equipment, we effectively lower production waste, reduce
reliance on manual labour, and enhance overall production
efficiency, facilitating more rational resource utilisation. For
details, please refer to the section headed “Low-Carbon
Production and Manufacturing”.

Product R&D

The Group attaches great importance to the concept of
sustainable development in product R&D. From material
selection, structural design to process optimisation, the
core directions are to enhance functional performance and
reduce environmental impact. We aim to improve wearing
comfort and sports performance while effectively lowering
energy consumption and resource intensity.
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Product name Particulars
EmESH B
) The product was successfully developed in 2023, featuring one-way moisture
I u rbo D ry wicking and rapid sweat evaporation, with 6 invention patents granted for its

design and the knitted fabric. During the R&D phase, emphasis is placed on
achieving functional performance through fabric structural design. By quantifying
the link between yarn characteristics and moisture transport, the fabric achieves

Synthetic Filament Knitted
Fabric with One-way

Moisture Wicking ) ) . :
™ e one-way moisture management via the physical structure of yarns and fabric,
LR A B RZRN B , . o R :
o without relying on additional chemical finishing or complex post-processing.
Eay 1) Thi , .
is design approach was pioneered for both homogeneous/heterogeneous
knitted fabrics, facilitating green and low-carbon industrialisation. In 2025, the
product successfully passed scientific and technological achievement evaluation,
attaining internationally advanced technical standing. It has also secured multiple
patents and contributed to standard formulation, with commercial rollout across
multiple overseas markets.
FZEMN_Z=FKNFRE  BHERTENTRRERZEINGE - WtiEk
IR A REMDBISCIHEAENRE - THENHERRANIZEER
HEFHEBRA A ERERR - BREVYRFIERAMNEKEN ZEHNE
LR - SEMERDEAMKSEDREBY N MIREBENX - MEFHEIMKRE
L EEBYEHENTIF - ZRT7EB8XEARE/ EMESHEEH - I
NN ERGEERNEFRCEE - ZEMER T _RFBBRKKRE
E o BRBRIKTEIBBRLE - YREZRIENMELEFIERR - ERTE
HEZZE&ITS
INTELLIGENT PRODUCTION AND BReE EERMRIHN
TECHNOLOGICAL INNOVATION
In respect of intelligent production and technological EHEEEERMAIFTE - RARKF(L
innovation, we take digital transformation as the core BURZLERE - REEHERSEETRAR
driver, and systematically advance the deep integration it - ANTERREREARNRAERS @ 2
of information technology, artificial intelligence (“Al”) and EREFHTE - £E - B8 RRFAE K
manufacturing processes to comprehensively enhance FoBBBEREE-—NBFLEEFS  3IA
the intelligence level of R&D, production, operation and ZILALTHREXMER  TREREHIRN
services. By building a unified digital management platform, BEES  SERSERALERS - &
introducing various Al applications and focusing on smart ERfE  REHT mEEE  UERKEE
development in key processes, the Group has gradually MG EIR R R BUR SR ) B 17 [RE F -

achieved data-driven and collaborative operation covering
the entire workflow from product design, production
planning and manufacturing execution to quality control,
equipment maintenance and business decision-making.
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The Group’s digital management platform

In respect of intelligent production and technological
innovation, the Group has successively launched
multiple information systems covering key business
areas including research, development and design,
corporate management, production and manufacturing,
supply chain, as well as warehousing and logistics,
establishing an integrated digital management system
running through the entire business process. Through
data sharing and collaboration among various systems,
the Group has effectively integrated the full workflow from
sales forecasting, order management to manufacturing
and delivery, enhancing efficient coordination between
internal and external business segments including R&D,
procurement, manufacturing, supply chain and sales. This
drives full value chain integration and optimisation, and
supports the development of a high-performance smart
factory.

The diagram provides a comprehensive overview of our
intelligent factory workflow. It clearly illustrates the seven
core stages from raw material preparation to finished
goods warehousing.

Each stage is equipped with advanced intelligent systems,
such as the Manufacturing Execution System (MES) and
Advanced Planning and Scheduling System (APS) for the
knitting process, the energy consumption management
system for the dyeing process, and Al vision inspection for
the quality control (QC) process.

Collectively, these systems form an efficient, intelligent
and green production system, enabling us to respond
rapidly to market demand while achieving our sustainable
development goals.
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Knitting :: Planning

EremE

©7) mestE INTELLIGENT
Production operation centre w
Intelligent production scheduling OVERV'EW

Just-In-Time (JIT) Production 0
i Bt IEAERZR
REEHE

JITERM b 4

MES
Standard for line machine models
Feeding error proofing
MESAHEE#IT
TTHEREL I

Pre-treatment

Finishing
BYAlEE

B R B 1E

Process parameter modelling
Automatic liquid dispensing system
Quiality data traceability

Process standardization - ESOP
Standardization of formulation and warp
sizing slurries

Temperature control of setting machine
Intelligent pre-shrinkage control
Process knowledge base

IH2HEE Customised production on demand RSB
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Automated Guided Vehicle (AGV)
and conveying
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Application of Al technology

The Group has been consistently applying Al technology
to core processes including product R&D, production
governance and equipment operation and maintenance.
By adopting various Al models and systems, we boost
design efficiency, production precision and operational
intelligence. These applications cover digital design of
products and processes, optimisation of dyeing and
finishing formulas, online quality testing, equipment
maintenance and technical support and other scenarios,
thereby reducing manual dependency, raising first-pass
yield and strengthening real-time decision-making. Through
the in-depth integration of Al technology and business
processes, the Group continues to drive the intelligent and
refined management of manufacturing processes, laying a
solid foundation for improving operational efficiency.

Smart construction in key processes

Centring on the entire workflow of textile products from
design, manufacturing to delivery, the Group has focused
on key processes including factory construction, product
and process design, production management, production
operations, quality control, operational management and
supply chain management, and systematically advanced
smart construction to improve operational efficiency,
production safety and management transparency, thus
supporting the Group’s sustainable operations. During the
Reporting Period, we were shortlisted for the Guangdong
Province Advanced Smart Factory List with our “Full-
Process Digitally Intelligent Collaborative Best Pacific
Textile Smart Factory”.

EmETHEEEREE
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EmETHEEEREE

RESEARCH COOPERATION AND
TECHNICAL EXCHANGE

We attach great importance to research cooperation
and technical exchange, and actively collaborate with
universities, research institutions and industry organisations
to build a multi-level and open industry-university-research
collaborative innovation system. Through participating in
industry standard setting, deepening university-enterprise
collaboration and taking an active part in industrial
exchange activities, we continuously promote the
transformation of technological achievements and
knowledge sharing, enhance our technological influence
in the fields of green manufacturing, sustainable materials
and intelligent textiles, and contribute professional strength
to the high-quality development of the industry.

Participation in industry standard compilation

We actively participate in the formulation and revision of
national standards, group standards and industry technical
specifications. Focusing on key areas including clean
production, carbon footprint assessment, sustainable
products and functional textiles, we have translated
our experience in material R&D, production practice
and quality management into industry consensus. Our
involvement in standard setting not only refines relevant
technical specifications, but also enhances the industry’s
environmental performance, product quality and
sustainability capabilities.
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[\ [o)

T/CPQS TO005-2023

T/GDTEX 29-2023

T/CNTAC 228-2024

GB/T 21655.1-2023

FZ/T 01166-2022

EmETHEEEREE

Industry standards with our compilation participation

SRITREERR

Evaluation Requirements for Clean and Recycled Textiles

CRERBAESBMTERN)

Assessment Indicator System of Cleaner Production in Warp Knitting
Dyeing and Finishing Industry

(RRSEABTE R REENERZRER)

Technical Specification of Evaluation for Sustainable Products —
Garments

(I EEmHERMRDRE)

Textiles — Evaluation of Absorption and Quick-drying — Part 1: Method
for Combination Tests

(HEmPR R NN EFR 1R D - BEHEESHARE)

Textiles — Determination and Evaluation for Fabric-skin Touch Comfort
— Multi-indexes Integration Method

(BB R R R E T EAZHERERE)

N
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EmETHEEEETE

University-enterprise cooperation

The Group has been deepening partnerships with various
universities across talent training, research cooperation,
technology R&D and achievement transformation. By
co-building industrial colleges, holding academic exchanges
and establishing internship and employment bases, the
Group connects theoretical research with industrial practice
effectively, provides steady talent and intellectual support
for tech innovation, and cultivates high-quality professionals
matching industrial needs.

To further integrate industry and education, advance the
university-enterprise collaborative education mechanism
and drive the transformation of scientific research
achievements into industrial applications, the Company has
established partnerships with Wuyi University, Guangzhou
Academy of Fine Arts, Guangzhou Xinhua University,
Hunan Institute of Engineering, Guangxi University of
Science and Technology, The Hong Kong Polytechnic
University, Zhanjiang University of Science and Technology,
Guangdong Industry Polytechnic University, Tiangong
University, Beijing Institute of Fashion Technology, Hebei
University of Science and Technology, Hunan Institute of
Technology, Hanoi University of Science and Technology,
Vietnam National University, Hanoi, Vinh University of
Technology Education, Wuhan Textile University and
Xi’an Polytechnic University, carrying out in-depth
cooperation in areas such as joint talent cultivation,
collaborative technological R&D and co-construction of
practical training bases. During cooperation, both parties
aligned talent cultivation with industrial needs precisely
via curriculum co-development, enterprise mentors
giving lectures at universities and student internships in
the enterprise, effectively easing the industry’s structural
issues of “graduate employment difficulty” and “enterprise
recruitment difficulty”.

University-enterprise cooperation has further expanded the
Company'’s layout in the industry-university-research field,
laying a foundation for the enterprise to continuously introduce
high-quality professional talents and providing college
students with a practical platform close to the industrial
frontier. The universities have fully affirmed the Company’s
positive contributions to supporting higher education and
promoting the construction of the industry’s talent echelon.
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To deepen international industry-university cooperation and actively fulfil the enterprise’s responsibilities
for localised development and talent cultivation in overseas communities, the Company recently hosted a
delegation from Vietnam University of Science and Technology for a visit and exchange at its Dongguan
factory. During the event, the Company’s management and university representatives held in-depth
discussions on the technological development of the textile industry and the mechanism for joint talent
cultivation, and officially launched an on-the-job training programme for Vietnamese students. The programme
aims to systematically teach core industrial technologies and practical experience, building a solid foundation
for their future work in production and operations at our Vietnam operations.

This cooperation marks the Company’s long-term commitment to continuously advancing university-enterprise
collaboration and empowering the development of localised human resources. By providing a platform for
cross-cultural learning and skill enhancement for Vietnamese youth, the Company not only supports their
professional growth but also injects professional new vitality into the sustainable development of Vietnam’s
textile industry, embodying the enterprise’s social responsibility practice that balances business expansion and
community prosperity.
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To actively fulfil corporate social responsibility, deepen industry-university-research collaboration and foster
talent for the industry, the Company received a delegation of teachers and students from the School of
Fashion & Textiles, The Hong Kong Polytechnic University on 20 November 2025, and organised special
exchange and on-site visit activities. During the event, the Company systematically introduced its corporate
development history, business layout and sustainable operation practices, and arranged for the teachers and
students to go deep into the frontline of production to inspect key links such as textile fabric development and
garment manufacturing, presenting the integrated operation of the industrial chain and the achievements of
technological innovation in an intuitive way.

Through this exchange, the Company further strengthened interaction and cooperation with higher education
institutions, provided a practice and learning platform close to the industry for young students, and helped
them broaden their horizons and enhance their understanding of the green development and technological
upgrading of the modern textile industry. The university also highly recognised the Company’s social
contributions in continuously supporting educational cooperation and opening up learning resources.
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Industry exchanges

In terms of industry exchanges, we actively participate in
and host a variety of industry exchange activities, focusing
on cutting-edge topics such as low-carbon development,
new materials and intelligent manufacturing, and conduct
in-depth discussions with upstream and downstream
players in the industrial chain, research institutions and
brand owners. By participating in international summits,
technical forums and thematic exchange meetings, we
continuously share cutting-edge practical achievements,
promote the exchange and mutual learning between
technical concepts and industrial trends, and further
expand Best Pacific’s professional influence in the textile
industry.
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The Company was invited to attend the “NTMT 4th International Textile New Materials Conference and Fabric
Black Technology Summit”, hosted by New Textile Materials Tech (NTMT) and held at the Chateau Star River
in Minhang, Shanghai. With the theme of “Low-carbon Symbiosis - Integration and Co-creation”, the summit
focused on the second round of development opportunities for the outdoor sports industry in China. It held a
series of exchange activities including thematic forums, round-table dialogues and special sharing sessions,
conducting in-depth discussions on cutting-edge topics such as response strategies to the international
carbon tariff mechanism, green textile processes and high-performance material innovation, sustainable
fashion development paths and carbon emission management practices.

Through participating in the above series of exchange activities, the Company has further deepened its
understanding of industry development trends and policy directions, and accumulated valuable practical
experience for exploring new growth drivers and enhancing brand value.
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Industrial Dialogue on Recycled Materials and Marine Ecological Protection

BEBAMBEBFLERRENERHETE

In 2025, Prutex Group officially launched the world’s first chemical ocean recycled nylon project, PRUECO®
OCEAN, and jointly with NTMT, held a brand series press conference with the theme of “A Clean Ocean -
Reshape a Blue Future” at Le Méridien Shanghai, Minhang. Through innovative chemical depolymerisation
technology, the project converts recyclables such as waste plastic bottles into high-value-added recycled
nylon products, providing a brand-new path for the sustainable transformation of the textile industry.

As a long-term in-depth partner of Prutex Group, Best Pacific was invited to attend this press conference. Dr.
Hu Junyan, Chief Scientist, delivered a keynote speech at the conference, sharing the complete processes
of closed-loop recycling for garments, end products and leftover yarns, with a focus on the importance of
building an industrial symbiosis system. He also called on more industry peers to join the circular recycling and
sustainable actions and work together to build a “Blue Future”.
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Sharing of Digital and Green Manufacturing Technology for Knitting Printing and Dyeing
EBHSNRHUCEZERERN S =

At the “Smart-Innovation Dual Drive - Green Leadership for Future — 2025 Knitting Printing and Dyeing
Technology Exchange Conference”, Dr. Hu Junyan, Chief Scientist of Best Pacific, delivered a special
presentation on “Digital Practices for Knitted Fabric Comfort”, showcasing research achievements in the
development of intelligent knitted products and digital communication. By integrating multi-dimensional
requirements in design, technology and materials, the performance of fabrics in terms of visual, tactile and
thermal-moisture comfort has been improved through a data-driven approach. Meanwhile, targeting the
pain point of inefficient transmission of fabric touch in the supply chain, Dr. Hu shared objective quantitative
measurement methods and an online fabric information transmission system, helping designers and end-users
better understand product performance.
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Corporate Governance and Compliance
TEERESH

UNSDGs covered in this chapter:
REEPTH K EIUNSDGs :

INDUSTRY, INNOVATION RESPONSIBLE
AND INFRASTRUCTURE 1 2 CONSUMPTION
B - AFTRERRI AND PRODUCTION
SETHEREE

PEACE, JUSTICE AND PARTNERSHIPS
STRONG INSTITUTIONS 1 7 FOR THE GOALS
L PRI

Material issues:

v Protecting data privacy

v Maintaining intellectual property rights

4 Business ethics and compliant operations

INTEGRITY AND COMPLIANT OPERATIONS

Best Pacific recognises that robust and forward-looking
corporate governance, together with a comprehensive and
in-depth compliance system, serves as a strategic pillar for
the Group to achieve its strategic objectives, build long-
term resilience, and win the lasting trust of its stakeholders.
The Group regards integrity and compliance as an
unshakable cornerstone of its corporate culture and an
integral part of its core competitiveness. We are committed
to transcending basic legal adherence, upholding the
highest business ethics standards across all our global
business units, and deeply integrating compliance
requirements into business decision-making and daily
operations. We ensure that we adhere to legal and ethical
bottom lines in our operations and are dedicated to
pursuing excellent governance efficiency, laying a solid
foundation for sustainable value creation.

Policies and Governance Structure

Maintaining high ethical standards and a clean working
environment is a core commitment of Best Pacific. We
regularly review and update relevant policies, rules, and
regulations to ensure their continued effectiveness and
alignment with evolving ethical and compliance standards.
We have established a hierarchical and comprehensive
compliance system. The Code of Conduct for Employees
serves as the guiding document, clearly defining the
behavioral boundaries and ethical responsibilities for all
employees regarding conflict of interest prevention, anti-
corruption, anti-money laundering, and fair competition.
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CEEARER
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Policy/Measure

BE ik

Bribery
prevention policy

B LERRRR R

Blackmail
prevention policy

B3 LB ZRBR

Standardise employees’

acceptance of
gifts and gratuities

ARETESERR
B&r11A

Declaration of
conflicts of interest

FR ¥R M| 25

SR

HESN

Description

i

Requires all employees to strictly abide by all applicable laws and
regulations in their operating locations, as well as all internal group rules
and regulations. Relevant standards include but are not limited to the
“Labour Contract Law of the People’s Republic of China”, the “Anti-Unfair
Competition Law of the People’s Republic of China”, the “Criminal Law
of the People’s Republic of China”, the “Prevention of Bribery Ordinance”
of the Hong Kong Special Administrative Region, as well as relevant laws
and regulations of Vietnam, Sri Lanka and the U.S.

In all our business operations, we resolutely reject any form of commercial
bribery, corruption, and other unfair business practices, adhering to the
principles of integrity and fairness.

EREPVBETVABRRETHEEMEMOMBERERE  ER - UKk
SEAIH—EREHE - HEARBBFEIRACPEAR MBS
BEVE) (FEARKANMBRFAEEHFE) - (PEARLMBEFE) -
g;‘gﬁgﬁﬁlﬁE’J<Bﬁ¢ﬂﬁﬁ%ﬂ%fﬁu>u)§iﬁﬁé - BB R REBEMERE
1 7 °

EERBEHRLSERREY  BARRBBEATZANEERE  1THHAA
AR FEREETR B THERIFHLLRA -

The Group adheres to the principle of clean operations and tolerates
no form of corruption, including extortion and bribery. No employee is
allowed to solicit or accept any benefits related to their duties or beyond
the scope of their authority without the Group’s approval. Such behavior
constitutes a serious violation and will result in disciplinary action.

AREBERFREZLERD BT REAEANERITR - BIERGERE
FREE o (EM B T NMSAEREEEF A T~ - A X B HE B AE s
EREBEIAINEATNE o WRTTABNEEER - UEERLERD °
The Group has established clear policies and procedures regulating
the acceptance of gifts and gratuities by employees. Unauthorised
possession or unauthorised solicitation of any benefits is considered a
serious violation of the Group’s disciplinary rules and the labour contract.
In such cases, the Group reserves the right to immediately terminate the
employee’s labour contract. If the violation is severe, the matter will be
reported to the Board. If the Group suffers losses as a result, legal action
will be taken to seek compensation.

AEECEGHIEBMOBRERF  REBIRICDRMEHEE - K
REEmME AL ERZE MG - HEAREEREELERAIRES
oL c EIIEAT EEERARKIEBEBAEINSHEL - HER
BEHERE  FHE L REESE - MAREHREERKEL  XEETT
HHEREUARITE) - DUBFTERERS(E -

To effectively manage potential conflicts of interest, the Group has
established a clear declaration mechanism, requiring all employees to
truthfully complete a “Conflict of Interest Declaration Form”. Additionally,
we sign a “Business Conduct Guidelines Statement” and an “Integrity
Management Agreement” with all suppliers to clearly regulate mutual
conduct and eliminate any form of conflict of interest or improper transfer
of benefits.
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Deepened Training, Communication, and Cultural
Cultivation

We recognise that the effectiveness of compliance
ultimately depends on the awareness and actions of
every individual in the organisation. Therefore, the Group
implements a tiered, differentiated, and contextualised
compliance training programme. Mandatory induction
compliance training for new employees, specialised training
for key risk positions, and governance responsibility training
for senior management form a complete training matrix.

A special training session on integrity in the workplace was
conducted in October 2025 in specific key departments
(e.g., procurement department, costing department) and
was extended in December to all staff at Level 4 and
above at the Dongguan factory. An online assessment
commenced on 19 December 2025 and concluded on 29
December 2025. Over 500 employees participated in the
training, and all passed the assessment.
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Independent and Secure Reporting and Accountability
Mechanism

To encourage and protect good faith whistle-blowing, the
Group has established a comprehensive whistle-blowing
mechanism that ensures the confidentiality, accessibility,
and neutrality of the channels. We strictly commit to
protecting whistle-blowers from any form of retaliation. The
human resources department is responsible for conducting
timely, impartial, and thorough investigations into all
reported matters. The investigation results and proposed
resolutions are reported to the relevant department
heads. Confirmed violations are met with resolute actions,
including disciplinary action, contract termination, and legal
litigation, demonstrating the Group’s firm stance of “zero
tolerance” towards non-compliant behavior.

During the Reporting Period, the Company strictly
complied with applicable laws and regulations concerning
bribery, extortion, fraud, and money laundering. During
the period, there were no concluded legal cases regarding
corrupt practices brought against Best Pacific, nor were
there any reported corruption cases within the Group
requiring reporting.

INTERNAL CONTROL AND RISK
MANAGEMENT

Best Pacific regards robust internal control and forward-
looking risk management as the cornerstones of its
sustainable development. The finance department assists
the Board in continuously monitoring and reviewing the
design and operating effectiveness of the risk management
and internal control frameworks, and provides reports
and recommendations to the Board on significant related
matters (including but not limited to the appointment of
external auditors and their audit work).

To systematically integrate ESG-related risks into the
strategic decision-making process, the Board actively
seeks external independent professional advice by
engaging professionals to assist in identifying and assessing
the sustainability risks and opportunities faced by the
Group, thereby enhancing governance foresight and the
comprehensiveness of decision-making.
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At the operational level, the Group has established and
continuously optimises an internal control system covering
all major business processes. This aims to safeguard
assets safety, ensure the reliability of financial information,
promote compliant operations, and improve operational
efficiency. Through clear segregation of duties and
systematic management processes, we identify, assess,
monitor, and respond to key operational risks, enhancing
the Group’s overall resilience and providing a solid
foundation for achieving long-term, stable development.

During the Reporting Period, the Group did not experience
any compliance violations.

SUPPLIER MANAGEMENT

As a core enterprise in the global textile industry chain,
Best Pacific deeply recognises that its environmental and
social impact extends throughout the entire value chain.
We have elevated responsible supply chain management
to a strategic level, viewing it as a key link in achieving the
Group’s sustainable development across the value chain,
managing operational risks, and creating long-term shared
value. To this end, we are committed to building strategic
alliances with our supplier partners based on transparency,
collaboration, and mutual growth, systematically promoting
the deepening and implementation of ESG standards
throughout the supply chain to jointly build a resilient,
trustworthy, and future-proof sustainable ecosystem.
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TEERESH

Management Mechanism

B

Supplier Onboarding
Process

(GYEN: I =2

Specific Management Practices

AREEER

Best Pacific adheres to strict values of quality, sustainability, and
ethical practices, using these as core criteria for selecting suppliers.
By prioritising partners with aligned philosophies, we deeply integrate
our principles into supply chain management. Currently, we have
partnered with several reputable yarn manufacturers across Asia. These
collaborations not only allow us to leverage their expertise and reputation
for high-quality production but also jointly build a stable and reliable
raw material supply system, laying a solid foundation for our business
operations.

We implement a diversification strategy for raw material procurement
among qualified suppliers in Asia to mitigate operational risks and avoid
over-reliance on a single source. This strategy allows us to effectively
reduce the possibility of supply disruptions and ensure a stable supply of
high-quality materials through our extensive supplier network.

At the onboarding stage, all new suppliers must sign the Group’s
“Environmental and Social Responsibility Commitment Letter”, covering
areas such as the prohibition of child labour and juvenile workers, forced
labour, discrimination, harassment and violence, respect for freedom of
association and collective bargaining, and ensuring health and safety.
This commitment letter serves as the legal and ethical foundation for
our cooperation and constitutes a mandatory threshold for our supplier
onboarding.
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Management Mechanism

B

Supplier Evaluation

HIEm R

Corporate Governance and Compliance
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Specific Management Practices

AREEER

We have deeply embedded ESG commitments and performance

assessment into the entire supplier lifecycle evaluation process.

ESG performance has become a core dimension of our supplier

performance comprehensive evaluation system. We have developed

quantitative supplier ESG scorecards to assess new and existing
suppliers across different dimensions.

35 For New Suppliers: We adopt a systematic assessment standard
for selection. The evaluation scope covers product quality,
technological know-how, purchase price, production capacity, and
compliance with relevant laws and regulations. Concurrently, we
conduct a comprehensive assessment of potential environmental
and social risks. Qualified suppliers who pass the assessment
against this standard are added to our approved supplier list.

39 For Existing Suppliers: We have established a continuous
monitoring mechanism, ensuring ongoing compliance through
regular assessments. For key suppliers, the procurement team
initiates on-site audits to evaluate their production capabilities
and quality standards. Any supplier failing to meet the established
standards will have cooperation suspended and be removed from
the supplier list.
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Management Mechanism  Specific Management Practices

BEEHE AREEER
Supply Chain o We have established a long-term collaboration with the internationally
Empowerment renowned environmental non-profit organisation, the Institute of Public

and Environmental Affairs (“IPE”). We systematically collect, review,
and assess the environmental compliance performance and public
environmental data of key suppliers. This provides us with an independent
and objective third-party perspective, helping us precisely identify weak
points and potential risks in environmental management within our supply
chain, making our management decisions more scientific.

adid i - HAREERANZHNRERASEBDIRRER T O(NIPEN)ZLRHAS
fF - ZgiEt e - EREFHERTERNRRERRARIHRE
2iE - EREMERTEY  FENE=728  ERRMABEEMHE
FEFER IR ETDE IR AR R - RERARAREMBE -

Regular Communication o We have established systematic, multi-level supplier communication
Mechanism and collaboration mechanisms. Through diverse, regular, and ad-hoc
communication channels, we maintain continuous and in-depth dialogue

with our suppliers. For example, we hold roundtable meetings with core
strategic partners to discuss trends and challenges. Simultaneously, we
regularly conduct on-site technical exchanges and management review

meetings to provide on-site discussions and guidance on specific topics.

TR BB c BIEY T ESE - ZRRANEERBBEBERS  BRTHETE
HHZTRRRE - EHEHRSRE  RANEE - fln  BBES
B BEROBBEBHRABE RIS AR - TESRRERRIMR
MEEIELEEE - ARSEBRETRS N REE -

Concurrently, to maintain market competitiveness, the FiF  BREMERSE N NEETER—
Group avoids using one-off, long-term supply agreements R RE T ER o LIBEE)
to lock in suppliers. This flexible strategy allows us to BB RIS E T (IS8R - TR
continuously assess market dynamics and procure raw EMEEEMAIRT @ UBE B R ERET
materials at more favorable prices while ensuring quality. A o

Through the management model described above, Best BB LM EEELS  BREBERIEEZEFEESG
Pacific is progressively and seamlessly embedding ESG EEmERAMESENT —FRE - BT
responsibilities into every link of the supply chain. We are EEEERR  FAEAS —HeHERRK
not only managing risks but also cultivating a sustainable & TEEIF - AFERBIMNITHEEER
value community capable of mutual growth, continuous H[FEE

innovation, and long-term resilience.
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As of 31 December 2025, we have partnered with a total BHE-_ZE-_RAFt+-_A=+—08  HfHES
of 461 (2024: 494) suppliers. Among them, three of our HAGIR(ZEZOF : 404K )HEFEL T
top five suppliers have maintained long-standing business é{’ﬁ%pﬁt AR - Heh BRI AEEEZHE
relationships with us for over ten years. The number of R=RERMRET TFA LN REIELERE
suppliers by geographical region during the Reporting 1% o AEREHIMIRM IR R 18 2l D A FE P &
Period is as follows: SR N
Chinese Mainland =elEiyNizS 323 349
Sri Lanka B 28 46
Vietnam i) 45 37
Hong Kong a5 18 18
Taiwan =y 10 7
Other Hih 37 37

af

We provide comprehensive training for procurement department employees, covering topics such as
supplier lifecycle management, procurement cost control, process risk and compliance, and contextualised
procurement negotiation skills, to enhance their professional capabilities.
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DATA AND PRIVACY PROTECTION

Best Pacific understands that in the digital age, the
data security and personal privacy of our customers,
employees, and partners are the foundation of trust. We
solemnly commit to protecting the privacy and security
of all personal data and regard this as one of our core
responsibilities of corporate operations.

To fulfill this commitment, the Group strictly complies
with all applicable data protection and privacy laws and
regulations in every jurisdiction where it operates, including
but not limited to Hong Kong’s Personal Data (Privacy)
Ordinance, and the relevant laws and regulations in
Chinese Mainland, Hong Kong, Vietnam, Sri Lanka, and
the U.S. We ensure that the personal data collected is
used only for the specific purposes clearly communicated
to customers, and necessary consent is obtained at the
time of collection as required by law. Access to relevant
customer data is restricted to authorised employees with
a legitimate need to know. We have implemented strict
technical and management security measures, including
but not limited to access controls, data encryption, and
security monitoring, to prevent any unauthorised access,
disclosure, alteration, or destruction.

We respect the rights of data subjects and provide
customers with feasible channels to exercise their legal
rights, including requesting access to, correction of,
or erasure of their personal data. We are committed
to responding to and handling any such requests
promptly and appropriately in accordance with the law.
By continuously reviewing and strengthening our data
governance framework, we aim to achieve an optimal
balance between business development and personal
privacy protection, firmly safeguarding the rights and
interests of all stakeholders.

During the Reporting Period, the Group did not receive
any complaints regarding violations of privacy laws or
regulations.
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INTELLECTUAL PROPERTY PROTECTION

Best Pacific fully recognises that intellectual property is a
core strategic asset that drives innovation and sustains
competitive advantage. We are committed to fostering a
corporate culture that respects and protects intellectual
property, embedding this principle into all our business
activities and internal operations.

To this end, the Group strictly prohibits any infringement of
third-party intellectual property rights (including copyrights,
patents, trademarks, etc.) and adheres to relevant legal
provisions and contractual obligations in product design,
service provision, and business collaborations. We attach
great importance to information confidentiality, strictly
implementing confidentiality principles agreed upon with
partners in all business dealings, and applying systematic
protective measures to internal sensitive information and
creative achievements.

We have built a multi-layered intellectual property protection
system through internal policies, employee training, and
contractual arrangements. All employees and relevant
business partners are required to sign confidentiality
agreements, clarifying their responsibilities and obligations
to protect proprietary information. Furthermore, we
actively pursue copyright and other intellectual property
protection registrations for our self-developed products
and technologies to safeguard our innovation investments
and outcomes.

During the Reporting Period, the Group was granted 17
invention patents, and no significant intellectual property
infringement disputes occurred. We will continue to
strengthen relevant management mechanisms to ensure
that intellectual property is properly protected, thereby
safeguarding the Group’s innovative vitality and market
reputation.
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BEERRE

UNSDGs addressed in this section:
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Materiality issues:

v Impact of management operation on the
environment and natural resources

v Energy conservation

v Strengthening climate adaptability & resilience

v Management of air pollutants and GHG emission
v Waste management

v Water conservation

v Packaging material management

v Wastewater management

v Chemical management
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Environmental Management and Protection

CLIMATE CHANGE RESPONSE

Climate Governance

We recognise profoundly that the physical and transition
risks posed by climate change exert far-reaching impacts
on the global textile manufacturing industry’s supply chain,
operating costs, and long-term business models. To
systematically address these challenges and seize green
transition opportunities, the Board has established and
maintains a governance structure with clear authority and
robust execution, ensuring that climate considerations are
deeply integrated into the Group’s strategic planning, risk
management and daily operational decision-making.

At the highest oversight level, the Board is responsible for
approving climate change strategies and carbon reduction
targets aligned with the Group’s long-term sustainable
development, as well as the effectiveness of climate risk
management measures. The Board’s core duty lies in
ensuring that climate-related issues are substantively
incorporated into business evaluation and investment
decision-making processes, safeguarding the resilience
and compliance of the Group’s operations.

At the management level, day-to-day management is led
and implemented by the sustainability working group,
which coordinates the execution of climate-related
management work, monitors target achievement, and
regularly reports progress to the Board to ensure the
effective implementation of climate-related management
measures.

To ensure governance effectiveness, the Group has
explicitly documented the Board’s and management’s
oversight and executive responsibilities on climate issues
in their respective terms of reference and job descriptions.
We are progressively advancing the linkage of key climate
performance with the performance evaluation of relevant
management teams, and regularly organise cutting-edge
climate-related training for Board members to continuously
enhance their awareness and decision-making capabilities.
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REEHERE

Climate Response Strategy

Climate change poses a long-term challenge to the global
economy and ecosystems. The Group places climate-
related issues at a high priority in its development strategy.
Through a sound governance framework, risk assessment
mechanisms and concrete mitigation and adaptation
actions, we actively build resilience against climate risks
and seize opportunities arising from the low-carbon
transition.

During the year, we systematically examined global climate
change trends and their potential financial and operational
impacts on the Group’s principal business operating sites
under different climate scenarios, encompassing the textile
industry’s supply chain, production efficiency, market
demand and compliance requirements. Based on this
scenario analysis, we comprehensively updated and refined
our inventory of climate-related risks and opportunities,
covering physical risks, transition risks and potential market
opportunities. This inventory has been systematically
incorporated into the Group’s medium- to long-term
strategic planning and risk management framework,
ensuring that climate factors are fully considered in the
decision-making process.
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AEE > RAIERBR T 2RRRERE (B
REBGBITEEMRERE  LERE M5
FREARBERFETEETRARKBR M
AEBTIBXBEEMEEANMFREE
FE - ENZBEIN - RAYAMEERAR
fiAE R L BB B 1T T 2 B T B AT
£ BEERER  HURARNABETS
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BRI RERERER  BRRKERAE
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Dimension

HE

Scenario Reference

[

BER2E

Scenario Definition

BEEE

Core Temperature
Target
ZomE B

Key Assumptions for
Scenario Analysis

BEOITEARERR

Environmental Management and Protection

RIREHERE

Selection of Climate Scenarios

RIrfEREE

Turquoise Scenario

N

Physical risk: IPCC 1-2.6
Transition risks:
e |EA: sustainable development scenario
e NGFS: orderly transition pathway
EiEREk : IPCC1-2.6
L*”H
IEA : TT—*;ZE%J?& 5=
* NGFS : AFEIE

e Stringent transition scenario

e Strong climate policies are actively
implemented globally, representing
the best-case scenario for achieving
climate-related goals under the Paris
Agreement
BIRERISR
S IRERERENGR A B RIREER -
HONBIRCE R E )T R xAE
BIEHRERBR

Limiting global temperature rise to within
1.7°C by 2060 and 1.8°C by 2100
HEIRRBRFIBIEHIED.7 T A
(ZEBEREF)M B8CURN(Z—FZF)

Brown Scenario

BRerR

Physical risk: IPCC 5-8.5
Transition risks:
e |EA: stated policies
e NGFS: hot house world pathway
EEREE : IPCC 5-8.5
L*”H
IEA : BEEICER
* NGFS : )BEHERERIE

e High emissions/business-as-usual
scenario

e Global climate policy action is delayed,
continuing current high-emission
pathways

SHERERIER
ifx'ﬁﬂﬁﬂzﬁﬁﬁf%fﬁ EEE A= HE
BB RIS

Global temperature rise may reach 2.4°C
by 2060 and 4.4°C by 2100
2HFURTHIB A REERI2ARKE
(ZEREFE)MLAT(Z—FZF)

e Conduct qualitative climate scenario analysis in 2025, with no anticipated changes

to principal business operating sites

e BE_THTFEHRE

Achieve carbon neutrality in GHG emissions (Scope 1 and 2) per unit by 2050
RZZE_RFETENLRKRERSN Bt FEXHEEM IS EEED
EORZERIBEENE (HE — REE ) iR+T M

Definition of Time Horizon

RS ES

Timeline Definitions? Time Horizon
B E R KRR
Short-term 0-3 years
X 0-3%F
Medium-term 4-10 years
HER 4105
Long-term Over 10 years
= Hj 108 A £

The relevant timelines are defined based on Best Pacific’s 2

sustainable development roadmap and incorporate strategic
considerations for the Group’s business development.

RN EMAORTE  NBRERARERRE
BB AEE  WHASBERBEROERES

=
= °
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Environmental Management and Protection
REHERE

Identification, Impact and Response Measures of Climate-related Risks and Opportunities

RIZEEERNEERE - FEREHEE

Physical Risks - Acute risks Material Climate Risks and Opportunities
ERER- SRR BXRRRRERE

Impact Time Potential Financial and Value Chain Impacts ~ Our Response Measures

Horizon
SERE
gE BENBBREEREYE BMEHER
Extreme weather ~ Short-term ¢ Production facilities: factories and e Conduct risk assessments for extreme
events (e.g., warehouses flooded, equipment damaged weather events and formulate emergency
typhoons, extreme by water immersion, finished goods inventory response plans for natural disasters including
heat and floods) written off, typhoons, extreme heat and floods
e Supply chain infrastructure: roads and e Establish internal emergency rescue teams
bridges washed out, preventing raw materials and conduct regular relevant training and
from being delivered and finished goods from drills
being shipped. e Strengthen protective measures against
¢ Production disruption: suspension of extreme weather and maintain adequate
operations due to facility damage, power emergency supplies. This includes providing
outages and logistics paralysis. appropriate safety training to employees,
¢ Production efficiency: under extreme establishing health monitoring and first-aid
temperatures, workshops may be forced mechanisms, and installing additional heat
to suspend or reduce operations to ensure prevention and cooling facilities
worker health.

o Labour health: increased health risks such as
heat stroke, affecting worker attendance and

production efficiency.
W%iﬁ%ﬁ yioh o EERME: IR 2ERE  SERKE . ﬁﬂﬁmiﬁ%@ﬂMuﬁ H]
(WEeR - =R % R o BRE - S8 ELERRLEREER
Rk . {Eﬁﬁﬁ TRREH - /R B o U NEPESRIRGEL - m%ﬁﬁ
EMEEEEN  KmEAED o TBERETIFER
o EEDE: FREEE  ENPEN o MBEEBHAROEERE  EERTH
VRBREYEE - EaFm - BIEAETRE
o EENME: fBmAET  ARRIARE: RN - B R E
BRI ATREA B E KR RET SRS LRI BRRRES

o« BIRE: BSRSEERBILN
YETAUHERLERE -
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Environmental Management and Protection

Physical Risks - Chronic risks

BRRR-BEER

Impact Time
Horizon

t2

Material Climate Risks and Opportunities

EXRREBERE

Potential Financial and Value Chain Impacts

RIREHERE

Our Response Measures

HE

EENMBREEREYE

ZFEHEE

Sea level rise Medium- to ¢ Coastal asset impairment: threatens major  ®  Reinforce and retrofit coastal facilities to
long-term global textile coastal industrial clusters in ensure buildings can withstand prolonged
China, Vietnam and other regions, submerging water immersion and tidal impacts
coastal factories and warehouses. e Establish business continuity plans,
developing production capacity relocation
and order adjustment plans under sea level
rise scenario
BYE LA hHE R o WEEERE:HMETE HEEINIZE o WHEBEETMENE  BREELEL
DRFEEERER  BUSIRNAE - RERKERSTE
o RUKHEE - HIEETELAEET
MEREREERENR
Rising average Medium- to e Energy consumption costs: to maintain e Conduct equipment renewal and iteration by
temperatures long-term constant temperature and humidity in introducing energy-efficient air conditioning,
production workshops (particularly in spinning dehumidifiers and intelligent control systems
and weaving processes), energy consumption to reduce energy consumption
for cooling/dehumidification increases * Introduce low-energy consumption
substantially, directly driving up operating processes in weaving operations
Costs.
FHRR A hHE R o BERA: RUFEREERNEESRERS o ETREBNENEL SIAMRAEZESR K
(BRIRGHHMBRRED) - B2/ HIRNOE R ERER R 28 RERLF

FERTRIEN - BEREREEKA

AR5 AEA ﬁl%

SRAT —F-RFRE  HEREARE 73
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Environmental Management and Protection
RIBEHEERE

Transition Risks

EHmR

Impact Time

Horizon

pany

Material Climate Risks and Opportunities

EXRREREKE

Potential Financial and Value Chain Impacts

Our Response Measures

Policy and
legal risk

HRRER
R

gE
Medium- to
long-term

EENMBREEREYE

Increasingly stringent carbon regulatory
policies: global carbon emission management
is intensifying. For example, China’s Dual
Carbon Goals are driving the establishment of
stricter carbon emission standards, promoting
enterprises to transition towards green and
low-carbon development.

AEWRHOMEEHR « 2 EHIN
BRIEANS - flnhEIAEH R R LED
B EBRORANIRE - RECEFER
REERERER -

HFEHEE

Continuously monitor carbon policy changes
in key markets and establish carbon
emissions data management systems
Continuously monitor carbon emission
targets and abatement plans of major
customers, incorporating these into cost
accounting

Proactively plan for cost impacts from
carbon taxes and carbon trading markets,
incorporating these into financial budgets
FEWITEMSNBIRE Y - B
MEBER RS

FEWI T Z TR B R EE MG
8 MARARZE
RAFEHRS - BRRSMENRATE B
ABBHRE

Technological
iteration risk

BAmEtRR

74 Best Pacific Internationaligdmgm;ﬁ;;ﬁhcial and Governance Report 2025

Long-term

=

B

Technological iteration and investment
pressure: to meet regulatory standards,
enterprises need to invest in green
technologies, such as increasing the
proportion of clean energy, implementing
energy-saving technological transformation;
strengthening the recycling and utilisation of
waste textiles, increasing the application ratio
of recycled resources, etc.

RMERRREEN : RTES  LXF2
REZEBEN - IMETHERERLE - 1T
ERRE RIS MR E S Bm BIRAA -
REBLEROERLHIES -

Promote energy-saving weaving, dyeing
and finishing technologies to reduce energy
consumption and emissions

Phase out high-energy consumption
equipment and introduce high-efficiency
machinery and intelligent control systems
Increase the proportion of renewable energy,
such as photovoltaic power generation;
reduce fossil fuel usage and phase out the
use of coal energy
HEBYERRLEL D B BRI - PR EREREER S
74
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Transition Risks

BRmEk

Impact Time
Horizon

peny

Environmental Management and Protection

EARREMENE

Potential Financial and Value Chain Impacts

Material Climate Risks and Opportunities

RIREHERE

Our Response Measures

HE

EENMBREEREYE

KFELRE

Market risk Medium- to ¢ Shifting market demands: as an increasing ®  Invest in the R&D of new sustainable
long-term number of major brand owners set stringent materials and increase the proportion of
sustainable development goals, their supply recycled fibers used
chain requirements are becoming ever ¢ Collaborate with upstream raw material
stricter, explicitly demanding suppliers to use suppliers to ensure stable sources of
specific proportions of recycled materials recycled materials that meet green
and provide detailed carbon footprint data. certification standards
Suppliers unable to meet these requirements
face the risk of being excluded from supply
chains, resulting in order losses and direct
financial losses.
iEEY hHERH o MEERNES : BEURHLZAEGER o REWEFRIREMRTRSBEGED
REBRNAFEERAR - HYMEEN fEFRLL I
REDABERE  RAEESKAREEASE o« BCERAGERSE  BREEMHR
SRR BAERE - REFROREHEER BEANERERBRE
F o fEFERARTELER - BEBKE
PRt 2 SRR - BRGTERAER
BRETBEX -
Reputational risk ~ Long-term e Growing market attention on climateand e  Gradually establish short-, medium- and
ESG: as market attention on climate and long-term carbon reduction targets while
ESG issues becomes increasingly urgent, improving climate-related information
reputational risks for textile enterprises are disclosure
accumulating rapidly. Any perceived lack e Strengthen collaboration with brands to
of substantive action on the low-carbon promote the implementation of energy-saving
transition path will trigger a comprehensive and carbon reduction projects, enhancing
crisis of confidence among consumers, brand influence and reputation among customers
owners and investors. and within the industry
e Promote energy efficiency improvement,
the use of recycled materials and circular
economy models
BERR =8 o MHEHRRRESGHEIERHZRA (HBE o ZSHEESH  PH REORAHEEE
5 RIRRESGH M Bigiay) - St RE & RIRABE SRR
$NBERREREIRE - AAEEHRER o MEERROSE EBHEEAKEENE
BR TR EETPNRE  BEOIBHEE It REEEPHNTENTENESE
% mEEEREENTEGEEE - o EBRRBERES  BAMKER  BRE
BRI
-~ T — 8 CecEEmE  HERE
ey nﬁiﬂﬂﬁ&ﬁm&_@ﬁ_&@& ERME
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Environmental Management and Protection

RISEEERE

Climate Opportunities

RIZHE

Material Climate Risks and Opportunities

EXRREBERE

Potential Financial and Value Chain Impacts

BENMEREEETE

Our Response Measures

RAEHEE

Cost reduction: optimising the use of
water, dyes and chemicals to directly lower
production costs.

Reduced environmental footprint:
decreasing wastewater discharge and
resource consumption to comply with
increasingly stringent environmental
regulations.

RAERA : RBE(K - FRMEmOE
A BRREREENA -
HORERH | R BKHERANERER -
HEBBRBNRRER -

Introduce water recycling systems and adopt
low water consumption dyeing and finishing
technologies to reduce freshwater withdrawal
Adopt environmentally friendly dyes and low-
toxicity chemicals to lower treatment costs

SIANBRAKES - SRREAFERERM - B
DEEKERA
RARFRUANBES(Sm - BERERK
A

Impact Time
Horizon
FERE
gE
Improved resource  Medium-term
efficiency
REER ]
MR
Circular economy  Medium- to
and sustainable  long-term
materials

EREERHE PHERY
Ll
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New market creation: meeting consumer
demand for environmentally friendly products
and tapping into green consumer markets.
Enhanced brand image: establishing a
“sustainable” brand positioning to strengthen
consumer and investor confidence.
Reduced raw material risk: the use of
recycled fibres (such as recycled polyester)
can reduce reliance on materials such as
virgin fossil fuels or cotton.

RAKTS  RTHEEERRERNT
K- e HEMS ©
BARBHS | B[ FHE I mieeh
RRHEERRERRED
RERMEER - ERBELE (B
8RR R AR RIS IR K
e

e———

Promote material recycling (recycled fibres,
waste recycling)

Launch green product lines using recycled
fibres and biodegradable materials to meet
market demand for environmental protection
Promote waste yarn recycling to enhance
circular economy applications; strengthen
recycling and utilisation of waste textiles to
increase the application ratio of recycled
resources

HESMRERNA (B4 - EHEK)

ELERBESS  TREMHNREER
& mRMBHIRROF L

EERYEY  EREREENER « 1%
BREHSRERNG  REBSLERNER
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Environmental Management and Protection
RIREHEERE

Material Climate Risks and Opportunities

EXRREBERE

Climate Opportunities

RIZHE

Impact Time
Horizon

Potential Financial and Value Chain Impacts ~ Our Response Measures

t2
HE EENMBREEREYE

ZFEHEE

Enhanced energy ~ Medium- to ¢ Lowered operating costs: reducing long- ¢ Upgrade high-efficiency equipment to reduce
efficiency long-term term energy expenditure through equipment cooling, heating and dehumidification energy
upgrades, adoption of energy-saving consumption
technologies and use of renewable energy. Implement low-energy consumption
Strengthened competitiveness: lower processes (such as low-temperature dyeing
energy costs and carbon footprint become and finishing, digital printing) to reduce
key advantages for procurement by energy consumption
international brands. Implement waste heat recovery projects to
reduce energy wastage
REARME hHERH HIHEERME | BRARRE  RAH FRmMae R - BELA - MAERER

firAE AT AR - REBEAR -
BB - QI REFER AR AL A

7
ETEERTZ2(MERAE - BB -

B miE R B ORERES -

During the Reporting Period, climate-related risks and
opportunities did not have a material impact on the
Group’s finances. The Group also expects that no material
adjustments to the carrying amount of assets and liabilities
in the financial statements will be required in the next
reporting year as a result thereof.

We have not yet formulated a climate-related transition
plan. We will systematically incorporate the exploration of
emission reduction pathways into our medium- to long-
term strategic agenda. Through continuous assessment
and implementation, we will progressively establish clear
and feasible technical and management solutions to ensure
the solid delivery of all climate-related targets. We have
allocated adequate internal resources to support climate-
related initiatives, including a dedicated sustainability
working group, as well as various operational and technical
resources required for driving carbon reduction and
environmental management.

P ‘.,:W_ g Bz

R RERBRE
o EiSHADYIRER - HORRRE

HEMEA - RIRAEEEE R BB R ARE
B BERERTE  AEETFEHNT—
BEFEEFTALUUBHRRTEERAE
FREEEFLERAR -

HAPIE ATE R G ERIREEER RS o 3
BIER B ENRR AR AA T REE
B AR - RBRERNLEER BB
M~ AITTRORITEEIR TR - AR AR
REBERFAILESRN - RPCBERR
AMBRXFHRIEBEITE - BEFBOA
FEZEIENE  UREEFRREREE
EARMNESREERTINER -
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Environmental Management and Protection

REEHERE

Looking ahead, we are committed to systematically
enhancing the overall methodological framework and
operational processes for climate scenario analysis. By
establishing more institutionalised and standardised
assessment mechanisms, we aim to ensure that analytical
work can continuously and dynamically identify core risks
and opportunities faced under different transition pathways,
thereby deeply integrating climate factors into the Group’s
long-term strategic planning and resilience building to
enhance the forward-looking nature and adaptability of our
business model.

Climate Risk Management

The Group has systematically integrated the management
of climate-related risks into its overall enterprise risk
management framework. We place climate-related risks
in a prominent position within our corporate strategic
risk map, and incorporate their mitigation measures into
business operational decision-making and resource
allocation considerations.

Our management follows the core process of “Identification,
Assessment, Management and Monitoring”, aiming to
prudently address various physical and transition risks
brought by climate change, and actively explore potential
opportunities to safeguard the Group’s long-term business
resilience and sustainable development. This entire process
is overseen by the Board, ensuring that risk management
strategies align with the Group’s overall strategic direction
and are effectively implemented.

REARK - HAVGE NN R R 5 = R AR
BEDTOBETAEREERTIE - BB
B ERHIEL - RECORFAES -
S RO TIERESRAE - BB
R AU B AS T T e e 0 LB BB -
miGREEZRRAERASENREEH RS
HPERR P - NIBREHR AR AT
ELEETT ©

RixEREE

AEEE K RIREERRNEERFIE A
AEBLEEBRERRER - RIS RIREE
REERCREERAREETNERVE
WS HERIEmMA RS 2 ERREERD
REEzH -

HFIEEBE R - FHE - BEREE
Mz LRIE - B EFERERIREBATHR
MR RERRARRELER - WERRRE
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Environmental Management and Protection

At the risk identification level, we have established a
normalised cross-departmental collaboration mechanism
to comprehensively identify and prudently assess climate-
related risks that may have material financial impacts on
a regular basis. At the risk response level, we formulate
and implement corresponding management strategies
and mitigation measures based on risk nature and priority,
to enhance operational resilience and proactively adapt
to market transition. As an important component of risk
management, the Group has also set up a comprehensive
“Emergency Preparedness and Response Management
System”. This system aims to systematically enhance
capabilities for preventing, responding to and recovering
from extreme weather events. Its core measures include
developing detailed emergency management procedures,
conducting regular employee disaster prevention training,
continuously upgrading emergency facilities and supplies,
and transferring and reducing potential financial loss risks
through appropriate insurance coverage. Furthermore,
the Group will closely monitor climate change trends and
policy and regulatory developments in operating sites to
ensure internal control measures can be adjusted in a
timely manner and remain effective.

To ensure continued effectiveness, the Group has
established a normalised monitoring and review
mechanism for climate risk management processes,
and demonstrates our governance and practices in
relevant areas to stakeholders through regular information
disclosure.

RIREHERE

ERBEEBER  RMAELTERIEHNEH
FImp RIS - EHIH AIREEEERT BT E
B RIRAA RS R B E 1T 2 R R B RS o
ERBREHER  RFKRERREERE
A BELEEARNE IR RERE
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ERRBREENERENE D  NEBETRE
VTREMNESEEEDEEEE] - %
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Environmental Management and Protection

REEHERE

Metrics and Targets

The Group has established a number of metrics and
targets for addressing climate change, aiming to
systematically implement climate strategies and risk
management in a quantifiable and measurable manner.
Our target system is closely integrated with business
operations, focusing on areas with the most material
impact on the Group’s environmental footprint, ensuring
that all emission reduction and resource management
initiatives drive operational efficiency improvements and
long-term resilience building.

During the Reporting Period, we refined our value chain
GHG emissions accounting, expanding the accounting
boundary to key Scope 3 indirect emission categories,
including Category 6 (business travel), Category 7
(employee commuting) and Category 9 (downstream
transportation and distribution), to more comprehensively
present our overall carbon footprint and lay a solid data
foundation for future value chain emission reduction
management. We have committed to using 2023 as the
base year to establish a comprehensive environmental data
baseline, and have accordingly set the following medium-
term targets aimed at achieving GHG emissions (Scope
1 and 2) per unit by 2030, as well as a long-term vision of
attaining carbon neutrality by 2050.

Furthermore, Best Pacific has joined the “Manufacturer
Climate Action Program” established by Cascale, joining
hands with global textile industry enterprises on the journey
towards net zero.

For specific progress on GHG emission reduction targets,
please refer to the section headed Sustainability Goals and
Progress in this report.

EEMBE

AEEREHRIREICARINERER
7 BEENAAIEL - AJEANTR - B
WERERKRREEERERE - HMHEIEER
FEXBELEERES  BERNULAKER
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BB REEBEEES 2 ERRETE
REIFERR -
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WRFER S EREMNBIEENR - WIAVEGE
N—Z-=FEREEF BYRHEAIRR
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Environmental Management and Protection
RIBEHERE

Best Pacific GHG emissions

BEEREEREHEN

Scope 1 GHG Emissions
HE - REREHENE

Scope 2 GHG Emission?®
HE_REREHER

Location Based Market Based
HERuE HRmiE
@ 214,088 ° @] 192,514 °

Scope 3 GHG Emissions *
WE=BZRRERE 125,890
4 N N N
Category 6 Bl 7: Category 7 ¥l +: @  Category 9 5 f:
- 5 %
Business Travel Employee Commuting @,_ Downstream
AT BTIES Transportation and
Distribution
T E s B fi 2k
567 ° 5,366 ° 119,957 °

Total Scope 1 and Scope 2 GHG Emissions
HE-RAE-RERBEENE

Location Based Market Based
HEMuE ERmiE
@ 287,088 ° @] 265,514 °

Biogenic CO,

emissions

SR — SR E

Total Scope 1 and Scope 2 GHG Emission Intensity

HE-REE_RERBAHHERE

Location Based Market Based
ERNE HER i
7.32 % 6.77 *

¢ Location-based calculation uses regional power grid average factors to reflect “local ~ *GHG Emission’s unit is tCO,e
average carbon emissions”, which cannot account for a company’s own emission reduction 38 = AR PN E B A AN — AR
initiatives. Market-based calculation applies a company’s contracted power factors (suchas GHG Emission Inten‘s‘ty - ﬁm + |s e
green power certificate) to reflect “carbon emissions from corporate choices”, which directly

demonstrates the emission reduction effects of green power procurement. CO e/kg (total sales volume) *. g

T2t EE AR EMA RS KR (B SR ADERETE 1% Eﬁﬁg?m@ﬁ? YN -t %‘3%/ %

TS EFEACEANENRE (WETRE) R [DEBIENMEE]  EEERL /,}\ﬁ—(ﬁmgﬁg) St S
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Environmental Management and Protection

REEHERE

Looking ahead, we will continue to monitor the
developments in international carbon markets, policy
trends in principal operating sites and industry best
practices. Upon completion of the assessment of current-
phase emission reduction targets and enhancement of
relevant data management capabilities, we plan to study
the feasibility of introducing internal carbon pricing tools
as and when appropriate, to further optimise the financial
management of climate-related risks and support the
Group’s long-term vision of achieving carbon neutrality by
2050.

LOW-CARBON PRODUCTION AND
MANUFACTURING

Low-carbon production and manufacturing is a core
strategic pillar for the Group to address climate change
and achieve long-term sustainable development. It is not
merely a single technological option but a systematic
transformation integrating energy structure transition,
production efficiency enhancement, technological and
process innovation, and supply chain collaboration. We
are committed to deeply embedding low-carbon principles
into every aspect of production operations, reducing
our own carbon footprint while improving energy and
resource productivity, thereby strengthening our market
competitiveness in the low-carbon economy.

Our resources primarily consumed during the
manufacturing process include electricity, natural gas,
liquefied petroleum gas (“LPG”), furnace oil, coal, biomass,
diesel, petrol, water resources and steam. In order to
minimise the impact of the Group’s operations on the
environment, we strictly monitor and control the usage of
these resources. We have formulated the “EMH handbook”
and the “Resource and Energy Conservation Management
Regulations” (BJREERENA)E IR E) to standardise
energy usage and promote the implementation of energy-
saving measures.

RERK BB FER TR MM S E
B TELEMHNBERBANARITEREE
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BN EEREPEBERENERBIES
7 RAR - RIEAHR - 2ERH - E
EVVERE - S - M KERRESR B
AR EE L FEBHIRIBISRANTE - H
HEBBERASETEEE N EETIE o F
HIE TCEMHFM ) RCEIRREREN A E 2R
§>'uﬁﬁ%ﬁﬁmﬁﬁ@%%%mW%

= o

Best Pacific International Holdings Limited Environmental, Social and Governance Report 2025



Environmental Management and Protection

Our transformation pathway clearly focuses on several
key dimensions: Our primary task is to drive the green
transition of our energy structure by scaling up renewable
energy deployment (e.g., solar photovoltaic systems) at our
owned facilities and exploring green power procurement
to directly reduce reliance on fossil fuels. Secondly, we
continuously advance comprehensive production efficiency
improvements through energy-saving retrofits of high-
energy-consuming equipment, large-scale adoption of
variable frequency and intelligent control technologies, and
implementation of digital energy management systems
to achieve refined control over energy consumption and
sustained reduction in energy use per unit of product.
Thirdly, we regard technological and process innovation as
a fundamental driver. One of the R&D centre’s functions is
to evaluate and develop green manufacturing processes
featuring low temperatures, water savings, and reduced
chemical usage, while researching product designs
that facilitate recycling and regeneration, reshaping the
environmental impact of products from the source. Finally,
we extend this transformation to value chain collaboration
through low-carbon material selection, green logistics
optimisation, and joint innovation with customers, jointly
building a more resilient low-carbon industrial ecosystem.
The Group’s low-carbon transition is an iterative and
deepening process. We will steadily advance this strategy
with pragmatic investments and determined execution,
creating dual environmental and economic value for all
stakeholders.

During the year, our total energy consumption amounted to
885,360,803 kilowatt-hours, representing an approximately
4% decrease compared with 2024 (920,753,449
kilowatt-hours). This demonstrates the Group’s tangible
achievements in energy management and emission
reduction.

2025 Energy consumption performance (kWh)
“ERCHFREEERR(TRE)

Indirect energy consumption

(purchased electricity, steam and heat)
FIEEEFE ONBE D - BN BEE)

Direct energy consumption
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2025 Energy consumption distribution (kWh)
“ECHFRFEEDMIER(TRE)

Natural gas N . ‘
RAR Purchased steam and heat a MEICES

SNEER TR ARG
248,574,555 144 959 380
LPG
BIEBHR 3

LPG
BIEBHR

Other energy 157 274,339

2025

Electricity
s E\ecmcny

Other energy
240 222,963
Purchased steam 94 329 566
and heat
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Environmental Management and Protection
RIBEEERE

alf

In 2025, our factories in Dongguan and Sri Lanka successively
completed the installation of additional rooftop photovoltaic
panels. By the end of the year, the total installed capacity of
the rooftop photovoltaic system reached 22.8 megawatts,
representing a 107% increase compared to the previous year. .

The total photovoltaic electricity generation for the year amounted 228

to 21,000 megawatt-hours, accounting for 9% of the total 20
purchased electricity for that year. . 1in
58 6.5

Solar photovoltaic installation growth trend

RIS RZERBRBSE

Megawatt
KE
o

“ERF BRMEREMEER RN IR
KRR RLZRTIE - HEFK  BEIELK
RNEEF228KE  BEFHERI107% - &
21,0000k LB - (hE FRINBEEEMI% o

A

During the Reporting Period, we completed the retrofit of coal-fired
boilers in one of our factories in Sri Lanka to biomass boilers. Thus,
the Group has fully replaced coal-fired energy. Also, another factory
in Sri Lanka has fully replaced existing heavy oil boilers with biomass
boilers. These two initiatives in aggregate are projected to reduce
annual Scope 1 GHG emissions by approximately 15,000 tCO.e.

s BAPIE e A A B A R — BRI 2 PRI SR IE B ¥ EiOE
BEMERE  ZHEBETE2RNRARE - Z—HEFRHE
BIAEYEREEMENRIEAE EhRE - WEEE B4 &
BERGFRVEE R EREIENL15,0000 —ELikEE °
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Environmental Management and Protection

RIREHERE

alf

Automated Material
Feeding System

EBlayaESi

The Group introduced advanced European automated material feeding and
dye auxiliary automatic dissolution and delivery systems. Through precise
digital control, human errors are eliminated, significantly improving first-pass
dyeing success rates while reducing labor costs, thereby enhancing core
product competitiveness.

AREESERNTE B BB EAABE =B ERRRXRG - BBE
EHAACE BT RATRE - HEEANKANREE - KIERRTRE—
RRNE - BICERZODHF -

3D Virtual Garment Prototyping

SDE #E

By applying 3D virtual garment prototyping technology, the Group reduces
the need for physical sample production. This technology shifts the
traditional “design — sampling — revision — resampling” development model
to a virtual environment, enabling more accurate design validation. Reducing
physical sample quantities not only lowers costs and shortens development
cycles but also minimises material waste, reflecting the Group’s commitment
to environmental protection and sustainability in production.

ZRER B e 3D B KB - B BB XK M RUER R - xRk
BRI — TR — R - BT R INREEN - BEXFERREMNER
FEHIRE BRERENRRE - SRV EREKEUENE - T2
PRARR AR K MEFEFA S AH - MABBAMEDRE @ BREENEERED
HIRRNAFRHEERNER o

Automated Warehousing
System

BER RS

Operational since 2017, the Group’s automated warehousing system
features 20,861 storage slots capable of holding 15,000 tons of goods,
with a daily throughput of 13 million meters of semi-finished fabrics. Fully
automated conveying and sorting processes helps significantly reduce
traditional forklift transportation methods, and greatly improve inbound/
outbound efficiency, providing robust support for production and delivery.

AEBBEHERAEALB2017TFERA  ##BE20861EEN A M
15,000MAE ") - BAEM K mELEHE1,3008 K - BiRE B8R *xEy
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Environmental Management and Protection

REEHERE

WATER RESOURCE USAGE AND
WASTEWATER MANAGEMENT

As a core participant in the textile dyeing and finishing
industry, the Group recognises that efficient and
sustainable water resource management is the cornerstone
of long-term stable operations. We elevate water
management from a mere compliance issue to a strategic
imperative for operational resilience and environmental
responsibility, striving to build a closed-loop management
system covering water intake, usage, discharge, and
reuse.

Our management strategy aims to continuously reduce
water consumption intensity across all production stages
through systematic engineering investments, process
optimisation, and behavioral management. Water resource
management is prioritised, requiring all operational sites
to strictly adhere to and exceed local environmental
regulations.

At production base in Chinese Mainland, wastewater
treatment and discharge fully comply with the Discharge
Standards of Water Pollutants for Textile Dyeing and
Finishing Industry issued by the Ministry of Ecology and
Environment. Government agencies conduct quarterly
supervisory monitoring and inspections, while the Group’s
internal monitoring frequency and control standards
are even more stringent. In Vietnam and Sri Lanka, we
strictly follow Vietnam’s National Technical Regulation on
Wastewater for the Textile Industry issued by the Ministry
of Natural Resources and Environment and Sri Lanka’s
National Environmental Act and related regulations,
respectively. All operational sites ensure wastewater, after
systematic treatment at professional wastewater treatment
stations, consistently meets or exceeds above statutory
limits.
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Environmental Management and Protection

Critically, we view “compliant discharge” as the starting
point — not the endpoint — of water resource circulation.
Through forward-looking technological investments
and process design, treated wastewater meeting high
standards is further reused in secondary internal processes
with specific water quality requirements. To achieve this
goal, we have implemented comprehensive management
measures. At production front-end, we have actively
adopted advanced water-saving processes such as
low liquor-ratio dyeing to reduce fresh water intake at
the source. In terms of process management, we’ve
established dedicated wastewater treatment stations with
specialised collection pipelines to systematically treat
wastewater from core processes like washing, printing,
and dyeing. This not only ensures emission compliance
but also transforms the treated wastewater into a reusable
resource, recycling it for dark fabric dyeing processes
that have higher tolerance for color. By further reusing the
treated wastewater for applications with relatively lower
water quality requirements, such as factory toilet flushing
and exhaust gas treatment system spraying, we effectively
conserve precious freshwater resources and practice
internal water resource recycling. Regarding wastewater
discharge, we ensured that all emissions met or exceeded
the national and local discharge standards during the
Reporting Period.

We believe transparent and compliant practices exceeding
regulatory requirements are fundamental to building
stakeholder trust and achieving sustainable operations. The
Group will continue strengthening environmental standard
consistency management of cross-border operations and
actively explore advanced resource recovery technologies
to fuffill our long-term commitments to local environments
and communities.

RIREHERE

FREZEME - BAISEEHNIESKE
IRIBIREVEE R M IR AR B - SBB A1 ME M RO £l
AR TER  BAIHRERTESRE
EBERUK - E— R AR EKE B R EER
R AR ARRED - RERE—BIT - P
TEANMERERE - £EER W - HIAE
BERFAEA L R FRERKTE - {ERE
ERAFEKBRAE - EBREEE L - B
AT BERE)SKERIBUL - WIREERUWE
BB FARCERER AN - EIIERREE
O EBERZRIBEK » B MEWER T BENE
AR BERERIZRNEKE(CRAIBNA
MER  CRARHBACEREERESHR
ERERE T - BBKEEERASKE
— [ AR RS R PR - RE R IR R
ME SR ZREHEEMIRE - HAIER
X TEEMIKER  BRTKERHNN
BRTEIR » FESKBEOTE - RAIN RS ]
FELR T P A HE 1932 B S B B 5K M3 75
HUE BV BEIRIRZE o

BIFFEE > B9  AREHBEEEERNE
B RBEANSAEAH ETEERIFES
BRRA - AEBBIFEREEREENR
BIZE-—HUEEE  TRERGEERELENE
TREI AT - ABITRMAYEE HIREEL R
B R HEGE o

Best Pacific’s performance of water source usage and wastewater management in 2025

BRER-F-HAFKEREMARBKEERR

Total water consumption m3

AkE=E SR

Water use intensity m3/kg (Total sale volume)
FA7K& & SRS AT (REE)
Wastewater emission m3

JaIKBEE AV N

Wastewater emission intensity m3/kg (Total sale volume)
JIIKBE R E SRR (HRSEE)

7,062,009 7,300,821
0.180 0.182
6,438,916 6,717,120
0.164 0.170
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Environmental Management and Protection
RIBERERE

Reclaimed water treatment system

FKEE RS

The wastewater treatment facility of our Dongguan plant adopts an advanced treatment process comprising
“conventional treatment + advanced treatment + reclaimed water treatment”, with a designed capacity of
20,000 tonnes per day. The conventional treatment stage effectively removes organic pollutants through a
process of “screening + anaerobic treatment + aerobic treatment + coagulation sedimentation”; the advanced
treatment stage further purifies water using “ozone catalytic oxidation + ozone aeration biofilter”; and the
reclaimed water treatment stage achieves high-quality water reuse through “multi-media filtration + disc
filtration + reverse osmosis”.

At present, the quality of discharged water meets the Class IV standard of the Environmental Quality Standards
for Surface Water, whilst achieving a wastewater reuse rate of 60%, of which 4,000 tonnes per day is recycled
as high-quality reclaimed water for premium production processes such as dyeing. This facility has effectively
reduced both fresh water consumption and pollutant discharge.
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Environmental Management and Protection
RISEEERE

In order to improve energy utilisation efficiency, the Company launched a dedicated initiative to phase out
outdated motors across key equipment, including water supply pumps in the water rooms, cooling pumps
and hot water pumps in the air-conditioning chiller rooms. All high-energy-consuming legacy equipment
was replaced with new units of higher energy efficiency ratings, and rigorous energy efficiency verification
was subsequently completed. This rectification programme has tangibly enhanced the energy efficiency of
production equipment, laying a solid foundation for the Company’s green and low-carbon operations.
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Environmental Management and Protection

REEHERE

PACKAGING MATERIAL MANAGEMENT

Best Pacific integrates the environmental impact of
packaging materials into its overall sustainability strategy,
viewing it as a critical link in practicing circular economy
and responding to customer green supply chain
requirements. Our management approach spans all stages
of the packaging lifecycle, aiming to systematically drive the
packaging system toward circular economy transformation
to minimise resource consumption and environmental
footprint.

Our management begins at the design and procurement
stages. Internally, we optimise packaging designs to
reduce material usage and vigorously promote reusable
turnover packaging solutions. Externally, we embed
green procurement principles into supplier qualification
and continuous evaluation processes. Based on the
Procurement Control Management Procedures (£REgB1%F
BT F) and the Supplier Assessment and Evaluation
Management Measures (£ EE (L B2 E R IE), the
Group has established a systematic sustainable supply
chain management mechanism. Key suppliers undergo
comprehensive annual assessments, evaluating not
only basic operational qualifications but also prioritising
environmental compliance as a core indicator, with
emphasis on verifying their relevant environmental
protection certificates issued by national certification
bodies. For suppliers transporting hazardous chemicals,
we mandate complete professional transportation
qualifications to control environmental and safety risks at
the source.

In supplier selection, we practice responsible procurement
principles. Priority is given to local suppliers when product
or service quality is equivalent, shortening supply chains,
improving response efficiency, and reducing energy
consumption and air pollutant emissions from long-
distance transportation effectively, indirectly lowering
the Group’s Scope 3 carbon emissions. Meanwhile, we
actively guide and procure more environmentally friendly
alternative materials (e.g., eco-friendly yarns and packaging
materials containing recycled content), collaborating with
suppliers to explore low-carbon solutions and reduce the
product lifecycle carbon footprint from the raw material
stage.
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Environmental Management and Protection

During the year, the Group’s total consumption of
packaging materials was 3,307 tonnes, representing a
5.4% decrease from 3,497 tonnes in 2024. Packaging
material intensity calculated based on total sales
volume also decreased from 0.09 to 0.08 kg/kg, with a
reduction of approximately 11.1%, indicating a significant
improvement in packaging efficiency per unit of product.

We recognise effective packaging management as a
dynamic process requiring continuous improvement.
Moving forward, the Group will further strengthen end-
to-end management from green design and responsible
procurement to recycling, deepen collaboration with value
chain partners, and drive packaging waste reduction
and resource circulation through systematic innovation,
achieving simultaneous improvements in environmental
benefits and operational competitiveness.
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Environmental Management and Protection
RIBERERE

Replacing single-use plastics with reusable packaging materials to

promote packaging reduction and resource utilisation

LA EREMBER—REEER - BERREBLEERL

In production operations, we recognised that traditional single-use plastic film packaging not only consumes
significant amounts of non-renewable resources, but also creates environmental burdens due to quality issues
caused by damage and its difficult-to-recycle nature after disposal. To address this pain point at its source,
we launched a semi-finished product packaging improvement project, introducing reusable specialised fabric
covers to replace traditional plastic films.

Implementation:

e Circular Model Design: We established a circulation and cleaning process for the fabric covers, ensuring
they can be repeatedly applied to various semi-finished product packaging stages, including weft-knitted
grey fabric, warp-knitted grey fabric, and finished fabric.

e Full-Scale Promotion: We utilised the production off-season to complete the fabrication of the fabric
covers and rapidly rolled them out to the main semi-finished product packaging processes.

This project significantly reduced packaging material consumption, achieving a 30% reduction in plastic
film usage. By avoiding the use of large quantities of single-use plastic films, we not only decreased waste
generation but also demonstrated our commitment to resource recycling and reuse through concrete actions,
embodying the operational philosophy of green production.
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Environmental Management and Protection

WASTE MANAGEMENT

The Group has constructed a systematic and differentiated
waste management system. Recognising that effective
waste management is crucial for mitigating environmental
risks, enhancing resource efficiency, and fulfilling corporate
citizenship responsibilities, we have incorporated this
issue into key performance indicators for operational
management.

To ensure all operational activities meet the highest
compliance standards and minimise environmental
impact, the Group imposes unified stringent requirements
across production bases. In Chinese Mainland, all
hazardous and non-hazardous waste generated during
production must be centrally managed and disposed
of by qualified personnel. Additionally, regarding volatile
organic compounds (“VOCs”) emitted from the pre-
treatment processes, we strictly comply with the
concentration and rate limit requirements stipulated in
the Volatile Organic Compound Emission Standards
for the Furniture Manufacturing Industry issued by the
Department of Ecology and Environment of Guangdong
Province. In Vietnam and Sri Lanka, our waste disposal
practices strictly adhere to the control requirements of
local core environmental regulations, including Vietnam’s
Environmental Protection Law and Sri Lanka’s National
Environmental Act, respectively.

Our management practices begin with rigorous
identification and monitoring. Following the Group’s internal
Waste Management Control Procedures and all operational
sites’ relevant laws and regulations, we systematically
identify and differentiate hazardous and non-hazardous
waste, implementing full-process differentiated closed-loop
management for diverse waste types.
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Environmental Management and Protection
RIBEEERE

Treatment method

BERE

We strictly implement a complete chain
from designated-area classified collection
and secure temporary storage to harmless
disposal by qualified contractors holding
official permits, ensuring that all transfer and
disposal activities are supported by complete
traceability documentation.
BRPTIEERSBKE - “2EFIIRH
RHEEARAIENG ERADEETES(
BREMNTEER  WHERAEEBEETY
B EmTe BB -

Definition

RE =Y R et

Hazardous waste

Category of waste

Textiles and packaging materials
contaminated by dyes during
the production process, used
dye containers, spent activated
carbon generated from exhaust
gas treatment systems, and
waste ail liquids, etc.
BRI E A MRS RE
MM BEME - ERERFE
HR2S - BEREIERSESDRE
EMER K B RE

ek BERY)

Non-hazardous waste General paper, textile trimmings,  We vigorously promote sorted recycling by

94

wood materials, and various
packaging materials

SRR
REEREE

In promoting waste reduction from the source, we are
committed to integrating green office concepts into daily
operations. By comprehensively implementing electronic
office and management systems such as OA and ERP, and
establishing electronic document management processes,
we have significantly reduced unnecessary paper printing
and consumption. Meanwhile, we actively advocate and
practice the reuse of office supplies and paper, embedding
resource conservation awareness into every detail.

During the year, the Group generated 163 tonnes of
hazardous waste and 27,157 tonnes of non-hazardous
waste. Among these, the recycling rate of non-hazardous
waste reached 71.64%, representing a relatively high level
of resource recovery and reuse.

Moving forward, the Group will continuously optimise
waste management performance, explore higher-value
resource recovery pathways, practice circular economy
principles, and progress toward the long-term goal of “zero
waste.”

—MRIERRSR - HiRE AR - KE

setting up clear recycling facilities within

the factory premises, diverting recyclable
materials to certified partners for resource
utilisation, thereby minimising final disposal
volumes to the greatest extent.
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Environmental Management and Protection
RIBEHERE

Best Pacific’s performance of waste management in 2025

BRER_Z-LFERVEERR

Hazardous waste Tonnes 163 162
fEREEREY) Mg

Intensity of hazardous waste kg/kg (total sales volume) 0.004 0.004
EMEEYRE DT/ AT (RHEE)

Recycling rate of hazardous waste* % / 3.27
fe b EE R Yy ml Y R4 ANtk

Non-hazardous waste Tonnes 27,157 27,229
FEfERREZEY) A

Intensity of non-hazardous waste kg/kg (total sales volume) 0.69 0.68
EEMERYRE DT/ AT (RHEE)

Recycling rate of non-hazardous % 71.64 67.78
waste

FEfE ke RE 2 Y O] Y =R EpaNsd

During the Reporting Period, all hazardous waste was 4 SRAEHART « [EREEEY R I IREA RIS E KA
disposed of through incineration for power generation (tEEBAREE  EEREWEFBITA -

and biochemical treatment, with no actual recycling or
reuse activities undertaken.
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Environmental Management and Protection
RIBEHEERE

From Leftover Yarn to New Yarn — Building an Internal Closed Loop for Textile Recycling

REMEFY  BEHBRBERBINANATAR

To address the resource consumption challenges in the textile industry, the Group actively promotes waste
material resource utilisation in production processes. We have established a comprehensive end-to-end
internal recycling and regeneration mechanism for textile leftover yarn generated during production.

Implementation:
1. Source Segregation: Dedicated collection points were set up in workshops for unified collection and
refined classification of leftover yarns, ensuring waste purity.

2. Technical Processing: Classified leftover yarns were transported to cutting workshops equipped with
automated devices. Through dedicated management and automated suction systems, leftover yarns were
efficiently converted into reusable textile raw materials.

3. Circular Reuse: Processed raw materials were returned to yarn mills for reintegration into spinning
production processes, truly achieving an internal cycle of “waste — raw material — product.”

This project not only effectively reduces the generation of production waste but also decreases reliance on
virgin resources. Currently, this mechanism is expected to successfully recover and regenerate approximately
4 tonnes of textile leftover yarn annually, marking a solid step forward in our journey toward promoting
sustainable development and a circular economy.
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Environmental Management and Protection

AIR EMISSION MANAGEMENT

The Group’s primary source of air emissions is vehicle fuel
consumption, including nitrogen oxides, sulfur oxides, and
particulate matter. Air emissions are strictly regulated in
accordance with local regulations, including the Emission
Standard of Air Pollutants for Boilers in Chinese Mainland,
the Environmental Protection Law in Vietnam, and the
National Environmental Act in Sri Lanka. We effectively
control emissions through a series of environmental
protection measures, including regular monitoring of
vehicle fuel consumption, minimising fossil fuel combustion,
and installing exhaust gas treatment devices to reduce
pollutants. To avoid contaminating surrounding soil and
water sources, we require all factories to regularly test
emission quality and measure air pollutant emission levels
from business activities, ensuring full compliance with local
regulatory standards.
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Best Pacific’s performance of air pollutants emission in 2025°

BRER -F-RAFERSRYHFRRRS

Category of pollutants

ERYER

Nitrogen oxides kg 73,894 66,565
REY) ~T

Sulfur oxides kg 669 580
ie=Nla) ~T

Particulate matter kg 13,481 12,377
SERY) /NI

5 The calculations are based on the Reporting Guidance on 5 BT & Ty E R A AT B M R IR B A

Environmental KPIs published by the Stock Exchange.

6 The increase in air pollutant emissions this year was
primarily driven by the Group’s energy structure adjustment,
whereby a subsidiary transitioned from purchasing external
heat to operating its own biomass boilers, resulting in a
corresponding rise in direct emissions. In addition, mobile
source emissions were excluded from the 2024 emission
calculation scope, whereas this year’s calculations have
incorporated mobile sources, with the exception of forklifts.

ERERIES])

e AEEZERSAMPNE LT TEMKERE
IRAEBRHEME : AT AR HINERNRA
BRATELEMERERR  SBEEHFN
MRRELEIN o AN - — B NEEHE R E & (E
RREBHRIEN - MAFESHBBIRAA
FHESE(XERIN) -
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UNSDGs covered in this chapter:
RNEEAFTH M EIUNSDGS

GOOD HEALTH
3 AND WELL-BEING
REFRERBH

QUALITY EDUCATION
BEHE

GENDER EQUALITY
HHFE

e

Material issues:

g

v Employee development and training
v Labour practices

v Occupational safety and health

v Employment and labour system

v Anti-discrimination, equal and diversified employment
environment

EMPLOYMENT AND HUMAN CAPITAL
MANAGEMENT

Best Pacific believes that employees are the cornerstone
for driving the Group’s sustainable development and
realising long-term value. We regard human capital as a
critical long-term asset and continuously invest resources
to attract, develop and retain talents, thereby supporting
the steady growth of our business and the implementation
of diversified operational strategies across different regions.
Recruitment and promotions are performance-based. We
maintain rigorous and transparent recruitment procedure
and conduct comprehensive assessments of applicants
from various aspects, including work experience,
professional competence, work attitude and development
potential.

DECENT WORK AND
ECONOMIC GROWTH
BEIENEHER

8

REDUCED
10 INEQUALITIES
rEi/ TRE

v 8 TRz

v o BERLrREE
v RE;SIHE

v o RER - FERZTTENRERER

ETRFEEADEREE

HBREEERR  BEIREDAEEREER
LRERRPEENEEZER - HABGADE

$ﬁﬁf’ﬁfkﬁ’]§ﬁ}§§}z I F5 BB IR A TR A
Ral - BERBBALT KX BEBH
BIEERAERRARMEEITZ TR ER
B c ETMHEREHIUNRRABEKE - &
MREHRZELBBRAENBERER - WA
BARNLIERS: - H¥Epe ) TEERERE
RENELZ TEETEEG °
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The Group is committed to providing a fair, equitable and
inclusive working environment for all employees, ensuring
equal opportunities are offered in respect of recruitment,
training, promotion and career development without
discrimination on the grounds of gender, age, nationality,
race, family status or religious belief. The Group strictly
prohibits any form of discriminatory practices in the
workplace and has established clear promotion policies
and performance appraisal mechanisms to ensure that
employees receive fair and reasonable evaluation and
recognition based on their qualifications, performance,
achievements and contributions to the Group. Meanwhile,
the Group has put in place a transparent promotion
pathway to provide employees with a clear career
development pathways and to ensure that employees fully
understand the relevant promotion criteria and assessment
standards.

AT R EARAE

REBMYNRMAEIRE—FELQF - A
REBBRMNTIERE  BERERE 15
Al BARBERERETEERTFORK
g MARMR - Fik - BE - Bk RE
MAKRBERMBEREER - REERTIE
SSRTEBAS R LT ANERTR - LE H
TE B M BB TR S B AT AR - PARELR
BTHRAREEEE - RF - KL RHEAE
EOERESATRAENFERRA - [
B AEBEGERNEER - KETR
HAAENBEERRE  UBREIRD T
RRARRAE TG MRTARAREE -

The Group adopts a zero-tolerance approach towards
any form of unfair or unreasonable dismissal and has
formulated and implemented strict internal policies to
prevent such occurrences. The employment relationships
will only be terminated where there is sufficient and
conclusive evidence demonstrating that an employee has
been involved in a criminal offence, serious misconduct,
unethical or corrupt conduct, or other material breach of a
similar nature. All termination decisions are based on lawful
and reasonable grounds. Written notice of termination will
be issued to the relevant employee in accordance with
established procedures to ensure appropriate transparency
and compliance throughout the process.

AREBHEMNTAN IR TG IERHET
RFTRRAREE  UEHERZEEROA
SR AINATL &6 - BRIREARESEE XD
LEEZBREABTHRMELTE  BEX
BITR TBRIERITR  EMEER
ENBRERBRT T8RRI - AR
BAEAERNGERAENER UK
REEERFRAEBETIRLEERIERE
M UEREESEAREENERENE
I

BRERZRERAR —Z-RFRE  HERELARE
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AT B RERIR

‘ By gender
As of 31 December 2025, “ 124 5
the Group employed a total of
34.47%
11 ,826 full-time employees. 4,076
: Female @
BE_T_RF+-A=t—H8H" Z
remEnl11,82642ma7 -
7,750
| vee 0
B
By employment type By age
RERER RER
0-03%  00% i’zzsg 1.35%
11,823 <0BEE 12.48%
I Full-time 3,585
28 I 26-35
3 26-355%, 28.30%
I Fixed term or contract 22425 =R
gl A 4 —
EITE BAR s A 4 90.07% 36455
0 1,476
Apprentice and trainee I 46-55
SEMEE £ 46-555%
159
I 55 or above
55p% sk A
By geographical region By employee category
Rith & BETESR
6,762 0.01%
Chlna p management
25.17% S=mE
2 086 152
I Vietnam I Senior management
2,977 0 576
I Sri Lanka 2L I Managers
ﬁﬁiﬁ%-f: S
Others et 1S1ta0f9f)2 93.80%
Hith

Best Pacific Internation

65.53%

27.54%
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During 2025, 22.51% (2024: 29.42%) of our employees N-_E-_RHF  2251% ( —F — g F :
were newly hired. The number and rate of new employees’ 29. 42%) METAHEST - & iE/”jJ%IJ > HYET
by categories are detailed as follows: BT AN ERZFFNOT -
New hires rate ST HX
Total @t 22.51% 29.42%
By gender gkl
Male Bt 15.27% 19.88%
Female e 7.24% 9.54%
By age group RERAR
< 26 < 265% 13.08% 16.58%
26-35 26X 2 355% 6.00% 8.36%
36-45 365%E455% 2.68% 3.52%
46-55 465X 2 555% 0.70% 0.94%
55 or above 558 A 0.04% 0.02%
By geographical region ZihE
China H 8.46% 12.10%
Vietnam g 8.20% 8.47%
Sri Lanka HESSES 5.85% 8.85%
The employee turnover rate? and headcount as of the end HERSHER - B LRAXR KA AZM
of the Reporting Period are as follows: T

Employee turnover rate EIRAE
Total st 3.14% 2.96%
By gender =R
Male e 3.33% 2.95%
Female e 2.79% 2.99%
By age group RERAR
< 26 < 265% 5.90% 5.09%
26-35 268X 2= 358% 3.12% 3.04%
36-45 365k 2455% 1.57% 1.49%
46-55 465%E555% 0.94% 1.14%
55 or above 55BRELA 0.68% 1.08%
By geographical region R E
China i[5 2.40% 2.23%
Vietnam W 6.55% 6.83%
Sri Lanka HEBEHER 0.38% 1.96%
Other Hi 0.00% 0.00%
7 The new hires rate is calculated as “total number of new 7 THE B T LE R IR RR[ FTHE 8 T A8 sk s
hires divided by total number of employees at the end of the HAfAR B T4 - BIRA100% 5T E -

Reporting Period and multiplied by 100%”.

101

8 Turnover rate represents the monthly averaged turnover rate. 8 MARIEATERAE - Het8HEA - —(&
It is calculated by the number of employees resigned in a sub- FRRIPEBAE TAZBKRNAZTERRET
category divided by the total number of employees in such 4L - FELA100% + BIBRIAI2 @A -
sub-category, then multiplied by 100% and then divided by
12 months.
P S C EEERERARAT —S-RERA REREAHE
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Best Pacific upholds a zero-tolerance approach towards
child labour and forced labour. The Group has established
relevant policies and guidelines that prioritise the protection
of human rights and explicitly prohibit all forms of child
labour and forced labour in its business operations. These
principles are communicated to all employees through
comprehensive induction training programmes and our
employee handbook, and are regularly reviewed and
updated to ensure alignment with the latest applicable
laws, rules and regulations in all locations of our operations.
During the Reporting Period, Best Pacific complied with
applicable laws and regulations regarding the prevention
of child labour and forced labour at all its operational
locations, and no cases involving child labour or forced
labour were identified.

The Group’s management and human resources team
strictly adhere to established recruitment procedures and
verify applicants’ identity documents during the recruitment
process to ensure all employment arrangements comply
with the requirements of relevant local labour laws and
regulations. If any case involving forced labour or child
labour is identified, the Group will immediately terminate
the relevant employment relationship. To further implement
the above stance, the Group has established an internal
monitoring system and reporting mechanism to effectively
identify, prevent and monitor any child labour or forced
labour practices in daily operations. If any violations or
misconduct are identified, corrective actions will be taken
immediately, and relevant policies and procedures will be
optimised in a timely manner.

Furthermore, the Group’s oversight extends beyond its
own operations to cover suppliers and subcontractors,
who are required to comply with equally stringent
standards. Through the above measures, the Group is
committed to upholding high ethical standards throughout
its supply chain and fulfilling a high degree of social
responsibility.

The Group has also established various preventive
measures against any human rights violations, including
excessive working hours, workplace harassment,
exploitation of migrant workers, as well as unfair or illegal
wage and benefit arrangements.

BABRHET RRESHRNTRTRL
% o AREBERIEHEBBERKIES - RE
AR RBEEER  UABRENRGEE
FEEmMEBTARANETRRESE - A
FRAEBTEMABEINIAEIIRETF
MrRAzEETEE  TeFMETRNLE
o NHERESSEWHERNRIERE
MBSO RRE: — B - RMEHE - BEE
BRI E 2 ERETHERN LET kA
BB EERARMOER - WARHBEMY
KRETmE5BMES -

SEEERBMANEREREBISBEELE R
EBREF RABBETFZERSANGNE
X HERFIBRBLZHFGNAE R
BAS5 TADIMRTE - WMERBERPRERE
BEABBTHIBFR - NEEKEIR L LER
BIREAER - SE—FFELATS - A&H
EREVAREZERGNBERES - ARBEE
LERPEYHER - EEERTAETRRE
EEBTTR - MBRTERSOERB R -
#5 2 BNERERAU IEFE e - YE R B L AR R I /E
KfiAg o

AN REENEERENERNE 52
B THREREEEDEE  BREETH
FEBORE - F Liliss - AEEH
REBEHREBEFESRFNERRET I
BITREMNLEEE -

AEETE Gl EZIATAR b > AP IEE
REAENTR  BRERERIE - BHR
B HINRIH R - AR R FHIEER
TENBEHNZHE
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OCCUPATIONAL HEALTH AND SAFETY

We fully recognise the importance of occupational health
and workplace safety to our employees and business
operations, and have prioritised these issues in employee
communications and meetings. Through proactively
identifying potential risks, regularly reviewing and refining
safe operating guidelines, encouraging employees to
report incidents and near misses, and implementing
supplementary measures, we continuously enhance the
overall level of occupational safety and employee well-
being.

Providing a safe and healthy working environment for
employees has always been one of the Group’s top
priorities. We are committed to safeguarding the personal
safety of our employees and ensuring business continuity
through comprehensive emergency preparedness
mechanisms and robust safety management measures. To
prevent and mitigate occupational health and safety risks in
the workplace, the Group has established and implemented
an Occupational Health and Safety Management System
that is compliant with the requirements of the ISO 45001
standard, thereby systematically managing relevant risks
and driving continuous improvement.

work-related injuries and fatalities

BEIETA™

AT R RERE

BERERZE

BRI ORBIBEREFEET SRR Y
BIREBEENERMN  WHHEBHEED
RETEBLEITNEREE - HMES
IHRAEBEERR  EHRANTELEE
1Sl BZRE TR =R LRBELBR -
AR ERMETER  FERTEERELS
IR B TARME

BETREZEZREEMNIIERE—EEAK
EFENEEEIKZ— BRI NERATEN
ESEFERIIRBENTEEIBER @ RE
BETMARLE  UHBREKEENFE
Mo BIE RBEE TIESMBEERELY
2R - AEBBERIITEERFAISO 45001
ZREDRKMBERRETZETEERR - it
ESrEEEERAR - WHEBHENE -

Number of work-related fatalities AT AE
Rate of work-related fatalities AT & 0.00% 0.00%
Lost days due to work injury AIT{EELITERE 362 1,422
Rate of recordable work-related injuries AJERERA TIE X
(number per 200,000 work hours)® (200,000 LB Ay TS 1EZR ) 0.32 0.40
o Rate of recordable work-related injuries is the rate of g AN TEEAET1002 2 E TH AR &%

recordable work-related injuries per 100 full-time workers,
and is calculated as “total number of recordable work-
related injuries multiplied by 200,000 and then divided by
total working hours”. The factor 200,000 is the annual hours
worked by 100 employees.

MNIEXR AEFA AL IERARA
B3R 2A200,000 @ B UA TS| o RE
200,0004100% B TEE TR -
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The Group has continuously implemented and
strengthened occupational health and safety management
measures, aiming to reduce the risk of work-related injuries
and minimise the lost days due to such injuries. To this
end, the Group has implemented various occupational
health and safety management measures at all production
sites, including but not limited to the following:

° Accessible work safety handbook
placed at each workstation
EXTEURERAIHERHNITER
2 FHi

° Non-smoking working environment
BIETIFIRER

AEEFEETIRCBEEREZ TR
a0 EERETEERER  WHIAT
BEHCERM TEHEUER - Rt - A%H
ERSLEMHERSARERBERELEE
BN - BRERETERATAR

Annual assessment of the working
environment
HITERIRETFERN A

Drinking water assessment every 6
months
Bl A ETIREKAKEH A

Regular health checks for employees
BT EHETRR

Regular fire drills and chemical
leakage drills
EHEITEDNEE MM 2 mttiR&E

%\

Occupational safety workshops for
employees
RETIRRBELEHEETN

Regular work safety training
programmes for frontline production
employees
RABSEEETIRZEHNITEL
IR

Training on preventing workplace
injury during staff induction
8 T ARSI eéE e T

Additional training for drivers to
promote the importance of road
safety
RERBRMHEBIMNEI - SEBK
TENEZ N
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° Regular repair and maintenance of
production facilities

EHERREEERE

Furthermore, the Group’s occupational health and
safety policy provides a comprehensive and systematic
management framework for handling and managing
relevant matters. In the event of any unforeseen incidents,
the Group has established corresponding control and
response mechanisms so as to handle incidents in a timely
manner, contain their development, and minimise potential
harm or adverse impacts on employees’ health and
business operations.

AT R EARAE

o Protective equipment for employees,
including but not limited to safety

goggles, dust respirators, slip-proof
safety boots, safety helmets, gloves,
etc.

RETIRBRELRE  BFEET
RAMERE  HEEE  PER
2 R2BEE - FEE

o Highly automated lifting and
production facilities to prevent spinal
injuries
SEBEIEMEEREERE - A
BRATEE

SESh  AEBRBERFEREL 2 HRAEE
LREBHEBEERHET —EZEMA RSN
BIEER c REEEFAARIERERE - K
R EE I AR LSS - BKeE
MEREER - EHERER  UHHET
REREHEEAREXNNEEXTNZE

=R -

BRERZRERAE —S_AFRE  HEREARS
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The key supporting measures implemented by the Group
at all operating locations include:

° Provide work safety training for employees to ensure
they are equipped with the necessary knowledge
and skills, thereby reducing the risk of accidents
and injuries.

° For any responsible parties found to have engaged
in dereliction of duty or violations, strict disciplinary
action will be taken in accordance with established
policies, and we will cooperate with investigations
into relevant legal liabilities where necessary.

° Based on the nature of the incident and liability
determination, appropriate compensation or death
gratuity will be provided to affected employees or
their family members to assist them through difficult
times.

° Employees are entitled to paid sick leave as
mandated by the applicable local labour laws and
regulations in place.

° Employees are entitled to group medical and
dental insurance covering hospitalisation, surgical
procedures, and outpatient-related expenses in
accordance with the applicable local labour laws
and regulations throughout their employment with
us.

m

AEERSLEWMNBERNEERLERER

]}ﬂ

RETRHTIERZ2EI - UBERELA
{%JZ\KE’J%DEE%&&QE e R E R
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In view of the potential impact of infectious disease
outbreaks on employees’ health and operational
environment, the Group has formulated corresponding
emergency management policies to safeguard employees’
health and safety and enhance its ability to respond to
such risks. Where practicable, the Group will arrange
remote work or other flexible work arrangements to reduce
the risk of infectious disease transmission in the workplace.
Meanwhile, the Group has also strengthened cleaning and
disinfection efforts in public areas and high-touch surfaces
to ensure that the working environment meets relevant
hygiene and safety requirements.

In addition, the Group continued to increase investment
in fire safety in 2025, covering the maintenance of fire
facilities, the installation of monitoring systems, renovation
of dormitories and passageways as well as various
emergency drills. At the same time, the Group conducted
regular annual licence inspections and safety training,
refined its early warning and response mechanisms,
and established a robust overall fire safety management
system, resulting in effective control of safety risks. The
Group’s total investment in health and safety initiatives for
2025 amounted to approximately HK$1,550,000.

During the Reporting Period, the Group maintained full
compliance with all applicable statutory requirements
relating to occupational health and safety and operated
in strict accordance with relevant laws and regulations,
ensuring that the working environment met safety
standards in all material respects. No material non-
compliance in relation to a safe working environment
was identified by the Group during the year under review.
Furthermore, the Group recorded no work-related fatalities
at all its operating locations for five consecutive years
since 2020, reflecting the sustained effectiveness of
the measures implemented by the Group in respect of
occupational health and safety management.

AT R EARAE
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To continuously enhance the effectiveness of occupational BEEIRTBERFET BB - KNE
health and safety management, the Group strengthened ERNRE SR RES R NEIFEIEA
employees’ safety awareness and incident response N MR E ITML B R BN ESRE S -

capabilities through emergency drills, special training and
other methods during the Reporting Period.

To enhance the safety awareness and emergency response capabilities of all employees, Best Pacific’s
Dongguan factory successfully organised a chemical leakage and fire emergency evacuation drill on 29 May
2025. A total of 3,603 employees participated in the two-hour drill. By simulating emergency scenarios such
as chemical leakage and fire, the drill tested the effectiveness of the emergency response plan, improved
employees’ self-rescue, mutual rescue and safe evacuation capabilities in emergency situations, and further
strengthened the Company’s safety management system.

ARAZEREEUNESEEL)  BRERFZHREN - RFRA - TAERHERTLER
SR RN RSB RS - A EREES 003ARE - ER NS - BRI RS RS
RHEMHSR - BB T RSEROGR - 25 T BTAZSBER THERERANR2HRES - #—
Bl T ARR S SEBE o
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On 19 July 2025, Best Pacific’s Vietnam division held an occupational safety and health training session. A
total of 1,850 employees participated in the two-hour session. Through systematic instruction on occupational
safety and health knowledge, the training effectively enhanced employees’ awareness of occupational safety

alf

risks and prevention, laying a solid foundation for creating a safe and healthy working environment.

T RFEATAR  BREBRUERSEN TREL2EFERFEINES - NRIEIIFE1,850A

28 J_H~;2/J\H~; BB RGN R 2 B A MR B
MTEER - REEREEENTERFETE T REEM

RUSEE IR E THBE LR 2R R R

TALENT DEVELOPMENT AND GROWTH

Best Pacific attaches great importance to the development
and growth of its employees. The Group believes
that the effective utilisation of its human resources is
crucial to the successful implementation of its business
strategies and development plans, which also contributes
to enhancing shareholders’ value in the long term. To
support employees’ growth needs at different stages of
development, the Group has established a multi-tiered
training system covering induction, on-the-job, professional
and specialised development programmes.

AT IBEEARR

BEERERETITMNESEER  YRRE
RERANEBENADER %ﬂllﬁiﬂﬁébiﬁ
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Induction Training

The Group provides a structured induction training
programme for new employees to help them fully
understand the Company and relevant job requirements.
The training covers the Company’s background and
overview, facility introduction, key points of the employee
handbook, as well as information on corporate social
responsibility. Such trainings are conducted regularly
to ensure that new employees acquire the necessary
organisational knowledge and integrate smoothly into the
working environment.

ABEII

REE RN ABE TIREAG R ARIED
el mBhEEm TMAR REMETIEE
ko FBIABRBREARTNERRNE - R
B BIFMER UREEHLEEESFHE
A - HEEIIEMHAR - UHEERHETL
EEEELENEBNE - WIEMEA TIER

35 o

We believe that fresh graduates are a vital force in maintaining the Group’s innovation and vitality. They are not
merely the 145 new colleagues who have just joined us, but the future talent we are dedicated to nurturing.
To this end, the Group has tailored a systematic training programme for fresh graduates. During the Reporting
Period, we organised a series of targeted training activities in both our China and Vietnam divisions, covering
professional development, the transition into the workplace, and fostering a deeper understanding of and

sense of belonging to the company.

HFEE  BEEXLEREERFBAFELIINEZNE - A TNERZRMANI4GBHBHE - EER
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Continuous On-the-Job Training and Management
Development

Beyond induction training, we also provide employees with
continuous on-the-job learning opportunities, including
job-specific skills training, regular management courses,
and channels for further academic advancement. These
initiatives help everyone to better realise their potential,
enhance their professional competencies, and support the
Group’s long-term development. In addition to technical
skills, we place equal importance on soft skills such as
leadership, communication, and public speaking. Since
2016, the Best Pacific Executive Academy has consistently
designed and implemented leadership and management
programmes for staff at various levels. Furthermore, we
periodically invite external experts to host thematic sharing
sessions for our employees.

AT R RERE

FEREBRIIREEEE
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For employees assigned to work in Sri Lanka, the Group has launched online English training courses focusing
on improving basic listening and speaking skills. Such training is designed to help employees build confidence
in communicating in English, foster interest in learning, and support them in communicating more effectively in
daily work within a cross-regional working environment, thereby enhancing overall work efficiency.
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Technical and Professional Knowledge Training

To meet the demand for professional skills driven by
business development, the Group established the
Best Pacific Institute of Technology and Research (the
“Institute”) in June 2016. Every year, the Institute invites
professionals in the textile sector to provide a series of
thematic lectures to employees of different positions. Such
lectures cover topics including garment design concepts,
manufacturing techniques and other relevant industry
knowledge, helping employees deepen their understanding
of textile technologies and keep abreast of the latest
innovation and trends of the textile and garment industry.

In addition to nurturing professional and technical talents,
the Group also attaches importance to enhancing the
skills of frontline production staff to support the steady
development of production efficiency and product quality.
The Group provides diversified learning and practical
opportunities for frontline employees through project-
based training, corporate vocational skill level certification
and internal vocational skills competitions.

S RUPSEE S Sl
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alf

Since 2022, we have continuously implemented corporate vocational skill level certification. As of the end of
this Reporting Period, a total of 1,229 employees have obtained certificates, of which 469 have achieved Level
3 (Senior Technician) qualification, demonstrating our remarkable achievements in the cultivation of skilled
personnel.
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To inspire creativity and potential, our China division hosted the “Excellence in Skills, Crafting the Future”
employee vocational skills competition on 27 May 2025. The competition featured 13 categories closely
aligned with daily operations, including workshop defect identification, yarn threading, knotting/yarn splicing,
greige fabric inspection, and a culinary challenge for staff canteen employees. A total of 527 colleagues
actively participated, showcasing their expertise and exchanging skills in the competition, while also gaining
growth and confidence.
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Talent Development and Care
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Talent Development Plan for Master Craftsmen Studio

As an important supplement to the training of professional
and technical talents, the Group implements more targeted
special training and talent development programmes
through its Master Craftsmen Studio. Through diversified
forms such as mentorship programmes, internal
professional courses, team-building activities and thematic
training, the Master Craftsmen Studio support employees
in enhancing their professional capabilities and overall
competence. Coupled with talent tracking and evaluation
mechanisms, the Group systematically cultivates relevant
technical talents.

The Master Craftsmen Studio was established in October
2022 and currently has 3 full-time members. Focusing on
practical business needs and competency enhancement
requirements, the studio offers a wide range of courses
covering warp and weft knitting techniques, fabric setting
and dyeing technologies, composite fabric applications,
knowledge on trademarks and sustainability, as well as
equipment operation, psychological adjustment, effective
communication and complaint handling, striking a balance
between professional skills and overall competence
development. The project was successfully completed and
accepted on 19 September 2024.

In terms of talent and capacity development, we trained 14
interdisciplinary R&D personnel, organised 9 group-level
training sessions, and actively promoted the vocational
skill level certification, with approximately 1,300 individuals
receiving various types of vocational certification on a
cumulative basis.
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Talent Development and Care

Training Support and Overall Investment

We actively support employees’ participation in internal
and external training that matches their job functions
and the overall needs of the organisation. We encourage
continuous learning and skill enhancement through training
subsidies, thereby promoting their personal development.
During the Reporting Period, the Group provided a total
of 105,905 training hours for employees (2024: 91,465
hours). The relevant training covered different genders and
employment categories. The percentage of employees
trained, total training hours and average training hours are
presented in the table below.

2025 Percentage of employees trained (by gender)
—EoRFFHETESH (RERSE)
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2025 Percentage of employees trained (by employee category)
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EMPLOYEE CARE AND BENEFITS

Maintaining a healthy work-life balance is a crucial
foundation for supporting employees’ physical and mental
well-being and their long-term development. We rationally
arrange employees’ working and rest hours, ensuring they
legally enjoy all statutory holidays. In accordance with the
relevant laws and regulations of the different jurisdictions
in which we operate, we provide employees with the
entitlement to paid leave. The Group also pays wages
fully and on time as stipulated by applicable local labour
laws. Should any employee’s employment be terminated
due to underperformance or other reasons, the Group will
provide the corresponding termination compensation in
accordance with the terms of their employment contract
and relevant laws and regulations.

All employment contracts within the Group comply with
applicable legal and regulatory requirements. They clearly
stipulate working hours, holiday arrangements, dismissal
procedures, fringe benefits, and leave entitlements, aiming
to safeguard the rights and interests of both employees
and the company, thereby fostering fair and transparent
employment relationships. For factory employees, the
Group determines the starting salary range for different job
levels based on the “Position Level Comparison Table,”
serving as an important reference for setting corresponding
remuneration levels. Furthermore, the remuneration and
compensation arrangements provided by the Group
comply with all relevant statutory and regulatory standards.
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Talent Development and Care

In terms of employee benefits, the Group, in accordance
with the law, contributes to social insurance or mandatory
provident fund schemes for employees located in Chinese
Mainland, Hong Kong, Vietnam, Sri Lanka, and the United
States. Eligible employees are also provided with benefits
such as housing allowances, meal arrangements, accident
insurance, and medical insurance. Under the share option
scheme, the Group may grant share options to eligible
employees to recognise their contributions and encourage
their shared growth with the Company. Additionally, the
Group has established a salary adjustment mechanism.
Salary reviews are conducted considering factors such
as employee performance, market trends, internal equity,
and budgetary conditions to maintain the fairness and
competitiveness of the remuneration system. Protecting
employees’ rights and benefits, and effectively ensuring
their welfare and meeting their needs, are of paramount
importance to us. We are committed to creating an
inclusive and supportive work environment, valuing the
interests of our employees, and prioritising their well-being.

The Group regards employees as valuable assets and
emphasises fostering a mutually caring corporate culture.
To support employees facing sudden difficulties, the Group
has established the “Love Support Foundation”,which
provides emergency financial aid to employees suffering
from major illnesses, accidents, or life hardships. The
related funding primarily comes from voluntary employee
donations and company support, aiming to strengthen
the spirit of mutual assistance within the company and
enhance employees’ sense of belonging. In 2025, Best
Pacific’s China division actively participated in the “Love
Fund Care” campaign, contributing a cumulative total of
more than HK$625,000.

In addition to financial support, the Group also addresses
employees’ needs in terms of physical and mental
wellbeing, psychological state, and work engagement
through a range of care initiatives and health promotion
measures.
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March 8th Women’s Day Activity
[=N] BAEED

The Group organised a care initiative for female employees on 8 March 2025, with a theme focused on
women’s physical and mental well-being and self-care. Through a relaxed and ceremonial approach, we
helped our female colleagues focus on their health, relieve stress, and enhance their sense of well-being.
This not only expresses our respect and care for our female employees but also fosters a more positive and
inclusive cultural atmosphere within the Group.
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The “Migratory Bird Programme” aims to provide left-behind children with a fulfilling and warm summer
vacation by inviting them to travel to the cities where their parents work for short family reunions. The children
not only have the opportunity to experience their parents’ working environments in person, but also participate
in courses and social practice activities carefully designed by professional teachers. This programme has
created precious parent-child bonding time, and also helped broaden children’s horizons, acquire new
knowledge and promote their all-round physical and mental development. During the reporting year, the
“Migratory Bird Programme” received financial support from brand customers, extending care to a total of 144
left-behind children.
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Mental Health Series

DR ERIER

To help our employees better manage work-related stress and maintain mental well-being, we invited mental
health professionals to host a workplace psychological empowerment seminar. We also organised a range
of activities, including health consultations for World Sleep Day, stress-relief empowerment sessions for
parents of students facing major exams (Junior High School Graduation Exam/College Entrance Examination),
and traditional Chinese medicine (TCM) consultations. We hope that every employee can take good care of
themselves amidst their busy work schedules, ensuring that corporate development and personal well-being
progress in tandem.
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Vietnam Trade Union Meal Event

HEITEREED

On 27 May 2025, Best Pacific’s Vietnam division collaborated with local grassroots trade unions to host the
“Trade Union Care Meal — Gratitude to Labourers” event, preparing and providing nutritious and varied meals
for employees. This initiative aligned with the 2025 “Workers’ Month” and the “Work Safety and Occupational
Health Action Month”, aiming to express care and recognition for frontline employees.
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Talent Development and Care

EMPLOYEE COMMUNICATION AND
ENGAGEMENT

The Group has established an employee relations team
responsible for overseeing and promoting matters related
to employee welfare. This team maintains ongoing
communication with employees by holding regular labour
meetings, where various issues concerning employment
relationships are discussed and addressed. These
meetings provide employees with an open and structured
communication platform, covering critical topics such as
compensation arrangements, employee rights, working
hours, fair treatment, non-discrimination, prevention of
harassment, and equal opportunity, thereby enhancing
the transparency of employment management and the
foundation of mutual trust.

In addition to the above arrangements, the Group also
supports the lawful establishment of labour unions and
provides necessary assistance to enable employees to
engage in collective communication and negotiation with
management regarding employment-related matters
through the union. This mechanism helps employees
express their concerns in a more organised and unified
manner, facilitates constructive dialogue between
management and staff, and fosters a collaborative work
environment that values employees’ voices.

At the level of daily operations, the Group also encourages
active and diverse communication between employees
and across departments, utilising both formal and informal
channels to strengthen cross-departmental collaboration
and information exchange.

AT R EARAE

ETEBEHZ2H

AEBEERIARBEIRAFR G aEEE
e EE TRMEBER - 2B BT
BITEITEH HETIREHERE L
BREBEETNZESFTEETIWERE - 18
ﬁamﬁﬁlkﬁ %HﬁfﬁﬁL”A’
MEFL Y - BT HEs - TIERE - AF
ﬁ@ PER - HHBRELRTEREEEE
#E - APRBENREEENERERERE
%EM °

%Lﬁ?ﬁ%*ﬁ%@ﬁi%@%@ﬁl
WABTFEAT SR EREREABEEERE
ﬁﬁLﬁ%@%ﬁﬁ%ﬁ%{M%§%°
ZRHEMRETIEBABG N —BURER
7 IﬁLAﬁF&EIZﬁmL“Hﬁ
o AEERBTIEEMNAEIERE -

EHREFERE  AKETZEE THEEH
Iz FRR KT IR & Z T b )B 38 - BIBIER
KIFIEZURIE » ISR IS ERPI R 1EER B TSR -

BRERZRERAE —S_AFRE  HEREARS

121



Talent Development and Care
AT 3 R EENE

We believe that sports are the best team bonding agent.

In the China division, we organised the “Challenge Cup” basketball league and also arranged a friendly match
with our Vietnam division, allowing colleagues from different locations to get to know and encourage one
another on the court.

In the Vietnam division, the “BPVN 2025 Cup” football tournament ignited everyone’s passion.

In Sri Lanka, the “Vibrant and United” annual sports event allowed every participant to experience a sense of
unity and joy.

Regardless of region or role, everyone was able to release stress and bridge gaps through sports. The sweat
we shed together has become a testament to our shared growth.
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UNSDGs covered in this chapter:
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Material issues:
4 Needs and interests of the community

4 Community investment

COMMUNITY SERVICE

Building a “Friendly and Mutually Beneficial” Community
Ecosystem

The Group regards community engagement as a crucial
component of its corporate social responsibility. Guided
by the core principles of “Society, Care, Responsibility,
and Initiative,” we promote synergistic development and
long-term mutual benefit between the enterprise and
the community by integrating corporate resources and
responding to the community’s practical needs.

At the practical level, the Group implements a “two-way
empowerment” model of community collaboration. By
establishing a “Resource Inventory” and “Needs Inventory”
mechanism, we maintain regular communication and
information exchange with communities where we operate.
This ensures that community services accurately align with
the company’s expertise and the actual needs of residents.

To promote long-term co-construction, the Group has
incorporated community service into its overall corporate
development plan. By establishing a volunteer alliance
and building a platform for employee volunteer services,
we encourage employees to consistently participate in
community public welfare activities, gradually forming a
normalised and sustainable participation mechanism.

Service to Society
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Service to Society
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Simultaneously, the Group actively explores a “mutually
embedded” model of enterprise-community collaboration.
We deepen community relationships at the levels of
organisational development and activity coordination.
This includes establishing a joint meeting system with
Community Party branches, residents’ committees, and
public cultural facilities, where company management
personnel participate in community governance
discussions to collaboratively resolve specific community
issues. We also jointly organise theme activities with the
community, such as green environmental protection,
parent-child nature education, cultural entertainment, and
public service events, for example, holiday celebrations,
anti-fraud awareness campaigns, free health clinics,
and voluntary blood donation drives, so as to enhance
community cohesion.

Deepening “Digital + Ecosystem” Community Service

Building upon existing practices, the Group will continue
to optimise its community service model in the future,
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focusing on advancing the following areas:

First, promoting the digitalisation of
services. We will explore establishing
an online community service platform
and simultaneously register a Best
Pacific volunteer service account on
the “i Volunteer” platform. This will
integrate functions such as volunteer
management, needs solicitation,
and resource matching to enhance
service efficiency and coverage.
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Second, expanding the community
service ecosystem. We will further
strengthen collaboration with
professional institutions (such as
hospitals, schools, and public welfare
organisations) to jointly design
sustainable community projects.
Examples include expanding
green environmental services and
promoting ecological conservation-
related initiatives like “Mangrove”
programmes.
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Third, strengthening the quantitative
management of social responsibility.
We will gradually set clear community
investment targets (such as volunteer
service hours and the number of
beneficiaries) and incorporate them
into the corporate ESG management
and evaluation system. This ensures
that community contributions are
measurable and trackable.
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Key Community Projects and Public Welfare Practices

The Group consistently regards giving back to society as
its responsibility. Through diverse philanthropic activities
and community services, we support the development
of the communities where we operate and encourage
employees to voluntarily participate in related initiatives.

A j ‘) Approximately 632 hours
OOO of community volunteer service
Y ) contributed
a1 A 032 )5
1@ E AR TS

We focus on youth development and talent cultivation,
supporting marginalised and vulnerable groups through
means such as financial aid and on-site visits. In addition
to charitable donations, the Group regularly organises
volunteers to visit childcare centres and schools, where
they interact directly with those we serve to offer care and
support.

Service to Society
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Since 2022, Best Pacific’s Vietnam division has been running the
godmother programme, a five-year initiative set to conclude in

2027. Throughout the programme, the Company has provided
ongoing financial support to three orphans, covering their living and
developmental needs, with total funding over the five years amounting

to 90 million Viethamese dong.
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Care for the Elderly and Vulnerable Groups EE RIS AR E

We take a keen interest in the living conditions of the RPEITEBELEEEB A TSGR - WiF
elderly and people with disabilities, and demonstrate our BEEREERMERES A AREDIZ &
care through festive visits and donations of essential items, FENEDE o

thereby conveying the warmth of our organisation.

In our China division, we partnered with community volunteers to deliver mooncakes, cooking ail, rice, and
other daily necessities to local elderly and disabled individuals, hoping to provide more companionship and
alleviate their sense of isolation.

In the Vietnam division, we donated warm clothing and daily essentials to students in mountainous areas,
along with bicycles to help make their journey to school easier.

In the Sri Lanka division, we donated sound systems, musical instruments, and stationery to local schools,
and assisted in renovating community halls, ensuring that music and improved facilities can enrich the lives of
local residents.
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Community Public Welfare and Public Health HEARENHLEE

The Group is committed to promoting public health in the REB D MEEZERE4 R AL
communities where it operates. By regularly organising B ﬁﬂfﬁ,%ﬂ,ﬁ%l%éﬁiﬁﬁtﬁkﬁﬂéﬁb
employees to participate in voluntary blood donation ABREENEZEREAMBERIEREER S -

activities, we provide practical support for medical and
emergency blood supply needs.

alf

During this Reporting Period, the China division and the Sri Lanka division of Best Pacific collaborated with
their respective local communities to organise blood donation drives. Our people responded enthusiastically,
with a total of 240 employees and community residents taking part to share warmth and care through their
actions.
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Service to Society
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NATURE CONSERVATION EEXCIS

Caring for Nature FEIZEEA

Best Pacific actively participates in biodiversity protection BEFREGR2EE Y ZE Y IREMRBEIT
initiatives, consistently fulfils its environmental management B HERITIRESIEAE - WHBKEF
commitments, and supports the long-term health RIEBHRREREBETE  ZIFEEES
of ecosystems by engaging in the conservation and MWEHEE  HEHE  EEE TAERE
restoration of natural habitats. During the Reporting Period, 1,00018 I 7K ©

employees of the Group collectively planted 1,000 trees.

Since 2021, the Sri Lanka factory has launched a reforestation initiative along the banks of the Maha Oya,
one of Sri Lanka’s major rivers. At the same time, the China division also planted saplings along a local river
on Arbor Day. Through continuous tree planting and ecological restoration, we hope to gradually rehabilitate
deforested areas, protect biodiversity, and contribute to mitigating climate change. In addition, we maintain
close cooperation with local communities to explore sustainable livelihoods, conduct environmental education,
and jointly nurture the restored forest areas. Such collaboration empowers our efforts and brings about long-
lasting change. As of this reporting year, we have planted over 5,000 trees.
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Waste Reduction Case Study

As a manufacturing enterprise, we bear a significant
responsibility in promoting waste reduction and sustainable
development practices. Best Pacific enhances employees’
and the community’s awareness of and participation in
environmental protection through regular public welfare
activities.

Service to Society
ARG E RS
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Best Pacific’s Sri Lanka factory has implemented the “RE-PEN BIN” used pen recycling scheme, setting
up three collection points within the factory premises and two at nearby schools. For every pen collected,
an equal number of new pens are donated to schoolchildren. Additionally, the factory has established a
partnership with “Pen Mochariya” to continuously procure eco-friendly pens, promoting resource recycling
and actively fulfilling its social responsibility towards the community.
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5 HERBREMRE - #HERBERMNA  BRETHREIEREE -

BRBRZRARAT —E-AFRE  HEREARE
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Overview of Environmental Aspect KPIs

REEHRRENEEREE

Indicators

iR

Categories of air pollutants and
their emissions?®

ZERTRIFBEER e

Nitrogen oxide 73,894 66,565 kg

k() Ny

Sulfur oxide 669 580 kg

=Rl a7 Nag

Particulate matter 13,481 12,377 kg

FERY Nay

Total GHG emissions

BERBAEK

Scope 1 GHG emissions' 73,000 85,553 Tonnes of CO.e

HEREREBIHEHRE" RE—E(iREE

Scope 2 GHG emissions 214,088 218,730 Tonnes of CO,e

(location-based method)'2

HERERBHME (ERALE)? N k=R 4= =

10 The Group’s air pollutant emission statistics primarily cover three 10 NEBZE RGNS ETEREREAD

categories of atmospheric pollutants: nitrogen oxides (NOy), sulfur
oxides (SOy) and particulate matter (PM). The scope of monitoring
covers exhaust emissions generated from the use of vehicles
(excluding forklifts) and boilers. The relevant data is calculated in
accordance with the calculation methods set out in the Reporting
Guidance on Environmental KPIs issued by the Stock Exchange.

" Scope 1 emissions consist of stationary combustion of diesel,
kerosene, natural gas and LPG, as well as mobile combustion of
diesel and gasoline. The relevant calculations are based on the
Reporting Guidance on Environmental KPIs issued by the Stock
Exchange and 2006 IPCC Guidelines for National Greenhouse
Gas Inventories. For the Group’s operations in Chinese Mainland,
the emission factors are referenced from Enterprises (Units)
Carbon Dioxide Emissions Information Reporting Guidelines of
Guangdong Province (Revised 2025) issued by the Department
of Ecology and Environment of Guangdong Province. For
international operations, the emission factors are referenced
from the 2006 IPCC Guidelines for National Greenhouse Gas
Inventories issued by the IPCC.

12 Scope 2 emissions consist of indirect energy emissions from
purchased electricity, purchased heat and steam. In calculating
GHG emissions from purchased electricity, the Group uses grid
emission factors applicable to the regions or countries where
its operations are located. Emissions from purchased heat and
steam are calculated using emission factors referenced from
2006 IPCC Guidelines for National Greenhouse Gas Inventories
and Enterprises (Units) Carbon Dioxide Emissions Information
Reporting Guidelines of Guangdong Province (Revised 2025)
respectively. This ensures that the emission accounting
methodologies for different energy categories are consistent with
international practice, thereby enhancing data comparability and
credibility.

Best Pacific International Holdings Limited Environmental, Social and Governance Report 2025
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i

Scope 2 GHG emissions
(market-based method)'®

HE RERBHME (ERTIS)1

Scope 3 GHG emissions'

HE=RERBHHE

e Category 6: Business Travel'® 567

RIS EIEHRT T

Category 7: Employee Commuting'® 5,366

Al BET@Ee

Category 9: Downstream

Overview of Environmental Aspect KPIs

Indicators

iR

192,514

125,890

119,957
Transportation and Distribution'”

BRI - ThrEsEA K

REEHRRENIETRAE

/ Tonnes of CO,e

RE—SREE
/ Tonnes of CO,e

NS LIRE S
/ Tonnes of CO,e

RS iR E
/ Tonnes of CO,e

A fLIRE S
/ Tonnes of CO,e

AE—E/tiREE

When calculating GHG emissions from purchased electricity under
the market-based approach, the logic is to deduct electricity with
green attribute certificates from total electricity consumption, and
the remaining portion is calculated based on the corresponding
market emission factors.

During the Reporting Period, the Group further expanded the
data collection boundary for Scope 3 GHG emissions. For the
first time, Category 6: Business Travel, Category 7: Employee
Commuting, and Category 9: Downstream Transportation and
Distribution were included in the scope of calculation. The total
Scope 3 GHG emissions were calculated in accordance with
the calculation methodologies and relevant emission factors set
out in Greenhouse Gas Protocol: Corporate Accounting and
Reporting Standards, jointly developed by the World Resources
Institute (WRI) and the World Business Council for Sustainable
Development (WBCSD).

Category 6: Business Travel covers carbon emissions generated
from business trips by air and high-speed rail. The calculation is
distance-based, using the ICAO Carbon Emissions Calculator
(ICEC) and the UK Government GHG Conversion Factors for
Company Reporting (DEFRA, 2025).

Category 7: Employee Commuting mainly covers carbon
emissions generated from the Group’s employees’ daily
commutes using various transport modes. The calculation is
distance-based, using the UK Government GHG Conversion
Factors for Company Reporting (DEFRA, 2025).

Category 9: Downstream Transportation and Distribution covers
carbon emissions generated from the transportation of goods
using different modes of transport. The calculation is based on the
average data method, using the UK Government GHG Conversion
Factors for Company Reporting (DEFRA, 2025).

EMISA MEEIMNEE ) EBANE R E
ET THEHRENAREETHRAGBREBIE
ERNEE - Fgdbo AKEE OIS HRE
%z&ﬁ?rﬁ

RNmEHRREAN - AEBE SR THRE=ZRE
REBM BB EER - BOBERN  BBIK
17 Rt BTEPRERIN - TInEREi
RMAZHER - BE=REREMESET2
TRt SR B TR TE A (WRI) B SR (b 3 AT 45 A5 3%
‘&% 8 & (WBCSD) HRFIENCRERIEREH
EE— XS EERBEIMRZAEITER
TRRASE IR BUETTIRE -

HAIN : BERITESUREESE AL TH
ANWEARERMAEENRIER - ZEFER/RE
R EEBER 5% - BR A BB B A AR A Bk B R
& 22 (ICEC) K UK Government GHG Conversion
Factozrs for Company Reporting ( DEFRA, 2025 )
HEITRTH -

HRlt: BEIRYFERSAEEEIHAT
F32im A = A B 5B E)FTE & R IRBER - 28
TERERBEEMN T A - #FA UK Government
GHG Conversion Factors for Company Reporting
(DEFRA, 2025) #1775 & ©

BRI : ThrERNELXE S EERATRER
FAETEMERMEENRER - 28R
=R EEE - BEA UK Government GHG
Conversion Factors for Company Reporting
(DEFRA, 2025) #1751 & ©

HEERZRARAR —B-AFRE - %:tﬁ& =P ﬁ%
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Overview of Environmental Aspect KPIs

%%Faﬁﬁgqﬁtm .&$E$ﬁm&

Indicators

iR

Scope 1 and Scope 2 total GHG 287,088
emissions (location-based method)
SE—-LEEREREBAENE
(ERAE)
Scope 1 and Scope 2 total GHG 265,514
emissions (market-based method)
SE—-REEREREBAHENE
(ERTZ)
Intensity of Scope 1 and Scope 2 GHG 7.32
emissions (location-based method)
EE—REE RERBHENEE
(ERAE)
Intensity of Scope 1 and Scope 2 GHG 6.77
emissions (market-based method)
E—REEREREBHNRE
(ERTZ)
Biogenic carbon dioxide emissions'® 31,783
=R — B xR E e

Waste Management'®

Ry ERE

Hazardous waste? 163
ek R )20

Hazardous waste intensity 0.004
fERERYRE

Hazardous waste recycling rate?' /
fe kR EE S ) [ol iy K2

Non-hazardous waste?? 27,157
e RER Y2

Non-hazardous waste intensity 0.69
FEEmRERYRE

Non-hazardous waste recycling rate 71.64

JFfEknREE Y YR

304,283 Tonnes of COe
NE—SLiREE

/ Tonnes of CO,e

N =R | g

7.60 kg of COe/kg
(total sales volume)
RT—S/REE /AT
(#HE)
/ kg of COe/kg
(total sales volume)
RT—SfREE
(#HE)
/ Tonnes of CO,e
RE—SIREE

162  Tonne
7]
0.004 kg/kg (total sales volume)
DT/ R (HBHE)
327 %
AL
27,229 Tonne
7]
0.68 kg/kg (total sales volume)
NT /R (HEHE)
67.78 %
AL

) New data for 2025.

19 The calculations are based on Appendix II: Reporting Guidance
on Environmental KPIs.

20 Hazardous waste includes textiles and packaging contaminated

by dyes, used dye barrels, activated carbon and oily liquids
generated from exhaust gas treatment facilities.

2 During the Reporting Period, all hazardous waste was disposed of
by incineration for power generation and biochemical treatment,
with no actual recycling or reuse activities.

22 Non-hazardous waste includes paper, waste textiles, waste wood
blocks and packaging materials.
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Overview of Environmental Aspect KPIs
RIEEHERARE

\& j:E 1: = nvc.\

Indicators
Eit
Energy Consumption
BEIRAER
Total energy consumption 885,360,803 920,758,449 kWh
HEREEe FRE
Direct energy consumption 396,563,285 425,426,588 kWh
B ERER TR
Natural gas 144,959,380 167,308,972 kWh
RIARR FELEF
Liquefied petroleum gas (LPG) 157,274,339 175,385,923 kWh
RALAHR(LPG) FRE
Other energy sources? 94,329,566 82,731,693 kWh
HitbpeiRe FEEF
Indirect energy consumption 488,797,518 495,326,861 kWh
Rl RERE TR
Electricity 240,222,963 244,861,941  kWh
£ TR
Purchased steam and heat 248,574,555 250,464,920 kWh
HNEZE R e BL R TR B
Total Energy Consumption Intensity 22.59 22.98 kWh/kg (total sales volume)
(including direct and indirect
energy consumption)
MR E (BEEER BEER) FTRE AT BE)
Water consumption
FKE
Total water usage 7,062,009 7,300,821 m3
ks MK
Water usage intensity 0.180 0.182 m¥kKg (total sales volume)
FAKe&E MR AT(HBHEE)
Wastewater discharge volume 6,438,916 6,717,120 m?
AKEERE MR
Wastewater discharge intensity 0.164 0.170 m¥/kg (total sales volume)
TEKBEREE E NIRRT (HEE)
Packaging Material Management
BERMHEE
Total volume of packaging 3,307 3,497 Tonne
materials used
Pt AR EEE Mg
Intensity of packaging material used 0.08 0.09 kg/kg (total sales volume)
FERBRMHSRE DI/ AT (1BHE)
2 Other energy includes kerosene, diesel, gasoline and biomass 23 HAhgEIRBIEEH « £9h - MR EYERE
energy.

HEERZRARAR —B-AFRE - %iﬁ&%f‘ ﬁ%
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Overview of Social Aspect KPIs
HEEEHRERENISELE

WORKFORCE ETAH
Indicators
BEE
Total full-time workforce 11,826 11,037  person
2BETAH A
By Gender
=5
Male 7,750 7,258 person
3 A
Female 4,076 3,779 person
Z A
By employment type
RERER
Full-time 11,823 11,085 person
o A
Fixed-term or contract 3 2 person
& 7E BARR 3 & 4V A
Apprentices and interns 0 0 person
BREMEEE A
By Age Group
RER
<26 3,257 3,156 person
<2675% A
26-35 3,585 3,462 person
26-355% A
36-45 3,349 3,058 person
36-45%%, A
46-55 1,476 1,276  person
46-555%, A
55 or above 159 85 person
55 A £ A
By Geographical Region
Rt &
China 6,762 6,238 person
H A
Vietnam 2,086 1,923 person
] A
Sri Lanka 2,977 2,872 person
SR SRS A
Others 1 4 person
HAh A
By employee type
RETHER
Top Management 6 6 person
REERE A
Senior Management 152 137 person
=BREEE A
Managers 576 385 person
ESE A
Staff 11,092 10,509 person
BT A

I

- ' 3 e —————
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Overview of Social Aspect KPIs
HEENBARENISELE

EMPLOYEE TURNOVER RATE2* B T ik x
Indicators
B
By Gender
=5
Male 3.33 295 %
3 At
Female 2.79 299 %
Z At
By Age Group
RER
<26 5.90 50 %
<2675% Bkt
26-35 3.12 3.04 %
26-355% Btk
36-45 1.57 1.49 %
36-455%, ANt
46-55 0.94 114 %
46-555% Bkt
55 or above 0.68 1.08 %
55p% 3 A £ At
By Geographical Region
Ry &
China 2.40 223 %
H Bkl
Vietnam 6.55 6.83 %
=] Aot
Sri Lanka 0.38 1.96 %
SRS ERasd
Others 0.00 0.00 %
HAth B

2 Turnover rate refers to the average monthly turnover rate. The 24 TRARIEBTHRER «c HEtE HRA  — AT

formula for calculating it is: the number of employees who FERIRBBANE T ASKKRIAZFERRETHA
resigned in a sub-category divided by the total number of  F’LA100% + FBERA12(EA -

employees in that sub-category, multiplied by 100%, and then
divided by 12 months.

“ECAFRE  HEREREE
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Overview of Social Aspect KPIs
HEEANRARENIEERE

NUMBER AND PERCENTAGE OF NEW ¥E T AZ R ELHI2s
EMPLOYEES?5
Indicators
=13
Number of new employees 2,662 3,247 person
FETAH A
By Gender
=5
Male 1,806 2,194 person
3 A
Female 856 1,053 person
Z A
By Age Group
RER
<26 1,547 1,830 person
<267% A
26-35 710 923 person
26-355% A
36-45 317 388 person
36-455% A
46-55 83 104 person
46-5575% A
55 or above 5 2 person
55p% 3K A & A
By Geographical Region
R E
China 1,000 1,335 person
AR A
Vietnam 970 935 person
iz A
Sri Lanka 692 977 person
SRS A
25 The new hires rate is calculated as “total number of new hires 2 R 8 T LR THIR BR[ T EE 8 T 4R 8RRk LA R4 28
divided by total number of employees at the end of the Reporting BIARET4E - BFEIA100%5HE -

Period and multiplied by 100%”.

Best Pacific Internation




Overview of Social Aspect KPIs
HEENBARENISELE

Indicators

]

Percentage of new employees 22.51 2942 %
FEIEH At
By Gender

g Ede])

Male 15.27 19.88 %

3 Bkt
Female 7.24 9.54 %

z At
By Age Group

BRER
<26 13.08 16.58 %
<2675% Bkt
26-35 6.00 8.36 %
26-357% At
36-45 2.68 352 %
36-455%, ANt
46-55 0.70 094 %
46-555% At
55 or above 0.04 0.02 %
55p% 3 A £ A
By Geographical Region

RibE

China 8.46 1210 %

H Ao
Vietnam 8.20 847 %
=] Bkl
Sri Lanka 5.85 8.85 %
SRS Bt

“ECAFRE  HEREREE




Overview of Social Aspect KPIs
*iéﬁﬁﬁﬁm ;\&j:ﬁ =

138

OCCUPATIONAL HEALTH AND SAFETY BEREHEZS

Indicators

BE

Number of work-related deaths 0 0 person

AT A A

Rate of work-related deaths 0 0 %

ETIT = Btk

Lost days due to work injury 362 1,422  Day(s)

EIEEATERH |

Recordable injury rate2e 0.32 0.40 number per 200,000

work hours
AJREERM T 5K 200,000 TR H) T15{EZ

TRAINING AND DEVELOPMENT EFI BB R

Indicators

jiE

Percentage of trained employees?”
RIETHD L

By Gender

gkl

Male 61.36 62.78 %

3 Anth

Female 38.64 3722 %

z Bkt

By employee type

BEITEH

Top Management 0.06 0.06 %

BB EE Anth

Senior Management 0.99 093 %

BREEE A7

Managers 4.34 298 %

FESED At

Staff 94.61 96.03 %

8T At

Total training hours 105,905 91,465 Hour(s)

/NBF
2 Rate of recordable work-related injuries is the rate of recordable 2 AN TERABI0EZEEE TR A28
work-related injuries per 100 full-time workers, and is calculated TEXR  FEARE : Al TISERBETEIA
as: total number of recordable injury cases multiplied by 200,000, 200,000 * FBBR AT VEAERTEL -
then divided by total working hours.
o The formula for calculating the percentage of trained employees 27 BRI SNZIEELLRAEFEA :

by relevant category is: number of trained employees in a given —fERIRSIAEE ABBRUTIEE LS -
category divided by the total number of trained employees, PA100% ©

multiplied by 100%.
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Overview of Social Aspect KPls
*iéﬁﬁgﬁm &*E *‘.Rnw:.\

Indicators

g

AR B

By Gender

gkl

Male 61,663 55,499 Hour(s)
5 1B
Female 44,242 35,966 Hour(s)
% 1N
By employee type

RETER

Top Management 140 140 Hour(s)
EEEEE s
Senior Management 1,214 565 Hour(s)
BRERE aNs
Managers 4,754 2,364 Hour(s)
#38 2N
Staff 99,797 88,396 Hour(s)
8T aNs

Average training hours?®

1355 B B e

By Gender

R

Male 7.96 7.65 Hour(s)

s N

Female 10.85 9.52 Hour(s)

L8 /N

By employee type

RETER

Top Management 23.33 23.33 Hour(s)

RaEEE /]NB

Senior Management 7.99 4.12  Hour(s)

BRERE /]NB

Managers 8.25 6.14  Hour(s)

L /N

Staff 9.00 8.41  Hour(s)

8T N

8 The formula for calculating the average training hours of 28 HEEREE L2 SNt E A BT

employees by relevant category is: total training hours of HRIE B M4 SR AZ L RIER A
employees in a specific category divided by the number of 2o

employees in that category.
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Overview of Social Aspect KPIs
HEEAOREENISERAE

SUPPLIERS {HpERS
Indicators
BE
Total number of suppliers 461 494 Nos.
HEER AR 1&
Chinese Mainland 323 349 Nos.
HR B AR 18
Sri Lanka 28 46  Nos.
Hr B+~ 1]
Vietnam 45 37 Nos.
i) &
Hong Kong 18 18 Nos.
EEE 18
Taiwan 10 7 Nos.
= 1
Others 37 37 Nos.
Hh 1

1 40 Best Pacific Internation



Appendix |: SEHK ESG Reporting Code Content Index
s — : BERFKESGHRETRIDRAES|

Subject Areas

TRHE

A -3

A. Environmental

General Disclosures and KPIs

—REE  BRENER

Chapter/
Declaration

B/ BH

Aspect Al:
Emissions

EBEA
3¢

General Disclosure

—RKE

Information on:

(@ the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to air and GHG emissions, discharges

into water and land, and generation of hazardous

and non-hazardous waste.

BERRRLRERBHM - MKRLHMFES

FERBEREZNMNELTH :

@ Bk

)  ETHETAREATENRBLER
MBIEER -

Environmental Management
and Protection - Climate
Change Response
REERERE - REL(
i3]

Environmental Management
and Protection — Water
Resource Usage and
Wastewater Management
RAERERE - KERE
FERKER
Environmental Management
and Protection — Waste
Management
RRERARE-EENE
2

Environmental Management
and Protection — Air Emission
Management
RIRERERRE - TR
31

P69-82

P86-89

P93-96

P97

KPIA1.1
RRB R IEIRAL

The types of emissions and respective emissions
data.
PR KRB

Environmental Management
and Protection - Climate
Change Response
REERERE - REL(
fELt

Environmental Management
and Protection — Water
Resource Usage and
Wastewater Management
REERERE - KERE
FEREKER
Environmental Management
and Protection - Waste
Management
RREERARE-EENE
L

Environmental Management
and Protection - Air Emission
Management
RIEERERRE - ERIH
31

Overview of Environmental
Aspect KPIs
REEHBRENEREE

P81

P87

P95

P97

P130-133

A —

“ECAFRE  HEREREE
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Appendix |: SEHK ESG Reporting Code Content Index
ek — : B PKESGHRETFRIDAREGI

Chapter/
Subject Areas General Disclosures and KPls Declaration
TEEE —RiKE  BRENES B/ 85
A. Environmental
A. B
KPIA1.3 Total hazardous waste produced (in tonnes) Overview of Environmental P130-133
BRENIZIZA1.3 | and, where appropriate, intensity (e.g. per unitof | Aspect KPls
production volume, per failty). REEEBREREERE
FELEEREMEE(EHE) R(NER) %
E(MAGESEN - §EREHE) -
KPIA1.4 Total non-hazardous waste produced (in tonnes) | Overview of Environmental P130-133
AR ETIEIZA 4 and, where appropriate, intensity (e.g. per unitof | Aspect KPIs
production volume, per facility). REEMBEREWEEES
FEEREEENES(UHE) R(ER)%
E(MAGESEN  §ERMHE)
KPIA1.5 Description of emission target(s) set and steps Sustainability Policy P11-12
BIREWIEEA15 | taken to achieve them. ARERR A
HATET LB E B IR R AESIEL B 1A | Environmental Management | P93-96
BNAER - and Protection - Waste
Management
RRERERE-EEVE
b
KPI'A1.6 Description of how hazardous and non- Sustainability Policy P11-12
BBEEMISIEAL6 | hazardous wastes are handled, and a description | FI#E%E it
of reduction target(s) set and steps taken to Environmental Management | P93-96

achieve them.
RIEEBEERBEREENNGE - LT
VHREBERAEELE ERFERMSE o

and Protection - Waste
Management
RREBRRE-BENE
i
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Appendix |: SEHK ESG Reporting Code Content Index
s — : BERFKESGHRETRIDRAES|

Subject Areas

TRHE

A -3

A. Environmental

General Disclosures and KPIs

—REE  BRENER

Chapter/
Declaration

B/ BH

Aspect A2:
Use of
Resources

EMHA2 :

B

General Disclosure

—RIKE

Policies on the efficient use of resources,
including energy, water and other raw materials.
BRERBR(BELR - KREMERH) K
% o

Environmental Management
and Protection - Low-
Garbon Production and
Manufacturing
RAERERE - EiREE
B5E

Environmental Management
and Protection -Water
Resource Usage and
Wastewater Management
REERERE —KER
R ER
Environmental Management
and Protection — Packaging
Material Management
RIEERERE - DM
&1

P82-85

P86-89

P90-92

KPI A2.1
RS E IEIRAZ.1

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh in
'000s) and intensity (e.g. per unit of production
volume, per facility).

RERESMERER/ JEEER(WE 83
wEREUTETRESE) REE (WAEE
BB - BERMHE)

Environmental Management
and Protection - Low-
Carbon Production and
Manufacturing
REERERRE-EREE
Eb

Overview of Environmental
Aspect KPIs
RREERBRENIEZEE

P82-85

P130-133

KPIA2.2
AR IERA2.2

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
BRKERBE (WNBESEN - BHERM:T
&)

Environmental Management
and Protection — Water
Resource Usage and
Wastewater Management
REERERE - KER
BRI ER

Overview of Environmental
Aspect KPIs
REEEERENEREE

P86-89

P130-133

A —

“ECAFRE  HEREREE




Appendix |: SEHK ESG Reporting Code Content Index
ek — : B PKESGHRE TR RA &S|

144

Chapter/
Subject Areas General Disclosures and KPIs Declaration
TEEE —RiKE  BRENES B/ 85
A Environmental
A BE
KPI A2.3 Description of energy use efficiency target(s) set Environmental Management | P82-85
FARENIEIZA2.3 | and steps taken to achieve them. and Protection - Low-
HPTET B ARG A B R R AESELE | Carbon Production and
BRERNTR Manufacturing
RREERERE - EREE
BEIE
KPI A2.4 Description of whether there is any issue in Sustainability Policy P11-12
MERERISIEA2.4 | sourcing water that is fit for purpose, water A EERE A
efficiency target(s) set and steps taken to achieve | Environmental Management | P86-89
them. and Protection — Water
HEISKEUER AR E AT AE R - ARFTEIM | Resource Usage and
MRk B R RAEIELBFMERMS | Wastewater Management
B o REERERE—KER
ERRRKEE
KPI A2.5 Total packaging material used for finished Environmental Management | P90-92
AR EIEIZA2.5 products (in tonnes) and, if applicable, with and Protection - Packaging
reference to per unit produced. Material Management
HkmAABEMHNAE UEHE) R(E | RAERERE-BEMH
R)BHESGE - g
Aspect A3: The | General Disclosure Policies on minimising the issuer’s significant Environmental Management P68-97
Environment | —#%#Kk5E impacts on the environment and natural and Protection
and Natural resources. REERARE
Resources BEBTAHBRRERARBREXNEATENK
[ETEAS : Fe
BER " o o .
FREE KPI A3.‘1 Description of the significant impacts of activities Enwronmen.tal Management | P68-97
AR ENIRIZAS.1 on the environment and natural resources and and Protection
the actions taken to manage them. RRERARE
HEREBHBERARERNEATEZRE | Serviceto Society - Nature | P128-129

RNERABTENTD

Conservation
RsEELE - BRRE

Best Pacific Internatic
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Appendix |: SEHK ESG Reporting Code Content Index
ek — : B PKESGHR EFANDARE S|

Subject Areas

TRHE

B. Social
B. e

General Disclosures and KPIs

—REE  BRENER

Chapter/
Declaration

B/ BH

ERRETIER

Employment and Labour Practices

Aspect B1:
Employment
EEB1 :
(=H

General Disclosure Information on: Talent Development and Care | P98-102
—REE (@) the policies; and - Employment and Human
(b) compliance with relevant laws and Capital Management
regulations that have a significant impact | A7 %EEE—-E TERE
on the issuer ANEXRER
relating to compensation and dismissal, Talent Development and P116-120
recruitment and promotion, working hours, Care — Employee Care and
rest periods, equal opportunity, diversity, anti- Benefits
discrimination, and other benefits and welfare. AT BEERE-SIHRR
BRGMKRE TRRER  TERZ - R | B4
B TEge  Zult REGAKEMGFER
B :
@ BE R
o)  ETEBTARTEAYENREEEER
MBIEER -
KPI B1.1 Total workforce by gender, employment type, Talent Development and Care | P98-102
R ENIEIZBT A age group and geographical region. — Employment and Human
BRI BIEER - FiARRtRESMEE | Capital Management
bt A ERBE-ETERE
ANBRER
Overview of Social Aspect P134-140
KPls
HEEERRERERAE
KPIB1.2 Employee turnover rate by gender, age group Overview of Social Aspect P134-140
BRENIEIZB1.2 | and geographical region. KPIs

IR FRERIRBEEANERRALE -

HEEEMRENEREE

R T]
R 23

“ECAFRE  HEREREE
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Chapter/
Subject Areas General Disclosures and KPls Declaration
TEEE —REE - BRENER B/ 85
B. Social
B. HE
Employment and Labour Practices
BREREIER
Aspect B2: General Disclosure Information on: Talent Development and P103-109
Heathand | —MEHE (@) the policies; and Care - Occupational Health
Safety (b) compliance with relevant laws and and Safety
EmEB2 : regulations that have a significant impact | A7 2 ERE - BERRE
R on the issuer e
Z% relating to providing a safe working environment
and protecting employees from occupational
hazards.
BRREZ2TERERREESBEBELRE
=30
(a) xR
)  BTEBTAREATENREEER
MBIEER -
KPIB2.1 Number and rate of work-related fatalities Talent Development and P103-109
AR ETEIZB2.1 occurred in each of the past three years including | Care — Occupational Health
the reporting year. and Safety
BE=F(ORERER)BFAITHNARR | ATERAE-BERR
fuk: 3 s
Overview of Social Aspect P134-140
KPls
HEEEBRENEEAS
KPIB2.2 Lost days due to work injury. Talent Development and P103-109
MRENmESEB2 | AIGRAIERY - Care - Occupational Health
and Safety
A ERBE-BRER
s
Overview of Social Aspect P134-140
KPls
HEeEERRERERAE
KPIB2.3 Description of occupational health and Talent Development and P103-109
MR EIEIZEB2.3 | safety measures adopted, and how they are Care - Occupational Health
implemented and monitored. and Safety
HRARANBERRET 2B - UREBH | ATERBE-BERR
TREENE - Z%
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Appendix I

SEHK ESG Reporting Code Content Index
fitek— B PKESGHETRIDABR R

Chapter/
Subject Areas General Disclosures and KPIs Declaration
TEEE —REE - BRENER BB
B. Social
B. e
Employment and Labour Practices
ERRETER
Aspect B3: General Disclosure Policies on improving employees’ knowledge and | Talent Development and P109-115
Development | —f 5 skills for discharging duties at work. Description | Care - Talent Development
and of training activities. and Growth
Training BRRES BT IERENMBR RN E A ERBE-ATERE
B3 : & o HREINES ¥R
fg?ﬁ& KPI B3.1 The percentage of employees trained by gender | Talent Development and P109-115
AR EEIZB3A and employee category (e.g. senior management, | Care - Talent Development
middle management). and Growth
RURIREESER(NRRERE +REEE) | ATERBE-ATHER
ANMXINESADLL - #R
Overview of Social Aspect P134-140
KPIs
HEeEERRERERRE
KPI B3.2 The average training hours completed per Talent Development and P109-115
RRENIEEB3.2 | employee by gender and employee category (e.g. | Care - Talent Development
senior management, middle management). and Growth
RURIREEER(NRRERE PRERE) | ATBERBE-ATHEEA
Bl D HEGaES TN TS - %R
Overview of Social Aspect P134-140
KPIs
HEeEEMRERERAE
Aspect B4: General Disclosure Information on: Talent Development and Care | P98-102
Labour —REE (@) the policies; and — Employment and Human
Standards (b) compliance with relevant laws and Capital Management
[EmB4 : regulations that have a significant impact | A 4 3¢EEE— 8 TEER
S TR on the issuer ANBREE
relating to preventing child and forced labour.
BRAMILET 58515 TH -
@ HE:R
o)  BFERTAREATENRREER
RBIEER -
KPI B4.1 Description of measures to review employment Talent Development and Care | P98-102
BIREWUEEBA.T | practices to avoid child and forced labour. - Employment and Human
Hitig s R EfIMREAR R E T K8 H % Capital Management
Le A ERBE-ETERER
ANERER
KPI B4.2 Description of steps taken to eliminate such Talent Development and Care | P98-102
BRERIRIEBL.2 | practices when discovered. - Employment and Human

gﬁ&%@%ﬁ%ﬁﬁ%%ﬁ%%ﬁ%ﬁ&%i

Capital Management
AT BRBE-BTERS
ANERER

e @

o BRERZERERAT —F-AFRE - HEREARE
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Chapter/
Subject Areas General Disclosures and KPIs Declaration
TEEE —REE - BRENER BB
B. Social
B. e
Operating Practices
EEER
Aspect B5: General Disclosure Policies on managing environmental and social Corporate Governance P61-65
Supply Chain | —f& 1% % risks of the supply chain. and Compliance — Supplier
Management ERHREENRE Rt 2RBHE - Management
JEEBS PRERESR - HER
e B
R : : :
KPI B5.1 Number of suppliers by geographical region. Corporate Governance P61-65
BRENIEER. | RMRESMEEREE - and Compliance - Supplier
Management
PEEREAR —HER
BB
Overview of Social Aspect P134-140
KPIs
e EEBREET e
KPI B5.2 Description of practices relating to engaging Corporate Governance P61-65
MABREAIEIEBS.2 | suppliers, number of suppliers where the and Compliance - Supplier
practices are being implemented, and how they Management
are implemented and monitored. PERERESHR—HEH
HREHERALERNEN - mAMTEREN | R
WEtEESE  UREHAEHNRITRERS
ik
KPI B5.3 Description of practices used to identify Corporate Governance P61-65
BAREMIZIZB5.3 | environmental and social risks along the supply and Compliance - Supplier
chain, and how they are implemented and Management
monitored. PEERESR—HER
M ABSA Mt EESEARGNRERLeRR | B8
HEH - USRI RER %
KPI B5.4 Description of practices used to promote Product Responsibility and P43-46
PR ENIEEB5.4 | environmentally preferable products and services | Value Chain Management
when selecting suppliers, and how they are —Product Lifecycle
implemented and monitored. Management
HIERERERNRESARRERLREY | EnbEREEEER
1&hI - ARBBHRITRERRE - —EmEnAREE
Corporate Governance P61-65
and Compliance — Supplier
Management
TEEREAR - HER
R
Environmental Management | P90-92

and Protection - Packaging
Material Management
RIEERARE - BEME
&1
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Appendix I

SEHK ESG Reporting Code Content Index
fitek— B PKESGHETRIDABR R

Chapter/
Subject Areas General Disclosures and KPIs Declaration
TEEHE —RIEE - BRENEE E5 /B89
B. Social
B. e
Operating Practices
EEE
Aspect B6: General Disclosure Information on: Product Responsibility and P34-41
Product —RIE (@) the policies; and Value Chain Management -
Responsibility (b) compliance with relevant laws and Product Quality Management
BB regulations that have a significant impact | EmETEEBEREE
EmEE on the issuer -EmESERE
relating to health and safety, advertising, labeling | Product Responsibility and P42-43
and privacy matters relating to products and Value Chain Management
services provided and methods of redress. — Customer Services and
AAMREERNRGNRERLZS - BS 1§ | Communication
ELABEEARBR AR - EmETHEEHEE
) g R ~RPREEZR
(b) BTHBTABEATEMEEERZR | Corporate Governanceand | P66
ROIEER o Compliance - Data and
Privacy Protection
PEERAA R - HEE
RALRE
KPI B6.1 Percentage of total products sold or shipped Product Responsibility and P42-43
AR RFE1EB6. 1 subject to recalls for safety and health reasons. Value Chain Management
EEXEEXERBHTAL2EREIEHMA | -Customer Services and
ELGIEE Communication
EmETHERHEEE
~EPREEZR
KPI B6.2 Number of products and service related Product Responsibility and P42-43
AR B E1ZB6.2 complaints received and how they are dealt with. | Value Chain Management
HREBNER KRBTSR A REE )% | -Customer Services and
Communication
EmETHERHEEE
~EPREERR
KPI B6.3 Description of practices relating to observing and | Corporate Governance and P67
WREMIEIZB6.3 | protecting intellectual property rights. Compliance - Intellectual
Tl B E L RB A EEA BER - Property Protection
PEERREH - MHE
ERRE
KPI B6.4 Description of quality assurance process and Product Responsibility and P42-43
RARENIEIZB6.4 | recall procedures. Value Chain Management
i ERTBENERLKER ~Customer Services and
Communication
EmETHREEREE
~RPREEZ R
KPI B6.5 Description of consumer data protection and Corporate Governance and P66
RS 1512865 privacy policies, and how they are implemented Compliance - Data and
and monitored. Privacy Protection
HEBEEERNRERLBRSE - UREBHT | CEERELR -SIEE
RERRE BALRE
R g  BREBZRERAT —T-RTES - HRREARS
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Chapter/
Subject Areas General Disclosures and KPIs Declaration
TEEE —RiKE  BRENES B/ 85
B. Social
B. e
Operating Practices
ZERN
Aspect B7: General Disclosure Information on: Corporate Governance and P57-60
Anti- —REE (@) the policies; and Compliance - Integrity and
corruption (b) compliance with relevant laws and Compliant Operations
EEB7 : regulations that have a significant impact | (MEEREAR —HE
RES on the issuer aHESE
relating to bribery, extortion, fraud and money
laundering.
BHMILER - 9% - B RAREM -
() BE R
b))  ETHETAREAYENEBLER
RBIEER -
KPIB7.1 Number of concluded legal cases regarding Corporate Governance and P57-60
AR EEIZBT A corrupt practices brought against the issuer or its | Compliance - Integrity and
employees during the reporting period and the Compliant Operations
outcomes of the cases. PEERRSR-HE
RERBREETASEEEREVERLNE | SHEE
ARARMHHE RFAER ©
KPIB7.2 Description of preventive measures and Corporate Governance and P57-60
BRENIEIZB7.2 | whistle-blowing procedures, and how they are Compliance - Integrity and
implemented and monitored. Compliant Operations
R ERmERRES  ARBBARTRER | CXEREAHR-ME
hk e AEs
KPIB7.3 Description of anti-corruption training provided to | Corporate Governance and P57-60
MR EIEERT.3 | directors and staff, Compliance - Integrity and
wlRESRE TRENRESE Compliant Operations
PEELEAR-ME
BREE
Aspect B8: General Disclosure Policies on community engagement to Service to Society P123-129
Community | —f&IK%E understand the needs of the communities where | FRISEIEH €
Investment the issuer operates and to ensure its activities
JEHBS : take into consideration the communities’
HERRE interests.
BENHE2ER T REEMEHEREENER
HEBRHEZRHEMEMNEE -
KPI B8.1 Focus areas of contribution (e.g. education, Service to Society P123-129
R & NIL1ERS. 1 environmental concerns, labour needs, health, RIS EIEL S
culture, sport).
EIREEE(INME  RESHE  BTIEK
fem it - 8R) -
KPI B8.2 Resources contributed (e.g. money or time) to Service to Society - P123-129
MR EMIEEBS.2 | the focus area. Community Service
EEISRRMPAER(MEEHER) o PRSI & — % AR TS
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Climate-related Disclosures

RIEEBERE

Aspect

Chapter/

Metrics  Disclosures Declaration

g BREAR B85

19(a) Information about the governance body(s) (which can include a Sustainability Policy P22-26
board, committee or equivalent body charged with governance) or | — Sustainability
individual(s) responsible for oversight of climate-related risks and | Governance
opportunities. Specifically, the issuer shall identify that body(s) or | A &R &
individual(s) and disclose information about: - EHELRRER
BEEERGEEERRMEENERE(EEESE  £5 | Clmate Change P69
LIRS AR EAE - BEBMS - BIARE | Response- Climate
HABREREARRREATEM : Governance

RIRE S
~FiRAE

19(a)(i) how the body(s) or individual(s) determines whether appropriate Climate Change P69
skills and competencies are available or will be developed to Response - Climate
oversee strategies designed to respond to climate-related risks Governance
and opportunities; RIRE L L
ZRBEFEANNETENR RS EBENRENBEE) | —RF0E
REERHRRIEERRAEEHFE ;

19(a)(i) how and how often the body(s) or individual(s) is informed about Climate Change P69
climate-related risks and opportunities; Response - Climate
ZHEIEAREREEBRRIEENHHMEE Governance

RIRE (RS
—RiEaE
19(a)ii) how the body(s) or individual(s) takes into account climate-related | Climate Change P69

risks and opportunities when overseeing the issuer’s strategy,

its decisions on major transactions, and its risk management
processes and related policies, including whether the bodly(s) or
individual(s) has considered trade-offs associated with those risks
and opportunities;

DGRBS EACEERTANER  EARHARNEREER
Fr RARBCR BT - A Z BRIEEBRRIEE - 8%
ﬁ%ﬁﬂ/\%”ﬁﬁ ZREZERFEBRRANE B AR EGT

Response - Climate
Governance
RIRE S
—RfEaE

N
X 2

“ECAFRE  HEREREE
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Climate-related Disclosures

ADRBEZRES

RENEBRRE
Chapter/
Aspect Metrics  Disclosures Declaration
EH BE KERA B85
19(a)(iv) how the body(s) or individual(s) oversees the setting of, and Climate Change P69
monitors progress towards, targets related to climate-related Response - Climate
risks and opportunities (see paragraphs 37 to 40), including Govemanoe
whether and how related performance metrics are included in RRE RS
remuneration policies (see paragraph 35) and —RIRAE
ZRBESEADNEEEEREAERRANEENE RHELE | The Groupis
ZEEE (RETREFI0R) - DEREHEBEMEEMA | advancing the
FMBOR A RIAIAA (RE3BE) + & integration of key
climate performance
indicators into
the performance
evaluation of relevant
management teams.
AEE FEHERH
RRKEVEREA
AEBEbEE
it o
19(b) management’s role in the governance processes, controls and Sustainability Policy p22-26
procedures used to monitor, manage and oversee climate-related | — Sustainability
risks and opportunities, including information about: Governance
FREAANEE §EREEREHERRNKENE AR ARBERE RS
B ERfmREFTNAL BB TER: —AIREERER
Climate Change P69
Response - Climate
Governance
RIRZ L
—RIRRE
19(b)()) whether the role is delegated to a specific management-level Sustainability Policy p22-26
position or management-level committee and how oversight is — Sustainability
exercised over that position or committee; and Governance
HABRENEZTERTNEREABANEREZREURNG | ARERES
HZABRZEQETEE K —AHEERER
Climate Change P69
Response - Climate
Governance
RIRZ LR
—RIRRE
19(b)(i) whether management uses controls and procedures to support Sustainability Policy P22-26
the oversight of climate-related risks and opportunities and, if - Sustainability
0, how these controls and procedures are integrated with other | Governance
internal functions. ARERE G
ERERAEAEERBREF HHEEREARER ’ﬂ%@ —AIREERER
A - LR AR 0 At R EF R B B P T TR Climate Change P69
Response - Climate
Governance
RIRZ( L
—RIRRE
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Climate-related Disclosures

RIEEBERE

Aspect
BmE

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

Strategy 20 An issuer shall disclose information to enable an understanding of climate-related risks and opportunities
A that could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term. Specifically, the issuer shall:
Climate-related FOANERBEEN NS ABRBRASERYEERY THARPYELRLRE - HEREXE
risks and ARARNRFEBRERNES - AfEME - BTAR:
ﬁ%@g%g E{]ﬁg% 20(a) describe climate-related risks and opportunities that could Climate Change P70-79
g reasonably be expected to affect the issuer’s cash flows, its Response - Climate
access to finance or cost of capital over the short, medium or Response Strategy
long term; RIS EY - AR
BRAEERM AR PHSIRAYERTANRERE - | BHER
HEREREAN AN RIFIEAERNEE :
20(b) explain, for each climate-related risk the issuer has identified, Climate Change P70-78
whether the issuer considers the risk to be a climate-related Response - Climate
physical risk or climate-related transition risk; Response Strategy
RETACERNBERKERRR - REETARDARZE | RIFE({EY-RK
e BRIEEEYERRIERFERELER ; gy
20(c) specify, for each climate-related risk and opportunity the issuer Climate Change P70-78
has identified, over which time horizons - short, medium or long Response - Climate
term - the effects of each climate-related risk and opportunity Response Strategy
could reasonably be expected to occur; and RIER LY — R (F
RETACBIINEEREEBRERNEE - ABSIAHASEE | EHEK
Wy ERTANRREE (RS  AHARY) Kk
20(d) explain how the issuer defines ‘short term’, ‘medium term’ and Climate Change P70-78
‘long term’ and how these definitions are linked to the planning Response - Climate
horizons used by the issuer for strategic decision-making. Response Strategy
BEFTAMIERRE  PHRRY URELERPOMER | RIERSCEH-RE
RERTEREIBE D iEapi
Business model 21 An issuer shall disclose information that enables an understanding of the current and anticipated effects
and value of climate-related risks and opportunities on the issuer’s business model and value chain. Specifically,
chain the issuer shall disclose:
¥BEANERE EIAEBBEZA T RREEBERMEEHHXGEANEERNEMNRIRFENE - ARM
# 5 BTABENTHRE :
21(a) a description of the current and anticipated effects of climate- Climate Change P70-78
related risks and opportunities on the issuer’s business model Response - Climate
and value chain; and Response Strategy
R REEERR B H BT ANEERANEERNENN | REE(EYH - RE
EHYE R g
21(b) a description of where in the issuer’s business model and value Climate Change P70-78
chain climate-related risks and opportunities are concentrated (for | Response - Climate
example, geographical areas, facilities and types of assets). Response Strategy
BREETANEBEANEGED - REEERBRNKEST | RERE(EYE-RE
s (fln - R - REREERR) o g

P ‘.,:W_ g Bz
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Climate-related Disclosures

RIEEERE

Aspect
BmE

Strategy and
decision-
making

REEAREK

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

22 An issuer shall disclose information that enables an understanding of the effects of climate-related risks
and opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:
BIABREZATRRAEABRERIEEHERRMRRNTENEN - ARME - BTAERE

22(a) information about how the issuer has responded to, and plansto | Climate Change P70-78

respond to, climate-related risks and opportunities in its strategy Response - Climate
and decision-making, including how the issuer plans to achieve Response Strategy
any climate-related targets it has set and any targets it is required | RIEE1l B — T f&
to meet by law or regulation. Specifically, the issuer shall disclose | FESSRE
information about:
BRI ARE KSR A B RAAR R anf e Rz A
RRAEEN AN - BEETAGENAEREMAMIENR
RIEBER - AREMFEREREREINAR - ARBME
BITAERBEATER :

22(a)(i) current and anticipated changes to the issuer’s business model, Climate Change P70-78
including its resource allocation, to address climate-related risks Response - Climate
and opportunities; Response Strategy
RAEAGEERBNEENTE A ERERERTAEBESL | KBS EYE &
(AREEREE)EHNED JEL R AR

22(a)(ii current and anticipated adaptation and mitigation efforts (whether | Climate Change P70-78
direct or indirect); Response - Climate
By B R TR AR SR & LI (B ) Response Strategy

RIREEEH - Rk
22(a)(iil) any climate-related transition plan the issuer has (including Climate Change P70-78

information about key assumptions used in developing its
transition plan, and dependencies on which the issuer’s transition
plan relies), or an appropriate negative statement where the issuer
does not have a climate-related transition plan; and

AR REEREL 2 (R A T BA 2R E AN T
SRENEH - AR BREBNEE) - EBTALAR
EREE AEEENSEER

Response - Climate
Response Strategy
RIRE( Y - Rk
The Group has not yet
formulated a climate-
related transition plan.
AEBERHERR
TEHEERE -
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Climate-related Disclosures

RIEEBERE

Aspect
BmE

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

22(a)(iv) how the issuer plans to achieve any climate-related targets Climate Change P70-78
(including any GHG emissions targets (if any)), described in Response - Climate
accordance with paragraphs 37 to 40; and Response Strategy
ZITAGHEIMAERFITZAORMMNEMREEBRR(BE | REE(EH-RE
HRERBHERER(IE)) : & g
22(b) information about how the issuer is resourcing, and plans to Climate Change P70-78
resource, the activities disclosed in accordance with paragraph Response - Climate
22(a). Response Strategy
BBRBTARN SR EINAAREE2QR EENTERE | RIREEY-RE
BR FESIRIE
23 An issuer shall disclose information about the progress of plans Sustainability Policy - | P10-13
disclosed in previous reporting periods in accordance with Sustainability Goals
paragraph 22(a). and Progress
BITNEBBRAASERBRNRRE2QRAREEINEE - | AHERESL
~-IRHEEREER
ERGER
Climate Change P70-78
Response - Climate
Response Strategy
RIREEEH - RI&
g
Current financial 24 An issuer shall disclose qualitative and quantitative information about:
effect BTABBBRUTEHRME(ER
BRI E . . " : :
24(a) how climate-related risks and opportunities have affected its Climate Change P70-78
financial position, financial performance and cash flows for the Response - Climate
reporting period; and Response Strategy
RIEEERRNEEIAY ERTAEERRNGHIN 8% | RIERECEH-RE
FEERENE Rk g
24(b) the climate-related risks and opportunities identified in paragraph
24(a) for which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying amounts of
assets and liabilities reported in the related financial statements.
EEERSH T - EREEARVBREATNEENEEREE
EREEERENERRRE - BRE24(@QRTHANRIZEHE
R BN & -
PP SR —— = RAm

“ECAFRE HER

ERWE
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Climate-related Disclosures

RENEBRRE
Chapter/
Aspect Metrics  Disclosures Declaration
BmE BE KERA B85
Anticipated 25 The issuer shall provide qualitative and quantitative disclosures The Group will /
financial effect about: continue to
R BIABBRBRUT MRS ER strengthen its internal
=@ : — ” capabilities and
25(a) how the |ssuer.expects its financial posmon to change over consider conducting
the short, medlulm and long term, given |ts.stralltegy to manage | quantitative scenario
cllrp_ate—[elated n;ks andlopporturlltles, t\akmg m;[(c/) con\sllderatjﬂon. analysis in the future to
EEYNCE fiﬁ%ﬁ%ﬁﬁtl‘ﬂﬂ%% MR - EE%J%'J A assess the anticipated
T&E BEHERGRRERE  PHRRAAK @S - impact of cimate-
25(@)) | itsinvestment and disposal plans; and ]E_elategl IrISkSrf on
HBEREESE R inancial performance.
: AEBBHERN
25(a)(i) its planned sources of funding to implement its strategy; and e - ZERKRR
HABMARARNELOHBELIE & AERILERAN
\HERRIERER
25(b) how the issuer expects its financial performance and cash flows to Q;g%ﬁ?g%@
change over the short, medium and long term, given its strategy | s, S
to manage climate-related risks and opportunities. -
ERFTATERERBRRMENRE - ARG EMBRR
RRenEERHS  PHRRANSL -
Climate resilience | 26 An issuer shall disclose information that enables an understanding of the resilience of the issuer’s
RIRFME strategy and business model to climate-related changes, developments and uncertainties, taking into
consideration the issuer’s identified climate-related risks and opportunities. An issuer shall use climate-
related scenario analysis to assess its climate resilience using an approach that is commensurate with an
issuer’s circumstances. In providing quantitative information, the issuer may disclose a single amount or
a range. Specifically, the issuer shall disclose:
EZRETACHRINREERRRAREE - FTARBBAN - B TRETANKRRXHE
AHRIRARE L - RRATET NN - TTABREHBREBOML - ERRRKARANGS
TR EREIMN - RESCERS  BOAVREE - HRARHEE - ARBME - BTAER
&
26(a) the issuer’s assessment of its climate resilience as at the reporting | Climate Change P70-78
date, which shall enable an understanding of: Response - Climate
FTAHZER A UERRIIMEOE - ABEHR TR Response Strategy
RIRE e - Rk
Jidapic
26(a)(i) the implications, if any, of the issuer's assessment for its strategy | Climate Change P70-78

and business model, including how the issuer would need to | Response - Climate

respond to the effects identified in the climate-related scenario | Response Strategy
analysis; RIRE(L Y - AR
BIANSMBERGERBNEBEANT2(0E)  AF%T | BHER

ABEMAIEHRERBESOTTRENTE
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Climate-related Disclosures

RIGHEERE
Chapter/
Aspect Metrics  Disclosures Declaration
B &2 HBAE B,/ 89
26(a)(ii) the significant areas of uncertainty considered in the issuer’s | Climate Change P70-78
assessment of its climate resilience; and Response - Climate
BIABRRELRT AT ZRNEATMEERZNEE & Response Strategy
RIEE (Y - Rk
g
26/(a)iii) the issuer’s capacity to adjust, or adapt its strategy and business | Climate Change P70-78
model to climate change over the short, medium or long term; Response - Climate
FIABRBREERAZREES  PHNRMAERNELERE | Response Strategy
e RIRE Y- RIx
26(b) how and when the climate-related scenario analysis was carried | Climate Change P70-78
out, including: Response - Climate
i kAR TRIREEER AT - B Response Strategy
R Y- RiE
g
26(0)() information about the inputs used, including: Climate Change P70-78
1) which climate-related scenarios the issuer used for the | Response - Climate
analysis and the sources of such scenarios; Response Strategy
2 whether the analysis included a diverse range of climate- | RIFE (L EL — R ix
related scenarios; FEHIRIE
3) whether the climate-related scenarios used for the
analysis are associated with climate-related transition
risks or climate-related physical risks;
(4) whether the issuer used, among its scenarios, a climate-
related scenario aligned with the latest international
agreement on climate change;
(5) why the issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience to
climate-related changes, developments or uncertainties;
6) time horizons the issuer used in the analysis; and
(7) what scope of operations the issuer used in the analysis
(for example, the operation, locations and business units
used in the analysis);
ERMBARE - 81 -
() BOIAESTPEANREERES LERR
) AMREREZBTIANRIRIEBES
@  aMAEANREEEERETERFIEEELARK
RIEEDERRER ;
@  BOARABRPREHERATESHREECERGE
MBS
6  BITARMRRMERNRIEEREREFELREE
B2y - ERITHETELREZIEARR
6  BETAEATRAEANEREESE &
N BOASMARENZESE(HINSMATRENEE
BEREREN)
IR IR ———

 GEEMERARLST —$-neR

5 HERERRE
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Climate-related

RIEEERE

Aspect
BmE

Disclosures

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

26(o)(ii) the key assumptions the issuer made in the analysis; and Climate Change P70-78
B ANESTRETEMBER R Response - Climate
Response Strategy
RIEE(EY - AR
SRS
26(b)ii) the reporting period in which the climate-related scenario analysis | Climate Change P70-78
was carried out. Response - Climate
ETRERBESOMMERSD - Response Strategy
RIS - Rk
Risk 27 An issuer shall disclose information about:
Management FITAEBRBEATER :
BREE o - .
27(a) the processes and related policies it uses to identify, assess, | Climate Change P70-78
prioritise and monitor climate-related risks, including information | Response - Climate
about: Response Strategy
FIABRSER - HMERERBRR  ARETEREEESY | RIERZCEH-RE
REERORERABRE - ARBEATHENER P
27(a)() the inputs and parameters the issuer uses (for example, | Climate Change P70-78
information about data sources and the scope of operations | Response - Climate
covered in the processes); Response Strategy
BIABRANBASHEZ2H(PINENRRREFMRENE | RIRECEH-RIE
BEE) : gy
27 (a)(ii) whether and how the issuer uses climate-related scenario analysis | Climate Change P70-78
to inform its identification of climate-related risks; Response - Climate
ETATEROAERREEAEROMRBRREIERER | Response Strategy
RIREEH - Rk
g
27 (a)(ii) how the issuer assesses the nature, likelihood and magnitude | Climate Change P70-78
of the effects of those risks (for example, whether the issuer | Response - Climate
considers qualitative factors, quantitative thresholds or other | Response Strategy
criterial; RIS - Rk
ETANEFEAERROY ENLE  ARERER(JINE | EHERE
TARBZREMRR B PIESEMAREE) ;
27(a)(v) whether and how the issuer prioritises climate-related risks relative | Climate Change P78-79
to other types of risks; Response - Climate
BITARA RAF RIERRRER SR At EREREEREE | Risk Management
K RIEZEYH-RIE
ERER
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ek — : B PKESGHR EFANDARE S|

Climate-related Disclosures

RIEEBERE

Aspect
BmE

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

27(@)(v) how the issuer monitors climate-related risks; and Climate Change P78-79

ETARAERERFEBRR : R Response - Climate
Risk Management
FRBEY R
ERER

27(@)(vi) | whether and how the issuer has changed the processes it uses | Climate Change P78-79
compared with the previous reporting period; Response - Climate
£ P — (AR REAL, - BITA B RIS KB R AR - Risk Management

SE(EY - R
ElRER

27(b) the processes the issuer uses to identify, assess, prioritise and | Climate Change P78-79
monitor climate-related opportunities (including information about | Response - Climate
whether and how the issuer uses climate-related scenario analysis | Risk Management
to inform its identification of climate-related opportunities); and RIRBLEY - RE
FTARRSER - HERERBRE  ARETETEEESY | ERER
REERORE(EFTANERMIEARKRAERS
RRETREEERENER) &

27(c) the extent to which, and how, the processes for identifying, | Climate Change P78-79
assessing, prioritising and monitoring climate-related risks and | Response - Climate
opportunities are integrated into and inform the issuer’s overall | Risk Management
risk management process. R EH - RE
TIFERERNEENS i ERIINSERE 20 | BREE
MRARTANEBERELRE  ARBAHEZEN -

Metrics and 28 An issuer shall disclose its absolute gross GHG emissions generated during the reporting period,
Targets expressed as metric tons of CO2 equivalent, classified as:
RER BOAEBRBEESSNNRERBREEHNE UM _S((RE'BRT)  IHA
A% 28(a) Scope 1 GHG emissions; Climate Change P80-82
GHG emissions HE1EEREHEN zﬁggféMmms
BERE 28(b) Scope 2 GHG emissions; and R {% fEY —foim
R BE2BZRBAN K e
28(c) Scope 3 GHG emissions. Overview of P130-
HEID TR o Environmental Aspect | 133
KPIs
REERMRER
R
PP S ——— B RO
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Climate-related Disclosures

RIEEERE

Metrics

HE
29

Aspect
BmE

Disclosures
REAA

Anissuer shall:
BIIAA

Chapter/
Declaration

B/

29()

measure its GHG emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional authority or another
exchange on which the issuer is listed to use a different method
for measuring GHG emissions;
BRAEERAIBTA LS RIMAFER - BAETA
ARBORERBRERZR - CERERRERE(2004F) )18
HRERBHMN

20(b)

disclose the approach it uses to measure its GHG emissions
including:

RELMRGERERBHRNIE 85

29(b)()

the measurement approach, inputs and assumptions the issuer
uses to measure its GHG emissions;

ETARRGERRERBHNNOGENE  BABRRRR

29[

the reason why the issuer has chosen the measurement
approach, inputs and assumptions it uses to measure its GHG
emissions; and

%iﬁ)\?%ﬂ%%%%éi?r%fi % BABHRRRTERERBH

W R

29(o) i)

any changes the issuer made to the measurement approach,
inputs and assumptions during the reporting period and the
reasons for those changes;

BIANEERREAENE  HAEH RESETHOEMEEIL
REERA :

29(c)

for Scope 2 GHG emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse
gas emissions, and provide information about any contractual
instruments that is necessary to enable an understanding of the
issuer's Scope 2 GHG emissions; and
PREE28L)REENEEREREHN - RRAIS AR
ERNSEIRERBHN - WREBFEN T RZHROEMHNT
BHXENER K

29(0)

for Scope 3 GHG emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the
issuer's measure of Scope 3 GHG emissions, in accordance
with the Scope 3 categories described in the Greenhouse Gas
Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011).
PRIEE28CBRKENBEDREREBHN - RECAERERE
BZ: CEEEE(BER)RERREFEQCONE))MtHEE
SERIBRBRR T A EHESRERBHNT R EMER

Climate Change
Response - Metrics
and Targets
RIER(CEH—EE
MERE

Overview of
Environmental Aspect
KPls
REEEBEEN

13

P80-82

P130-
133
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Climate-related Disclosures

RIEEBERE

Aspect
B

Metrics

bt

Disclosures
REAA

Chapter/
Declaration

B/

Climate-related 30 An issuer shall disclose the amount and percentage of assets or The Group currently
transition risks business activities vulnerable to climate-related transition risks. does not have
RIRIEH BIABERRASXRREBBEARYENEESFKEEN | reasonable, reliable
BRIER SEREDL - and evidence-based
. . ; quantification of assets
Climate-related 31 An issuer shall disclose the amount and percentage of assets or | ) ciness activities
physical risks business activities vulnerable to climate-related physical risks. affected by transition
IR FANERBRSRABEBNRARY EVAELEHEDN | and physical risks
2Rk SRREDL - and opportunities.
Climate-related 32 An issuer shal disclose the amount and percentage of assets or | Ierefore, only
opportunities business activities aligned with climate-related opportunities. qualitative disclosures
IR YIANERBS R AR ARG ENEAER L ESNSERFS | &CMade basedon
g H e reasonably available

information, and
relevant analysis and
disclosures will be
gradually improved in
future reports.
BAIASE N ESE
BrEmAKEE(L
@R YRR K&
WEYENEELR
BEE  FILERE
RRABGEERMEE
BREE - WARRARR
BEPZSTENRE
AMTRBEE -
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Climate-related Disclosures

RIEEERE

Aspect
BmE

Metrics

HE

Disclosures
REAA

Chapter/
Declaration

B/

Capital 33 An issuer shall disclose the amount of capital expenditure, | The Group is currently
deployment financing or investment deployed towards climate-related risks | unable to separately
BRER and opportunities. identify and quantify
FITANERBERRRERBRRIEENEARY - BEKIRE | the amount of capital
H&%E o expenditure, financing
or investment deployed
towards climate-related
risks and opportunities.
Itis gradually improving
its internal resource
tracking mechanism
and wil disclose relevant
quantitative data in
future reports.
TEBTRARLES
G ACE Y
g3 etk N
X BERKRENE
- WIFESTEN
BEREHEN -
EARRGERERE
SLEE -
Internal 34 An issuer shall disclose: The Group has
carbon prices BIABRENT NEENETER  BRETARBEAEK | notapplied an
AEIKER FERTEE o internal carbon price
, i , , mechanism during the
34(a) an explanation of whether and how the issuer is applying a carbon Reporting Period.
price in decision-making (for example, investment decisions, SRAHRY . AEEF
transfer pricing, and scenario analysis); and 7 £ o e I o
BERETARE RIERRTERREE(PIREREK B e
BEERERST) : R
34(b) the price of each metric tonne of GHG emissions the issuer uses
to assess the costs of its GHG emissions; or an appropriate
negative statement that the issuer does not apply a carbon price
in decision-making.
f?ﬁﬁ)\%ﬁééﬁﬁﬁiﬂ?ﬁﬁ%&ﬁ&ﬁmm’AW%?E%%T}FE&%E
z
Remuneration 85 An issuer shall disclose whether and how climate-related | The Group has not
Eail) considerations are factored into remuneration policy, or an | factored climate-
appropriate negative statement. This may form part of the | related considerations
disclosure under paragraph 19(a)(iv). into its remuneration
BOAERBREEEE RREA A RNAMAFTMEE - k48 | policy during the
HEENT TR - G BMIREE190E) VR ELAHEN— | Reporting Period.
B e WEME - AREH
FMBERPERAA
RIEFEANZERER
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s — : BERFKESGHRETRIDRAES|

Climate-related Disclosures

RENERRE
Chapter/
Aspect Metrics  Disclosures Declaration
BE 2 HERR 5,/ 89
Industry-based 36 An issuer is encouraged to disclose industry-based metrics that | Best Pacific is /
metrics are associated with one or more particular business models, | currently in the initial
T¥IEE activities or other common features that characterise participation | stage of assessing
in an industry. In determining the industry-based metrics that | the applicability of
the issuer discloses, an issuer is encouraged to refer to and | relevant industry-
consider the applicability of the industry-based metrics associated | based metrics. We will
with disclosure topics described in the IFRS S2 Industry-based | continue to evaluate
Guidance on implementing Climate-related Disclosures and other | the applicability of
industry-based disclosure requirements prescribed under other | such metrics with
international ESG reporting frameworks. reference to business
AR GABEETARBE-BAZERENEREANEEE | development and
BTEIE - RRSEAMTEE ARAAMNTERE & | industy practice in
RERBEMLITEREE AR FEEETALE(BBRME | subsequent reporting
WEMFERBEENS2)ITERE R )NEMBEERRE - & | periods, and make
RERBREREERENTERES RPN R EEERBENTT | timely disclosures to
$EE WERERTER o the extent practicable.
BAl BRERERE
iNELElARE L)
ERMEITAR
EABEER - BMR
BRERSESEAN - &
BEBERMITEE
B BETRITEE
EHERY - WA
THEARFRE -
Climate-related 37 An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to
targets monitor progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet
R R by law or regulation, including any GHG emissions targets. For each target, the issuer shall disclose:
BIABRBQEAERERARKASNERMIENERFEANTLERELAE  RO)EEIE
REFBOIAZINEMER  BEEMEZEREBHMRESE - BEOABHEEERE—KE
37(a) the metric used to set the target; Sustainability Policy P10-13
FARE BIZRIEE ; - Sustainability Goals
o I , and Progress
37(b) the objective of the target (for example, mitigation, adaptation or ABERRH
conformance With §oiengg—baspd initiat\ives); . —AREREBER
AIZH A M (PR - EEIUMNEAERGBE) SRR
P S - zEER 27 =
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Climate-related Disclosures

RENEBRRE

Chapter/
Aspect Metrics  Disclosures Declaration
BmE g KERA B85

37(c) the part of the issuer to which the target applies (for example, | Climate Change P80-82
whether the target applies to the issuer in its entirety or only a | Response - Metrics
part of the issuer, such as a specific business unit or geographic | and Targets
region); - . RIRZ (LY
BIRMERBE (A RRERRETARBREERHS (0 | —HENAR
EERREEXBEMIRERS)) -

37(d) the period over which the target applies;

AENERER

37(e) the base period from which progress is measured;
GREEATEEN

37(f) milestones or interim targets (if any);

B R R HER(NE)

37(9) if the target is quantitative, whether the target is an absolute target
or an intensity target; and
WEE(ER HERHARERREASR K

37(h) how the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.
sAR IR B G2 (R R E £ 0 R AAGk ) a8 B %

TARERR-

38 An issuer shall disclose information about its approach to setting | Sustainability Policy P10-13
and reviewing each target, and how it monitors progress against | — Sustainability Goals
each target, including: and Progress
ETNERBARTREGSRERONE  URAMAERE | ARERET
RS - A - — WS ERRARR

: EER

38(a) whether the target and the methodology for setting the target has | sjimate Change Pg0-82
been validated by a third party; Response — Metrics
H $%$%&%&E E T%mﬁjfz%é%\gﬁzj\i%% ; and Targets

38(0) the issuer’s processes for reviewing the target; ﬁﬂ%%{ tﬁg%‘i
BT ABHE BRI —IRIEHAR

38(c) the metrics used to monitor progress towards reaching the target;
and
ARERETEENES Kk

38(d) any revisions to the target and an explanation for those revisions.

EAET B RNAT KRR -

39 An issuer shall disclose information about its performance against
each climate-related target and an analysis of trends or changes
in the issuer’s performance.

HTNABBARSBERRNEMN A RNERNERARBETA
BERNBEREHH -
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Climate-related Disclosures

FRABNE

Chapter/
Aspect Metrics  Disclosures Declaration
B KB  HEAE &,/ 89

40 For each GHG emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall
disclose:

HREIEVRKENTHRERBHNEE  BOABRE -

40(a) which GHG are covered by the target; Sustainability Policy P10-13
EEREWLEERE - Sustainabiity Goals

and Progress

40(b) whether Scope 1, Scope 2 or Scope 3 GHG emissions are 4z ,% :

ARERRE 5
covered by the target; —ARERRBER
RERZEERE! - HEHESEEREH R

40(0) whether the target is a gross GHG emissions target or a net GHG | Climate Change P80-82
emissions target. If the issuer discloses a net GHG emissions | Response —Metrics
target, the issuer is also required to separately disclose its andJTﬁ?rgetgl
associated gross GHG emissions target; %ﬁ%%f EFE%
EAETAZSEANAREEER RS ARRTERE - n | ~RENAR
RAZEREHFERE  BIAARIBRERBNAZREH
MEERE

40(d) whether the target was derived using a sectoral decarbonisation
approach; and
AREERRABTEMRBEGLHMN - R

40(e) the issuer’s planned use of carbon credits to offset GHG emissions to achieve any net GHG emissions
target. In explaining its planned use of carbon credits, the issuer shall disclose:
BIAFEAGAREREEAZREBHBAEREMAZREBHNTFEEE - BRERRERNE
BIIANERE -

40(e)(i) the extent to which, and how, achieving any net GHG emissions | The Group currently /
target relies on the use of carbon credits; has no plans for
HREEARERAEREMAZREHREERRNRERA the use of carbon
3 credits to offset GHG

. o I ) ) emissions and will

40(e)ii) which third-party scheme(s) will verify or certify the carbon credits; consider its feasibility
SR ERE RS H HRESRE i 1he future,

40(e)(i) the type of carbon credit, including whether the underlying offset ﬁguﬁméﬁ%ﬁ%ﬁﬁ
will be nature-based or based on technological carbon removals, éﬁﬁzﬁg ' $§K
and whether the underlying offset is achieved through carbon f[‘rﬁh%am*ﬁ%ﬁﬁ "
reduction or removal; and E‘J/’_ﬁﬁﬁ*m% LE
REBOEL  EANERETRENARERENM MY | TS
HER - MR ERBRRIERIERER &

40(e)(iv) any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to
use (for example, assumptions regarding the permanence of the
carbon offset).

REAN TR A I A RER(E A A ERA TR ML R
EAEMEZEE(HIN - HREERRNERSR) -
PP S .  uzaEm 27 =
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